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Highlights  of  1983-84 


JoAnn  S.  Jamann,  M.S.N.,  Ed.D. 
Dean 


Amidst  the  turmoil  of  administrative  changes  at  the  Medical  Center,  the 
housing  crisis,  physical  facilities  renovations,  and  the  1199  strike  at  the 
hospitals  and  nursing  homes,  the  faculty,  staff,  and  students  of  the  School  of 
Nursing  were  persistent  in  their  progress  toward  the  goal  to  become  a  Center 
of  Excellence  in  Nursing.  Specific  accomplishments  of  each  program  and  divi¬ 
sion  are  reported  in  their  respective  sections.  The  activities  and  progress 
of  the  Officers  of  Instruction  Committees  and  the  Administrative  Committees 
are  also  noted  in  their  respective  reports.  A  long  range  planning  group,  the 
Leadership  Conference,  was  appointed  by  the  Dean,  and  the  results  of  their 
work  will  be  published  in  a  separate  report. 

The  ad  hoc  administrative  selection  committees  continued  their  work  this  year, 
while  the  Officers  of  Instruction  deliberated  on  policies  and  procedures  of 
systematic  divisional  evaluation.  The  selection  committees  for  program  direc¬ 
tors  have  been  suspended,  and  review  committees  are  to  be  appointed  each  year 
for  the  specified  divisions.  Ms.  Genrose  Alfano  was  recommended  and  appointed 
as  the  Chairperson  of  the  Gerontological  Nursing  Division.  The  Review  and 
Selection  Committee  for  the  Medical-Surgical  Nursing  Division  requested  and 
was  granted  an  extension  to  complete  their  recommendations.  A  review  com¬ 
mittee  will  be  appointed  next  month  for  the  Psychiatric-Mental  Health  Nursing 
Division.  Dr.  Bettie  Jackson  will  continue  to  fulfill  the  responsibilities  of 
the  Director  of  Clinical  Nursing  Research,  and  Joanne  Merry  the  responsibili¬ 
ties  of  the  Director  of  Continuing  Education. 

A  reorganization  of  the  administrative  structure  occurred  during  the  Summer 
Term  1984.  Dr.  Rachel  Mannetti,  who  served  for  many  years  in  student  ser¬ 
vices,  requested  the  opportunity  to  have  a  full-time  professorial  role.  Her 
past  contributions  to  student  services  are  very  much  appreciated  by  faculty 
and  alumni.  Dr.  Mary  Mundinger  assumed  the  newly  created  position  of  Assis¬ 
tant  Dean  for  Academic  Affairs,  while  Ms.  Barbara  Roper  assumed  the  revised 
responsibilities  of  the  Assistant  Dean  for  Student  Services. 

The  Course  Directors  did  an  in-depth  study  of  the  Undergraduate  Curriculum 
based  upon  the  biennial  program  evaluation  findings  and  recommendations. 
Curricular  modifications  were  recommended  and  approved  by  the  Curriculum 
Committee  and  Dean's  Advisory  Council  for  implementation  in  the  fall  term 
1984.  These  modifications  introduce  more  flexibility  for  course  offerings  as 
well  as  enriched  learning  opportunities  through  better  coordination  of  didac¬ 
tic  and  clinical  application  content. 

The  Cooperative  Education  agreements  with  liberal  arts  colleges  continued  to 
increase  slowly.  Several  additional  colleges  and  universities  joined  in  these 
collaborative  efforts  to  recruit  highly  qualified  candidates  to  both  schools, 
and  most  have  selected  to  offer  combined  programs  which  enable  the  student  to 
meet  degree  requirements  of  both  institutions.  Enrollment  problems  still 
remain,  and  these  cooperative  agreements  are  a  long-range  solution  to  main¬ 
taining  a  consistent  undergraduate  student  enrollment. 


This  year  the  biennial  evaluation  of  the  Graduate  Program  was  conducted. 
Consequently,  curriculum  revisions  are  being  considered,  such  as  continued 
consolidation  of  common  curricular  content  into  specialty  core  courses.  Only 
clinical  application  courses  would  contain  subspecialty  content.  Further,  the 
Specialty  Major  Directors  are  assessing  the  wisdom  of  reducing  the  course 
credit  requirements  from  60  to  45  or  48. 

Progress  continued  to  be  made  in  initiating  much  needed  advanced  education  in 
clinical  nursing.  In  the  fall  term  1984,  the  Oncology  Nursing  major  will  be 
started  in  collaboration  with  Memorial  Sloan-Kettering  Cancer  Center.  During 
the  spring  term  1984,  the  Faculty  of  Medicine  Council  and  Dean  approved  the 
D.N.Sc.  proposal,  and  it  was  forwarded  to  the  Office  of  the  Provost  for  fur¬ 
ther  review  and  approval.  The  target  date  for  admitting  students  remains  fall 
1985,  while  the  interested  applicant  pool  continues  to  grow. 

The  Continuing  Education  Program  continued  to  grow  as  it  strived  to  meet  the 
increasing  needs  for  clinical  courses  for  current  practitioners  of  nursing. 

The  contracting  for  continuing  education  for  specific  agencies  was  extended 
from  the  initial  Palm  Beach-Martin  County  Medical  Center  agency  to  the  New 
York  City  Public  Health  Department.  Current  negotiations  with  the  New  York 
City  Visiting  Nurse  Association  may  result  in  a  similar  type  of  programming. 
The  Rudin  Foundation  grant  expanded  the  course  offerings  for  re-entry  nurses 
to  a  clinical  update  series  of  courses  pertinent  for  all  nurses  in  transition. 
These  courses  are  developed  in  close  collaboration  with  the  Education 
Department  of  The  Presbyterian  Hospital. 

The  Clinical  Nursing  Research  Program  once  again  received  support  from  the 
Rudin  Foundation,  which  enabled  not  only  additional  projects  to  be  imple¬ 
mented,  but  also  provided  some  sorely  needed  technological  support  for  student 
and  faculty  research.  Several  projects  were  completed,  and  outside  funding 
was  sought  to  further  the  research  programs. 

The  School  of  Nursing  Student  Association  can  be  proud  of  the  strides  made 
during  1983-84.  The  new  bylaws  were  implemented,  assessed,  and  revised.  Both 
undergraduate  and  graduate  students  participated  in  a  wide  variety  of  social, 
school,  alumni,  and  professional  activities.  Indeed,  a  closer  relationship 
with  the  Alumni  Association  resulted  in  several  co-sponsored  events.  As 
responsible,  budding  professionals,  many  students  attempted  to  shape  health 
policy  through  political  action  and  strengthen  the  School  through  fund 
raising. 

The  fiscal  viability  plan  presented  to  the  Faculty  of  Medicine  last  year  still 
has  not  been  fully  implemented.  Tuition  revenues  during  1983-84  were  greater 
than  anticipated,  but  to  date  they  have  been  retained  by  the  Faculty  of 
Medicine;  thus  the  School  of  Nursing  was  penalized  because  the  tuition  rates 
were  kept  below  the  13.5  percent  increase  at  10  percent  for  undergraduate 
students  and  12  percent  for  graduate  students.  Further,  the  tuition  revenue 
return  from  the  University  to  the  School  has  remained  at  62  percent  rather 
than  the  70  percent  needed  to  maintain  this  tuition  driven  school.  Negotia¬ 
tions  still  continue  toward  realizing  a  fairer  return  on  the  tuition  revenue 
the  School  earns  for  the  University. 
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Faculty  changes  continue  to  move  toward  the  desired  dual  appointments;* 
however,  recruitment  and  retention  of  doctorally  prepared  nurse  faculty  has 
begun  to  reach  a  critical  state.  New  appointments  for  1983-84  included: 

Marly  Auerbach,  Lecturer 
*Roselyn  Burman,  Instructor  in  Clinical  Nursing 
*Edna  Cadmus,  Instructor  in  Clinical  Nursing 
*Frank  Costello,  Instructor  in  Clinical  Nursing 
*Marion  Cunningham,  Associate  in  Clinical  Nursing 
*Mary  Danneberg,  Instructor  in  Clinical  Nursing 
Kathryn  Fitch,  Instructor  in  Clinical  Nursing 
Dr.  Mary  Germain,  Associate  Professor  of  Clinical  Nursing 
*Judith  Greif,  Instructor  of  Clinical  Nursing 
*Carolyn  Griffin,  Instructor  in  Clinical  Nursing 
Dr.  Janet  Griffith,  Associate  Professor 
Mildred  Haas,  Associate  in  Clinical  Nursing 
*Judith  Hupcey,  Instructor  of  Clinical  Nursing 
Dr.  Bettie  Jackson,  Associate  Research  Scientist 
*Bettyrae  Jordan,  Instructor  in  Clinical  Nursing 
*Gail  Karanikolas,  Instructor  in  Clinical  Nursing 
Linda  Klein,  Instructor  in  Clinical  Nursing 
*Stasi  Allison  Lubansky,  Instructor  in  Clinical  Nursing 
Barbara  Luke,  Lecturer 

*Nancy  McDougall,  Instructor  in  Clinical  Nursing 
*Mary  Jo  Manley,  Associate  Clinical  Professor 
Patricia  Murphy,  Instructor  in  Nursing 
*Shirley  Packard,  Associate  in  Clinical  Nursing 
Jeanne  Pasacreta,  Instructor  in  Clinical  Nursing 
*Susan  Piening,  Instructor  in  Clinical  Nursing 
*Mary  Lou  Schweitzer,  Instructor  in  Clinical  Nursing 
Dolores  Shapiro,  Associate  in  Clinical  Nursing 
*Robin  Sprung,  Instructor  in  Clinical  Nursing 
*Patricia  Thomas,  Instructor  of  Clinical  Nursing 

Regretfully,  Dr.  Elsa  Poslusny,  who  was  on  disability  leave  this  year,  will 
not  be  returning  to  the  faculty.  We  wish  her  much  success  as  she  restructures 
her  life  and  thank  her  for  her  past  contributions  to  the  School. 

Faculty  progress  and  achievements  were  acknowledged  this  year  when  the 
following  received  promotions: 

Dorothy  Allbritten,  Assistant  Professor  of  Clinical  Nursing 
*Carol  Brown,  Associate  in  Clinical  Nursing 
Elizabeth  Carter,  Associate  Professor  of  Clinical  Nursing 
Sarah  Cook,  Assistant  Clinical  Professor  of  Nursing 
Mary  Ann  Feldstein,  Assistant  Professor  of  Clinical  Nursing 
Margaret  Grey,  Assistant  Professor  of  Clinical  Nursing 
Nancy  Jones,  Assistant  Professor  of  Clinical  Nursing 
Phyllis  Lisanti,  Assistant  Professor  of  Clinical  Nursing 
Helen  Mellett,  Assistant  Professor  of  Clinical  Nursing 

The  Columbia  University  Nursing  Consortium  continued  to  have  quarterly 
meetings,  where  new  issues  were  discussed  and  ongoing  program  progress  was 
reviewed. 
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Brief  on  Accomplishments  of  1983-84  Goals 


1.  It  was  impossible  to  attain  the  goal  this  year  of  having  one-third  of 
the  faculty  complement  composed  of  professors  and  associate 
professors.  Both  the  recruitment  and  retention  of  senior  nurse 
faculty  has  been  compounded  by  the  budgeting  process,  the  academic 
environment,  and  lack  of  technology  and  laboratory  support.  The 
number  of  associate  professors  grew  to  seven  during  the  year,  while 
the  number  of  professors  remained  at  four. 

2.  The  expansion  of  collaborative  activities  with  clinical  affiliates 
continued  as  projected.  Earn-learn  opportunities  for  staff  at  The 
Presbyterian  Hospital  were  developed  through  the  "P.R.E.P."  program, 
which  enables  nurses  employed  by  The  Hospital  to  work  full  time, 
study  part  time  in  the  graduate  program,  and  have  dual  appointment 
faculty  preceptors  in  their  work  setting.  A  similar  program  was 
initiated  at  St.  Luke ' s-Roosevelt  Hospital  Center  last  year  and 
continues  at  a  minimal  functioning  basis. 

An  affiliation  agreement  was  signed  with  Memorial  Sloan-Kettering 
Cancer  Center  to  initiate  a  major  in  oncology  nursing. 

Continuing  Education  courses  that  are  co-sponsored  with  various 
agencies  continue  to  grow  in  number. 

3.  The  University  acquired  617  West  168th  Street  for  both  academic  space 
for  the  School  of  Nursing  and  residential  space  for  nursing  and  other 
health  science  students.  Renovations  were  begun  in  June  1984.  It  is 
anticipated  that  sufficient  renovation  will  be  done  to  permit  occu¬ 
pancy  in  September  1984.  The  Black  Building  Rooms  101  -  115  were 
designated  to  remain  as  academic  space  for  the  Learning-Research 
Laboratories  for  the  School  of  Nursing,  and  proposals  for 
modernization  have  been  prepared. 

4.  The  goal  to  increase  new  enrollments  in  the  graduate  program  to  120 
per  year  was  not  attained.  Evaluative  research  findings  for  those 
who  chose  not  to  come  to  Columbia  reveal  the  major  factors  as  being 
high  tuition  and  the  ambiance  of  the  Health  Science  Campus ,  including 
the  academic  environment  for  the  School  of  Nursing. 

5.  The  D.N.Sc.  proposal  remains  under  University  review  at  the  Provost 
level. 

6.  The  CPMC  Fund,  Inc.,  has  accepted  a  written  proposal  for  an  endowed 
professorship  in  gerontological  nursing,  and  several  others  are  being 
prepared.  No  action  to  solicit  funds  has  taken  place  this  year. 

7.  A  Task  Force  to  plan  for  modern  Learning  Laboratories  was  appointed 
and  has  nearly  completed  the  planning  for  the  laboratories  to  be 
located  in  the  Black  Building.  A  proposal  was  forwarded  to  the  Vice 
President  for  Health  Sciences  for  reconsideration  by  the  Space 
Committee.  Task  Force  members  are  now  working  with  CPMC  Fund,  Inc., 
staff  to  prepare  foundation  solicitations. 
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8.  The  Division  of  Gerontological  Nursing  met  this  year  with  the  Dean 
serving  as  Acting  Chairperson.  Several  research  projects  are  under¬ 
way,  and  faculty  have  assumed  more  direct  responsibility  in  the 
Undergraduate  Program.  Genrose  Alfano,  R.N. ,  M.A. ,  was  appointed  as 
Chairperson  in  July  1984. 

9.  Exploration  of  several  nursing  practice  plans  has  been  initiated,  but 
no  specific  planning  has  been  done. 

The  major  problems  remained  the  same  this  year;  however,  they  have  been  more 
severe.  These  problems  are  in  having  space  conducive  to  education  and 
research  program  and  in  a  budget  that  permits  faculty  and  program  development. 

Goals  for  1984-85 


1.  Increase  the  number  of  associate  and  full  professors  to  one-third  of 
the  faculty  complement  and  increase  the  percentage  of  doctorally 
prepared  faculty  to  40  percent. 

2.  Continue  expansion  of  collaborative  activities  with  clinical 
affiliates . 

3.  Stabilize  enrollments  for  both  undergraduate  and  graduate  programs  so 
that  120  students  will  graduate  from  each  program  by  1986. 

4.  Obtain  both  University  and  New  York  State  approval  for  the  D.N.Sc. 
program  and  degree. 

5.  Attain  one-third  of  the  CUSN  development  funding  goal,  i.e., 

$1.2  million. 

6.  Complete  initial  renovations  for  the  Learning  Laboratories. 

7.  Develop  graduate  majors  in  operating  room  nursing  and  rehabilitation 
nursing. 

8.  Initiate  planning  for  nursing  practice  plans. 
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Undergraduate  Program 


Mary  M.  Germain,  R.N.,  Ed.D. 
Director 


I.  A.  The  goals  for  1983-84,  as  identified  in  the  1982-83  Annual  Report  of 
the  School  of  Nursing  were  as  follows: 

1.  Modify  course  offerings  to  better  implement  the  philosophy 
within  the  current  conceptual  framework  to  facilitate  student 
attainment  of  curriculum  objectives. 

2.  Establish  steady  course  enrollment  to  maintain  constant  clinical 
involvement  of  faculty  and  students. 

3.  Expand  elective  course  offerings  to  embrace  socialization  in  the 
profession  and  development  of  selected  areas  of  clinical 
knowledge . 

On  July  1,  1983,  Dr.  Mary  Germain  was  appointed  to  the  faculty  as  an 
Associate  Professor  of  Clinical  Nursing.  In  addition  to  her 
teaching  responsibilities  within  the  Division  of  Medical-Surgical 
Nursing,  Dr.  Germain  agreed  to  serve  as  Acting  Director  of  the 
Undergraduate  Program  in  Nursing. 

B.  Progress  Toward  Meeting  1983-84  Goals: 

1.  The  Course  Directors,  building  upon  their  initial  work  with  Dean 
Jamann  in  the  spring  of  1983,  continued  to  meet  monthly 
throughout  the  academic  year.  In  conjunction  with  the  Director, 
the  Course  Directors  conducted  an  extensive  analysis  and 
evaluation  of  the  undergraduate  curriculum.  Student 
representatives  also  participated  actively  in  the  curricular 
review,  as  did  alumni  who  completed  a  survey  questionnaire 
assessing  the  adequacy  of  their  professional  studies  in 
preparing  them  for  their  practice.  The  evaluation  process 
led  to: 

a.  Revision  of  the  terminal  objectives  for  the  undergraduate 
program  (see  Appendix  A). 

b.  The  establishment  of  discrete  rather  than  integrated  theory 
courses,  to  promote  better  correlation  between  didactic 
instruction  and  clinical  practice. 

c.  A  renewed  emphasis  on  the  role  of  the  professional  nurse  in 
health  promotion,  to  be  initiated  in  the  first  semester  of 
professional  study.  Clinical  placements  will  include 
experiences  in  community  agencies  such  as  health  maintenance 
organizations,  child  care  centers,  well  child  stations  and 
the  like. 
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d.  The  placement  of  the  Community  Health  Nursing  course  in  the 
fourth  (final)  term  of  professional  studies.  Every  fourth 
term,  senior  nursing  students  will  have  a  community  health 
nursing  experience  in  which  they  will  care  for  a  caseload  of 
patients  in  the  community. 

e.  The  offering  of  Introduction  to  Nursing  Research  as  a  first 
rather  than  third  or  fourth  term  course.  This  sequencing 
will  allow  students  to  acquire  a  sound  understanding  of  the 
research  process  at  the  beginning  of  their  professional 
studies.  Subsequent  course  work  will  build  upon  and 
reinforce  these  knowledges  and  skills. 

f.  Faculty  recommended  the  development  of  a  course  in  leader¬ 
ship  nursing  to  be  offered  in  the  students'  final  (fourth) 
term  of  study.  Students  will  return  to  an  area  of  clinical 
nursing  in  which  - 

1)  they  have  previously  acquired  basic  clinical  knowledge 
and  practice,  and 

2)  expressed  an  interest  in  developing  greater  clinical 
skill. 

Capitalizing  on  the  students '  basic  competence  in  the 
clinical  area  chosen,  the  faculty  will  assist  the  students 
to  refine  their  skills  in  clinical  judgment  and  to  develop 
as  leaders  within  the  nursing  and  health  care  team.  The 
addition  of  this  required  senior  level  course  does  not 
increase  the  students'  credit  requirement  for  the  degree, 
representing  instead  an  internal  reallocation  of  credits 
achieved  through  the  use  of  existing  credits  in  leadership 
theory;  more  efficient  use  of  the  current  credits  allocated 
to  clinical  instruction  and;  internal  reallocation  of  credit 
from  other  nursing  courses. 

g.  Greater  flexibility  in  academic  programming  whereby  students 
entering  the  program  in  the  fall  semester  can  elect  to 
pursue  a  traditional  two-plus-two  (fall/spring  -  fall/ 
spring)  course  of  study  or  elect  to  follow  an  accelerated 
program  of  four  consecutive  semesters  of  study.  Both 
courses  of  study  have  differing  merits.  The  traditional 
program  allows  students  to  work  as  nurse  interns  during  the 
summer,  providing  valuable  guided  practice  experience  in 
addition  to  serving  as  a  major  source  of  income.  The  four- 
in-a-row  option  is  often  better  suited  to  the  older  student, 
pursuing  nursing  as  a  second  career  choice,  who  needs  to 
minimize  loss  of  time  from  the  job  market. 

Curricular  revisions  "a  to  g"  were  approved  by  the  faculty  of 
the  School  of  Nursing  at  the  March  1984  Officers  of  Instruction 
meeting,  with  September  of  1984  set  as  the  implementation  date. 
The  undergraduate  program  director,  course  directors,  division 
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chairs  and  key  faculty  met  regularly  from  April  through  mid-June 
to  plan  for  the  timely  implementation  of  the  revised  curriculum. 

2.  The  summer  term  of  1984  marked  the  first  time  that  all  required 
term  II  and  term  III  courses  were  offered  for  students  wishing 
to  accelerate  their  professional  studies.  It  is  projected  that 
at  least  one-half  of  the  students  entering  the  program  in  the 
fall  semester  will  elect  to  pursue  four  consecutive  semesters  of 
study.  Students  entering  the  program  in  January  must  follow 
this  pattern.  Thus  the  summer  term  offerings  of  the  School  of 
Nursing  are  now  comparable  to  those  given  in  the  fall  and  spring 
terms,  with  faculty  and  student  involvement  now  spanning  the 
full  calendar  rather  than  academic  year. 

3.  Revision  of  the  required  course  offerings  took  precedence  over 
the  development  of  elective  courses  during  1983-84.  A  range  of 
elective  courses  were  offered  during  the  academic  year,  includ¬ 
ing  Nursing  Process  with  Chronically  and  Mentally  Ill,  Ethics 
and  Clinial  Nursing  Practice,  Pharmacology  and  Independent  Study 
in  Nursing.  The  student  demand  for  Pharmacology  has  been  so 
great  that  it  will  now  be  offered  in  both  the  fall  and  spring 
semesters . 

The  undergraduate  course  directors  have  also  recommended  the 
development  of  an  elective  course  in  computer  applications  in 
clinical  nursing  practice. 

II.  Activities  of  1983-84 

As  noted  earlier,  the  course  directors,  student  representatives  and  the 
program  directors  met  throughout  the  year  to  coordinate  the  ongoing 
operation  needs  of  the  program  and  to  conduct  the  extensive  curricular 
analysis  that  resulted  in  the  revisions  discussed  earlier.  The  student 
representatives  participated  as  full  partners  in  the  process,  taking  an 
active  role  in  all  decision-making.  Their  input  brought  a  very  valuable 
perspective  to  the  deliberations. 

Professor  Lisanti  continued  to  serve  as  course  director  for  all  the 
clinical  nursing  courses  (Clinical  Experience  I,  II  and  III), 
coordinating  the  clinical  placement  of  both  faculty  and  students. 
Unification  of  placements  under  a  single  director  has  streamlined  the 
process  and  led  to  more  effective  communication  with  the  clinical 
agencies  and  better  utilization  of  their  resources. 

Cherrill  Colson  continued  to  take  a  leadership  role  in  evaluating  the 
teaching  learning  resources  of  the  School  of  Nursing.  In  addition,  Dean 
Jamann  convened  a  group  of  faculty  to  evaluate  and  make  recommendations 
for  the  development  of  a  practice  laboratory  to  be  used  to  support  the 
clinical  instruction  of  both  undergraduate  and  graduate  students. 

Faculty  and  students  participated  in  recruitment  and  fund  raising 
activities  throughout  the  academic  year.  Recommendations  were  made  to 
enhance  the  recruitment  process. 
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Formal  affiliation  agreements,  whereby  students  pursue  a  combined 
program  leading  to  the  granting  of  dual  baccalaureate  degrees — the 
Combined  Program — were  established  between  the  School  of  Nursing  and 
Stern  College  for  Women  of  Yeshiva  University,  Marymount-Manhattan ,  and 
Fordham  University  at  Lincoln  Center.  These  agreements  represent  a  rich 
source  of  recruitment  potential  and  provide  students  with  an  opportunity 
to  pursue  both  a  liberal  arts  degree  and  professional  studies. 

An  open  forum  with  students  was  held  by  the  Director  and  the  Division 
Chairs  in  the  middle  of  the  spring  term.  The  forum  was  very  well 
attended  and  discussion  was  open  and  lively.  Student  response  was  very 
positive.  Additional  forums  will  be  planned  on  a  regular  basis. 

III.  Goals  for  1984-85 

1.  Implement  and  evaluate  the  revised  curriculum. 

2.  Refine  the  process  for  course,  faculty  and  program  evaluation  to 
incorporate  the  curricular  revisions  and  to  promote  greater  student 
participation  in  the  process. 

3.  Develop  additional  elective  courses  appropriate  to  future  health 
care  needs  such  as  computer  applications  in  patient  care. 

4.  Collaborate  with  the  Director  of  Admissions  in  implementing 
additional  strategies  for  aggressive  recruitment,  especially  those 
aimed  at  recruiting  the  college  graduate  and  dual  students. 

5.  Promote  faculty  development,  e.g.,  scholarly  writing,  research, 
maintenance  of  clinical  expertise. 

6.  Implement  the  concept  of  assistant  or  associate  course  directors, 
whereby  a  faculty  member  who  is  part  of  the  teaching  team  for  a 
particular  course  would  assist  the  course  director  in  carrying  out 
responsibility  for  maintaining  the  educational  and  administrative 
integrity  of  the  course.  This  would  not  only  provide  needed  assis¬ 
tance  to  the  course  director,  but  would  establish  a  mentoring  rela¬ 
tionship  by  which  faculty  could  be  prepared  to  assume  the  role  of 
course  director  in  the  future. 
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Graduate  Program 


Mary  0.  Mundinger,  R.N. ,  Dr.  P.H. 
Director 


Accomplishments  this  past  year  have  included  the  development  of  new  programs 
of  study,  concerted  efforts  to  strengthen  the  curriculum  in  existing  programs, 
and  initiatives  to  increase  the  financial  stability  of  the  program. 

I.  New  Program  Development 

1 .  DNSc  Program 


Program  development  was  completed  by  the  end  of  fall  semester. 
Program  approval  was  subsequently  granted  from  Officers  of  Instruc¬ 
tion,  Executive  Committee  of  the  Faculty  of  Medicine,  and  Faculty  of 
Medicine  Senate.  The  proposal  was  then  submitted  to  the  Provost  in 
April,  who  submitted  it  to  the  Education  Subcommittee  of  University 
Senate  for  their  consideration  and  approval  in  early  fall  1984. 

Goals  for  1984-85 


1)  State  approval  will  be  sought  by  January  1985  in  order  to  meet 
the  goal  of  admitting  students  in  September  1985. 

2)  Dr.  Janet  Griffith  will  finalize  new  course  syllabi  in  fall  1984 
semester. 

3)  Recruitment  will  begin  through  Dean  Roper’s  office  as  soon  as 
State  approval  is  achieved. 

4)  A  funding  proposal  will  be  developed  for  submission  to  the 
Division  of  Nursing,  HHS. 

2.  Oncology  Nurse  Specialist 

Program  development  was  completed  by  the  end  of  fall  semester. 
Officers  of  Instruction  and  State  approval  were  achieved  in  Spring 
semester,  and  a  funding  proposal,  developed  with  the  assistance  of 
Dr.  Faith  Price,  was  submitted  to  the  Division  of  Nursing  in  March. 

The  program  was  developed  during  1983-84  in  close  collaboration  with 
the  Division  of  Nursing  at  Memorial  Sloan-Kettering  Cancer  Center, 
specifically  with  Dr.  Martha  Stalker,  Director  of  Planning  and 
Evaluation.  The  joint  affiliation  agreement  was  signed  in  June. 

Goals  for  1984-85 


1)  Recruitment  and  hiring  of  a  Director  of  the  major  who  will  hold 
a  joint  appointment  with  the  School  of  Nursing  and  Memorial 
Sloan-Kettering  Cancer  Center. 


10 


2)  Admission  of  the  first  group  of  students  in  September  1984. 

3)  Final  development,  by  the  Director  of  course  content  for  the 
major. 

4)  Clinical  preceptor  selection  and  orientation. 

3.  Psychiatric  Primary  Care  Clinical  Specialist 

Dr.  Elizabeth  Carter  assumed  the  direction  of  this  newly  developed 
major  in  Spring  1983.  She  recruited  and  admitted  two  students. 

Goals  for  1984-85 


1)  Evaluate  recruitment  potential. 

2)  Determine  access  to  existing  primary  care  courses. 


4.  Advanced  Standing  for  Certificate  Holders 

A  number  of  nurses  with  certificates  in  a  clinical  specialty  wish  to 
earn  a  master's  degree  in  that  specialty  without  repeating  courses. 
In  the  Metropolitan  New  York  area  alone,  there  have  been  certificate 
programs  in  nurse  anesthesia,  PNP,  ANP,  GNP  and  Women's  Health. 
Directors  of  these  clinical  majors  have  developed  a  program  to  allow 
students  to  be  admitted  with  advanced  standing  in  these  majors.  The 
clinical  and  corresponding  theory  courses  in  the  first  year  of  study 
are  approximately  15  credits,  or  1/4  of  the  existing  MS  program. 
Students  with  a  BS ,  and  a  certificate  in  one  of  these  majors  can  now 
take  a  written  and  clinical  exam  (for  $150)  to  achieve  15  credits 
of  advanced  standing.  The  first  such  students  were  amditted  in  the 
PNP  major  in  1983-84. 

Goals  for  1984-85 


1)  Develop  exams  for  ANP,  GNP,  and  nurse  anesthesia  advanced 
standings . 

2)  Investigate  women's  health  credits  which  may  be  applied  to  Nurse 
Midwifery  or  ANP  programs  for  advanced  standing. 

3)  Market  these  program  options. 


II.  Curriculum  Strengthening 

Initiatives  to  strengthen  the  curriculum  were  based  on  analyses  of 
annual  alumni  and  employer  evaluations,  course  and  instructor  evalua¬ 
tions  by  students  in  program,  the  biennial  graduate  program  evaluation 
conducted  this  year,  and  part  of  the  planning  for  the  doctoral  program. 
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1.  Reduced  Credit  MS 


Directors  of  Clinical  Majors  have  addressed  the  possibility  of 
reducing  MS  credit  requirements  from  60  to  48.  This  would  be 
developed  to  place  the  program  in  a  stronger  competitive  position  in 
the  NYC  market  where  other  nursing  MS  programs  are  in  the  30-45 
credit  range;  to  reflect  the  increased  sophistication  of  BSN 
programs  which  now  include  some  study  previously  covered  at  the 
graduate  level;  and  to  better  differentiate  education  at 
baccalaureate,  master's  and  doctoral  levels. 

Goals  for  1984-85 


1)  Reach  firm  decision  by  December  1984  whether  to  pursue  a  48- 
credit  curriculum  based  on  the  remaining  analysis  of  economic 
and  philosophical  determinants  (see  agenda  for  Directors  dated 
7/31/84). 

2)  If  the  decision  to  pursue  a  48-credit  curriculum  is  yes,  develop 
curriculum,  obtain  state  approval,  implement  new  curriculum  fall 
1985  concurrent  with  doctoral  program. 

2.  Analyses  of  Annual  Course  Evaluations  by  Students 

and  Biennial  Alumni  and  Employer  Evaluations 

A)  Course  evaluations  continue  to  reflect  positive  evaluations  of 
courses  specific  to  the  majors,  and  somewhat  less  positive 
evaluations  of  core,  elective  and  functional  minor  courses. 

B)  Biennial  evaluations  show  continued  satisfaction  with  curriculum 
as  it  prepares  clinicians  for  practice,  with  continuing  concern 
about  level  of  learning  and  content  of  some  core  courses. 

Goals  for  1984-85 


These  data  were  utilized  in  the  curriculum  revisions  planned  to  date 
for  a  reduced  credit  MS.  They  will  be  incorporated  in  further 
development  of  this  program,  or,  if  the  reduced  credit  MS  is  not 
developed,  the  recommendations  for  changes  in  core  courses  will  be 
implemented  within  the  current  curriculum  framework. 

3.  Low  Enrollment  Majors 


Four  graduate  majors  have  lower  enrollment  than  is  fiscally 
acceptable. 

Perinatal 

Acute  Care  Child 

Community  Mental  Health  Child 

Community  Mental  Health  Primary  Care 
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Two  strategies  have  been  implemented  to  correct  this  situation: 

1)  increased  enrollment  initiatives 

2)  combined  curriculum  options 

Child  Psych  and  Perinatal  faculty  have  increased  marketing  efforts, 
with  beginning  positive  results.  In  addition,  faculty  in  the  majors 
preparing  clinical  specialists  in  the  care  of  Children  have  devel¬ 
oped  curriculum  options  where  courses  could  be  combined,  making 
those  courses  more  cost-effective.  This  has  already  been  accom¬ 
plished  with  Perinatal/Midwifery,  and  is  in  the  planning  stages  with 
Acute  Care  Child,  Perinatal,  and  Child  Psych. 

Goals  for  1984-85 


1)  Increase  enrollments  to  at  least  10  FTE  per  major. 

2)  Continue  looking  for  ways  to  offer  courses  more  cost- 
effectively. 

4.  Cyclical  Scheduling 

Course  schedules  have  been  developed  for  each  of  the  three 
semesters.  This  practice  will  repeat  every  year.  The  schedules 
give  students  a  better  base  for  their  planning. 

5.  Affiliation  Agreements  for  Joint  Appointments 

As  part  of  the  planning  for  the  Oncology  Clinical  Specialist  major 
with  Memorial  Sloan-Kettering  Cancer  Center,  a  comprehensive 
affiliation  agreement  was  developed.  This  agreement  outlines 
responsibilities  of  each  institution  for  students,  clinical 
experience,  classroom  teaching,  and  faculty  responsibilities. 

Goals  for  1984-85 


1)  Broaden  use  of  the  agreement  with  other  institutions  where  we 
have  joint  appointments. 


III.  Financial  Stability 

Many  of  the  earlier  initiatives  outlined  contributed  to  this  effort — 
for  instance,  those  discussed  under  low  enrollment  and  new  program 
developments.  In  addition,  five  funding  proposals  were  developed. 

1.  July  1983  Robert  Wood  Johnson  Foundation  Multidisciplinary  health 
care  program  for  senior  citizens  at  Ft.  Washington  Senior  Center. 

Developed  by:  M.  Mundinger 

Outcome:  not  funded;  reapplications  invited  with  more  precise 

evaluation  methodology. 
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2.  November  1983  Division  of  Nursing,  HHS  Advanced  Nurse  Training  Acute 

Care  Nursing  -  renewal 

Developed  by:  E.  Mahoney 

Outcome:  not  funded 

3.  November  1983  Division  of  Nursing,  NP  Authority,  Nurse  Practitioner 
-  final  three  years 

Developed  by:  M.  Mundinger 

Outcome:  funded  for  first  year  $200,000  other  two  contingent 

on  progress  and  funds  available. 

4.  January  1984,  MCH  -  Title  5,  Perinatal  and  Midwifery  -  renewal 

Developed  by:  J.  Griffith,  B.  Decker,  K.  Powderly 
Outcome:  not  funded 

5.  March  1984  Division  of  Nursing  Advanced  Nurse  Training,  Oncology 
Nurse  Specialist  -  new  program 

Developed  by:  M.  Mundinger 
Outcome:  pending 

Goals  for  1984-85 


1)  Revise  and  resubmit  MCH  grant. 

2)  Develop  a  submit  funding  proposal  for  doctoral  program. 
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Continuing  Education  Program 

Joanne  M.  Merry,  R.N. ,  M.S. 
Acting  Director 


The  Continuing  Education  Program  in  the  School  of  Nursing  is  designed  to 
assist  professional  nurses  in  maintaining  clinical  competence  through 
knowledge  of  current  nursing  science  and  application  of  advancing  technology. 

I.  A.  The  goals  of  the  Continuing  Education  Program  are  to: 

1.  Establish  continuing  education  offerings  to  meet  the  needs  of 
registered  nurses  in  the  New  York  Metropolitan  area. 

2.  Plan  continuing  education  offerings  for,  and  in  conjunction 
with,  nurses  within  the  Columbia  University  Consortium  (clinical 
affiliates  of  Columbia  University). 

3.  Develop  multiple  mechanisms  for  delivering  continuing  education. 

4.  Establish  and  maintain  a  balance  in  the  levels  of  nursing 
education  in  the  School  of  Nursing. 

5.  Evaluate  methods  of  providing  continuing  education  offerings. 

6.  Develop  a  continuing  education  network  with  several  "Centers  of 
Excellence  in  Nursing"  which  will  meet  national  needs. 

B.  Progress  Toward  Goals  in  1983-84 

A  number  of  courses  were  planned  and  presented  during  the  year.  The 
Programs  were  as  follows: 

Physical  Assessment  of  the  Adult 

New  Horizons  in  Perinatology 

Symposium  on  the  High-Risk  Neonate 

Nursing  Care  of  the  High-Risk  Neonate 

Reentry  Program  for  Registered  Nurses 

AIDS:  A  Multidisciplinary  Approach 

End  Stage  Renal  Disease:  What  are  the  Choices? 

Management  of  the  Head  Injured  Adult 
Crosscultural  Approaches  to  Pediatric  Care 

A  number  of  special  projects  were  also  carried  out  through  the 
Continuing  Education  Program;  these  programs  were  as  follows: 

Palm  Beach-Martin  County  Medical  Center  Hospital:  This  is  the 
second  year  that  our  faculty  have  been  providing  continuing 
education  programs  to  this  hospital.  The  program  will  be  continued 
next  year.  Five  programs  were  presented  as  follows: 
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"Ethics  in  Nursing  Practice"  -  Kathleen  Powderly 
"Evaluation  of  Primary  Nursing  Care"  -  Mary  Mundinger 
"Health  Teaching  of  the  Cardiac  Patient"  -  Mary  Alice  Donius 
"Respiratory  Care"  -  Roxann  Garcia 
"Case  Studies  on  Ethics"  -  Kathleen  Powderly 

Foundation  of  Thanatology :  The  School  of  Nursing  is  a  cosponsor  of 
the  programs  presented  by  the  Thanatology  Foundation.  Four  programs 
were  presented  this  year.  Nurses  attending  the  programs  were 
awarded  continuing  education  units  by  Columbia  University. 

The  School  of  Public  Health:  The  School  of  Nursing  has  developed 
materials  and  approved  two  programs  at  the  School  of  Public  Health 
for  continuing  education  units. 

Division  of  Nursing  Education  at  Presbyterian  Hospital:  The  AIDS 
Program  in  April  was  a  joint  venture  and  very  well  attended.  The 
Division  of  Nursing  Education  and  the  School  of  Nursing  are  in  the 
process  of  planning  a  joint  physical  assessment  course  to  be  given 
on  a  rotating  basis  throughout  the  year. 

Also,  the  Continuing  Education  Program  and  staff  nurses  at  the 
Neurological  Institute  have  been  developing  self-learning  modules 
that  can  be  done  by  the  staff  and  continuing  education  units  will  be 
awarded.  Two  programs  developed  thus  far  are: 

"The  Cerebral  Circulatory  System" 

"Anatomy  of  the  Neck  and  Head" 

Other  Projects  in  the  Planning  Stage 

-  Development  of  Cosponsorship  agreements  with  private  companies 

-  Development  of  a  "teleconference  system"  for  nurses  with  support 
from  private  industry 

-  International  program  development,  i.e.,  program  to  be  presented 
in  Ireland  in  August  1985. 

-  Development  of  media  exposure 


II.  Continuing  Education  Interest  Groups 

The  Director  of  the  continuing  Education  Program  attends  meetings  of 
groups  interested  in  the  continuing  education.  One  such  group  is  the 
Metropolitan  Area  Continuing  Education  Directors  and  Staff  Education 
Directors.  This  group  meets  twice  a  year  to  share  ideas,  problems  and 
information  in  the  are  of  continuing  education.  Also,  the  continuing 
education  directors  from  the  Columbia  University  Nursing  Consortium  meet 
to  share  ideas  four  times  a  year. 
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III.  Proposed  Movement  Toward  Progam  Goals  in  1984-85 

1.  Develop  and  present  various  courses. 

2.  Continue  special  project  as  outlined. 

3.  Develop  the  first  international  program  for  Columbia  University 
School  of  Nursing.  Dean  Jamann  had  the  first  planning  meeting  in 
July  1984. 

4.  Explore  funding  sources  for  programming. 

5.  Prepare  Progress  Report  due  August  1,  1985  for  continued 
accreditation  by  the  Council  on  Continuing  Education  of  the 
American  Nurses’  Association. 


17 


Clinical  Nursing  Research  Program 

Bettie  S.  Jackson,  Ed.D.,  F.A.A.N. 
Associate  Research  Scientist  and  Acting  Director 


The  Faculty  in  general  seem  to  be  integrating  the  concept  of  clinical 
research  as  a  part  of  their  professional  practice  into  their  thinking. 
Department  Chairpersons  more  than  ever  are  stimulating  nursing  research 
interests.  Research  liaison  activities  continue  with  the  St.  Luke's- 
Roosevelt  Hospital  Center.  Opportunities  for  similar  liaisons  with 
consortium  members  exist  and  need  to  be  nurtured. 

The  Acting  Director  and  faculty  members  continue  to  provide  the  School  with 
liaisons  between  the  School's  research  activities  which  include  the  work  of 
the  Research  Committee  and  the  research  communities  which  include  the  Health 
Sciences  Campus,  the  New  York  Nursing  Research  Support  Group,  and  nursing 
at-large . 

As  was  stated  in  last  year's  annual  report,  development  of  the  School  as  a 
center  for  clinical  nursing  research  is  essential  in  order  to  help  generate 
faculty  research  support  funds,  facilitate  the  establishment  of  its  reputa¬ 
tion  as  a  center  of  clinical  excellence,  and  attract  a  high  calibre  student 
body  to  its  baccalaureate  and  its  post-baccalaureate  masters  and  doctoral 
programs . 

Administration  of  the  Rudin  Research  Funds 


During  the  1983-84  year  $25,000  was  available  of  support  faculty  in  clinical 
nursing  research  endeavors.  At  this  writing,  money  to  support  additional 
projects  remains.  The  Dean  has  requested  $25,000  from  the  Rudin  Foundation 
to  support  faculty  research  during  the  1984-85  year. 

Several  Rudin  Scholars  selected  during  the  1982-83  year  continue  to  work  on 
their  research.  This  year  five  projects  were  presented  to  the  Research 
Committee  for  research  funds.  They  were  evaluated  on  their  scientific  merit 
and  how  they  relate  to  the  intent  of  the  Fund.  Three  projects  were  approved 
and  funded. 

Dissemination  of  Research  Activities 


The  Third  Annual  Rudin  Research  Day  was  held  on  January  18,  1984.  Eleven 
faculty  described  progress  on  eight  research  projects.  In  addition, 

Dr.  Connie  Curran,  R.N.,  Corporate  Chairman  of  Nursing  at  the  Montefiore 
Medical  Center  gave  the  keynote  address:  "Communicating  Nursing  Research  Via 
the  Media". 

The  Second  Annual  Interdisciplinary  Graduate  Student  Research  Day:  Nursing, 
Occupational  Therapy  and  Physical  Therapy  was  held  on  May  3,  1984.  Graduate 
students  completing  a  thesis  were  contacted  to  submit  their  work  in  order  to 
be  considered  as  presenters.  One  student,  Giovanna  B.  Lombardi,  R.N.,  in  the 
Nurse  Anesthesia  program  applied.  Her  work  was  judged  by  the  Research 
Committee  to  be  of  high  calibre  and  she  was  invited  to  present. 
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In  1983  the  Research  Committee  chose  not  to  award  the  Faculty  Research  Prize. 

In  1984  Giovanna  B.  Lombardi  was  selected  as  the  award's  recipient. 

Faculty  Research  Activities 

1982-83  Rudin  Scholars 

1.  Geri  LoBiondo-Wood ,  "Progression  of  physical  symptoms  in  pregnancy  and 
development  of  maternal-fetal  attachment."  Ms.  Wood,  an  Associate  in 
Nursing  on  the  Maternal-Child  Health  faculty,  is  studying  maternal-fetal 
attachment  (emotional  bonding)  prior  to  birth.  Information  gleaned  from 
this  study  will  be  used  by  nurses  in  assessing  and  fostering  maternal- 
fetal  attachment  both  during  pregnancy  and  postpartally.  At  this  writing 
Ms.  Wood's  dissertation  is  being  completed. 

2.  Mary  Mundinger,  "Testing  inter-rater  reliability  in  judging  criteria  for 
medicare  home  nursing."  Dr.  Mundinger,  Associate  Professor  of  Nursing  and 
Director  of  the  Graduate  Program  in  Nursing,  is  doing  research  which  will 
replicate  her  doctoral  dissertation  in  order  to  concentrate  on  refining 
methodology.  Specifically  she  is  studying  the  practice  of  nursing  care 
delivery  to  homebound  patients  and  whether  the  care  delivered  is  eligible 
for  Medicare  reimbursement.  The  study  is  significant  for  refining  quali¬ 
tative  research  methodology  as  well  as  examining  the  nature  of  homebound 
nursing  care  vis-a-vis  Medicare  regulations.  Because  of  difficulties  in 
finding  an  agency  which  will  permit  Dr.  Mundinger  to  conduct  her  study, 
progress  has  been  halted.  She  plans  to  continue  pursuing  agencies  as 
possible  sites. 

3.  Marjorie  Ramp ha 1 ,  "Determining  sensations  during  diagnostic  and 
therapeutic  procedures."  Dr.  Ramphal,  Professor  of  Clinical  Nursing,  is 
studying  different  ways  of  preparing  patients  for  diagnostic  and  thera¬ 
peutic  procedure  in  order  to  determine  if  there  are  more  effective  ways  to 
alter  emotional  responses  to  stressful  experiences.  Dr.  Ramphal  continues 
to  make  progress  on  her  research.  In  addition  during  the  Fall  1983  she 
invited  Dr.  Jean  Johnson  to  CUSN  to  consult  with  her  on  her  project  as 
well  as  make  a  presentation  to  faculty  and  PH  nurses. 

4.  Marian  Smith  and  Betty  J.  Smith,  "The  effects  of  hypnosis  on  nausea  and 
vomiting  on  patients  receiving  Cis  Platinum."  Marian  Smith,  Administra¬ 
tive  Nurse  Clinician  at  Presbyterian  Hospital,  and  Betty  J.  Smith, 
Instructor  of  Nursing,  are  studying  the  effects  of  hypnosis  versus  sup¬ 
portive  counselling  on  the  incidence  of  nausea  and  vomiting  in  cancer 
patients  receiving  chemotherapy.  Medications  alone  have  variable  effects 
on  the  drug  side  effects  of  nausea  and  vomiting  and  the  addition  of  nurs¬ 
ing  interventions,  i.e.,  hypnosis,  may  significantly  affect  this  problem 
related  to  cancer  chemotherapy.  Marian  Smith  moved  out  of  the  area  but 

,  B.J.  Smith  has  continued  the  project  which  is  becoming  a  pilot  project  for 
a  large  grant  being  submitted  to  the  Division  of  Nursing  by  B.J.  Smith  and 
Bettie  S.  Jackson. 

5.  Penny  Buschman,  Mary  Ann  Felds tein,  and  Florence  Parker,  "A  demographic 
analysis  and  hypothesis-generating  study  of  adolescent  suicide  attempters 
and  the  decision-making  process  with  regard  to  management / t reatment . " 
Penelope  Buschman,  Mary  Ann  Feldstein  and  Florence  Parker,  all  Associates 
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in  Nursing,  are  studying  the  characteristics  of  adolescents  who  attempt 
suicide  who  present  themselves  to  the  emergency  rooms  at  either 
Presbterian  Hospital  or  St.  Luke's  Roosevelt  Hospital  Center.  Effective 
intervention,  prevention  and  counselling  programs  with  considerable 
nursing  input  need  to  be  developed,  but  more  needs  to  be  known  about  the 
population  of  attempters  and  those  at  risk.  This  study  will  help  in  the 
better  understanding  of  the  adolescent  suicide  population.  These 
researchers  continue  to  make  progress  on  this  project. 

6.  Elizabeth  Carter,  "Alcohol  treatment  resources,  and  educational  activities 
in  schools  of  nursing:  A  survey."  Dr.  Carter,  Assistant  Professor  of 
Psychiatric  Nursing,  has  just  completed  a  national  survey  of  all 
accredited  baccalaureate  programs  in  schools  of  nursing  in  regard  to 
alcohol  policies,  treatment  resources  and  educational  activities.  A  great 
deal  of  attention  has  been  focused  recently  on  chemically  dependent  nurses 
but  little  is  known  about  approaches  being  taken  by,  i.e.,  schools  of 
nursing,  to  help  prevent  these  problems  or  intervene  therapeutically. 

This  survey  will  provide  important  baseline  data  regarding  these 
practices.  This  project  has  been  completed  and  presented  nationally. 

1983-84  Rudin  Scholars 

1.  Lois  Grau,  R.N.,.  Ph.D.,  Assistant  Professor  of  Nursing  and  Public  Health, 
"Problem  Behaviors  of  the  Elderly  in  Adult  Day  Care  Centers:  A  Descriptive 
Study."  This  exploratory  study  is  providing  graduate  students  and  faculty 
the  opportunity  to  participate  in  hypothesis  -  generating  research  which 
will  lead  to  future  research  ideas  and  grant  proposals.  In  addition  it 
has  become  the  focus  of  a  geriatric  research  interest  group  that  has  begun 
to  meet. 

2.  Margaret  Grey,  R.N.,  M.S.,  Associate  in  Nursing,  "Stressful  Life  Events  in 
Childhood:  Their  Predictive  Value."  Ms.  Grey  originally  received  Rudin 
funds  in  1981-82  to  support  this  dissertation  research.  She  has  continued 
to  make  progress  on  this  complex  project  and  has  completed  data  collec¬ 
tion.  Rudin  funds  will  facilitate  the  completion  of  her  dissertation. 

3.  Lois  Grau  and  Margaret  Grey,  "Clinical  Nursing  Research  Program 
Laboratory:  Data  Processing."  A  proposal  was  submitted  by  these  faculty 
in  order  to  purchase  hardware  and  software  so  that  a  nursing  research  data 
processing  center  could  be  established  in  the  CUSN.  This  should 
facilitate  data  management  and  access  to  data  banks  elsewhere  on  campus. 


Goals 


1.  As  had  already  been  described,  the  establishment  of  the  School  as  a  center 
for  excellence  must  be  a  goal. 

2.  Faculty  need  encouragement  to  continue  to  view  research  as  a  concurrent 
professional  responsibility.  Not  every  faculty  member  will  conduct 
research  but  everyone  must  be  supportive  thereof. 
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3.  A  need  continues  for  faculty  development  in  research.  Some  faculty  are 
already  pursuing  their  own  research  skills  development  at  national 
symposia  and  research  development  seminars. 

4.  Funding  in  the  form  of  Rudin  support  is  available  and  data  management 
capabilities  within  the  School  will  exist  soon. 

5.  Faculty  research  interest  groups  must  be  nurtured  as  a  way  of  sharing  the 
joys,  burdens,  ideas,  etc.,  that  make  for  meaningful  research. 


The  Faculty  and  Their  Research 
1983-84 


Professors 


Marjorie  Ramphal,  R.N. ,  Ed.D.  (Nursing  Education)  Teachers  College,  N.Y. 


Associate  Professors 

Mary  Mundinger,  R.N. ,  Dr.  P.H. ,  F.A.A.N.  (Public  Health)  Columbia 
University,  N.Y. 

Elizabeth  Mahoney,  R.N. ,  Ed.D.  (Nursing  Education)  Teachers  College,  N.Y. 
Loretta  Verdisco,  R.N. ,  M.A. 


Assistant  Professors 


Muriel  Kneeshaw,  R.N. ,  Ed.D.  (Nursing  Education)  Teachers  College,  N.Y. 
Lois  Grau,  R.N. ,  Ph.D.  (Sociology),  University  of  Wisconsin,  Milwaukee 
Smriti  Panwar,  R.N. ,  Ed.D.  (Nursing  Education),  Teachers  College,  N.Y. 


Associates 


Florence  M.  Parker,  R.N. ,  M.A. ,  C.S. 
Penelope  R.  Buschman,  R.N. ,  M.S.,  C.S. 
Mary  Ann  Feldstein,  R.N. ,  M.A. ,  C.S. 
Margaret  Grey,  R.N.,  M.S. 

Geraldine  LoBiondo-Wood ,  R.N.,  M.S. 
Phyllis  A.  Lisanti,  R.N. ,  MSN 

Research  Activities 


Community  Health  Nursing: 


1.  The  effect  of  monitoring  the  forced  mid-expiratory  flow  rate  on 
smoking  behaviors  of  patients  with  hypertension  who  smoke  cigarettes. 

2.  Testing  inter-rater  reliability  in  judging  criteria  for  medicare. 
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•  A  study  of  smoking  behaviors  and  desires  to  quit  among  registered 
nurses . 

4.  Teaching  breast  feeding  during  pregnancy. 


Maternal  Nursing: 

1.  Progression  of  physical  symptoms  in  pregnancy  and  development  of 
maternal-fetal  attachment. 


Medical-Surgical  Nursing; 

1.  Determining  sensations  during  diagnostic  and  therapeutic  procedures. 

2.  The  effects  of  hypnosis  on  nausea  and  vomiting  on  patients  receiving 
cis-platinum. 

3.  Pain  and  perception  of  body  space. 

4.  Decision-making  among  undergraduate  nursing  students. 


Pediatric  Nursing: 

1.  Study  of  stressful  factors  in  school  age  children  and  relationship  to 
health  and  disease. 

2.  A  demographic  analysis  and  hypothesis  -  generating  study  of 
adolescent  suicide  attempters  and  the  decision-making  process  with 
regard  to  management /treatment . 
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Community  Health  Nursing  Division 


Charmaine  Fitzig,  R.N.,  Dr.  P.H 
Chairperson 


Division  Members 


Marly  Auerbach 
Susan  Bowar-Ferres 
Jeanne  Brossart 
Melanie  Dreher 
Lois  Grau 
Mildred  Haas 
Lucie  Kelly 


Muriel  Kneeshaw 
Doreen  Kolditz 
Nonceba  Lubanga 
Mary  Mundinger 
Smriti  Panwar 
Caroline  Pendzick 
Dolores  Shapiro 


I.  A.  Review  of  1983-84  Division  Goals 


1 .  Complete  the  Community  Division  Handbook  for  distribution,  use 

and  review 

This  goal  was  not  one  of  the  priorities  for  the  academic  year. 
With  only  three  full-time  faculty  members,  our  energies  were 
directed  towards  meeting  the  classroom  and  clinical  commitments. 
Drs.  Fitzig  and  Panwar  met  on  a  regular  basis  to  work  on  this 
project  and  did  complete  two  sections,  which  were  circulated  and 
modified. 

"Identification  of  The  Community  Health  Nursing  Objectives 
Within  The  Undergraduate  Baccalaureate  Nursing  Program." 

"Program  Objectives  By  Clinical  Courses." 

Work  continues  on  the  third  section,  which  includes  the  teaching 
guides  for  patient  education. 

2.  Publish  reports  from  the  research  studies  generated  within  the 
Division 

The  members  of  our  division  were  equally  successful  in  the 
presentation  of  research  efforts  at  conventions  and  workshops 
and  in  publications.  At  the  1983  APHA  Convention  in  Dallas, 
Texas,  the  following  papers  were  presented: 

Charmaine  Fitzig  and  Nonceba  Lubanga , "Children  in  Limbo" 

Charmaine  Fitzig  and  Louise  Odusanya , "Ethnicity ,  Skin  Color  and 
Nursing  Care." 

Lois  Grau,  "Social  Support,  Physical  Health  and  Depression  Among 
the  Elderly." 
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Mary  Mundinger,  "Public  Health  Nursing  and  Medicare  Policy: 
Controversy  and  Challenge,"  and  "The  Relationship  Between  Policy 
and  Practice  in  the  Delivery  of  Medicare  Home  Health  Services." 

Muriel  Kneeshaw  presented  two  poster  sessions  at  Teacher's 
College's  Stewart  Conference  (4/84),  (1)  "The  Effect  of 
Monitoring  the  Forced  Mid  Expiratory  Flow  Rate  on  Smoking 
Behaviors  of  Hypertensive  Patients  Who  Smoke  Cigarettes,"  (2) 

"Is  Smoking  Part  of  the  Socialization  of  Nurses?" 

Smriti  Panwar's  article,  "Faculty  Peer  Review:  An  Evolving 
Process"  in  Journal  of  Nursing  Education,  September  1983, 
pp.  296-299. 

Mary  Mundinger,  Home  Care  Controversy,  Aspen  Systems  Corp., 

1983.  This  book  was  picked  as  an  AJN  Book  of  the  Year  Award, 
January  1984. 

Dr.  Lucie  Kelly  -  Editorials  in  each  issue  of  Nursing  Outlook 
(bi-monthly) 

"No  More  Old  News"  N/0  7-8,  83. 

"Swords  into  Plowshares"  N/0  9-10,  83. 

"Ethics,  Economics  &  Politics"  N/0  11-12,  83. 

3 .  Continue  the  Self  Evaluation  of  the  Community  Health  Nursing 

Division.  Identify  and  communicate  with  strong  Community  Health 

Nursing  Divisions  of  other  schools  of  nursing  in  order  to 

improve. 

Throughout  the  year  we  have  reviewed  the  goals  and  functions  of 
our  division.  We  have  updated  the  list  of  Recognized  Nurse 
Scholars  in  Community  Health.  During  the  year  two  consultants 
visited  for  the  review  of  the  Community  Nursing  Specialist 
program.  During  these  visits  by  Dr.  Elizabeth  Andersen, 
Assistant  Dean  at  Texas  Women's  University  and  Dr.  Sybil  Norris 
of  Syracuse  University,  we  were  able  to  discuss  ways  of 
strengthening  our  programs — undergraduate  and  graduate — and 
indirectly,  our  division. 

Members  of  our  division  have  also  had  many  opportunities  to  meet 
and  share  ideas  with  the  community  health  nursing  leaders  at 
various  conventions — most  notably,  at  the  annual  convention  of 
the  American  Public  Health  Association.  While  there,  several  of 
us  routinely  participate  in  the  luncheon  discussions  of  the 
Public  Health  Nursing  Division  on  Community  Health  Nursing 
Practice.  In  addition,  division  members  have  regularly  attended 
and  participated  in  institutes  sponsored  by  the  Association  of 
Graduate  Faculty  in  Community  Health-Public  Health  Nursing.  The 
1984  Spring  institute  was  held  in  Chicago  and  the  meeting  was 
entitled,  "Public  Policy  and  Nursing:  Realities,  Opportunities 
and  Challenges  for  CH/PHN  Education  and  Practice."  Another 
major  conference  which  has  had  a  positive  effect  on  our  division 
has  been  the  Annual  Community  Health  Nursing  Conference 
sponsored  by  the  Public  Health  Nursing  Department  of  the  the 
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School  of  Public  Health  at  The  University  of  North  Carolina  at 
Chapel  Hill.  The  theme  this  year  (May  1984)  was  "Conceptual 
Models  of  Nursing — Applications  in  Community  Health  Nursing." 

4 .  Continue  to  work  toward  developing  a  stronger  tie  with  the 

School  of  Public  Health 


This  goal  is  made  easier  because  Dr.  Lucie  Kelly  has  a  dual 
appointment  with  both  the  Schools  of  Public  Health  and  Nursing. 
Even  though  Dr.  Grau  will  no  longer  be  involved  in  the  teaching 
of  the  Community  Nurse  Specialist  course,  she  does  attend  many 
of  our  division  meetings  and  the  Officers  of  Institution 
meetings.  In  addition,  she  continues  to  advise  several  of  our 
Community  Nurse  Specialist  students  and  is  always  available  to 
the  division  chair  for  consultation. 

5 .  In  conjunction  with  the  Continuing  Education  Division,  identify 

at  least  two  programs  to  be  developed  for  late  fall  or  early 

spring 

Due  to  our  limited  number  of  full-time  faculty,  this  goal  was 
not  reached  this  year.  Joanne  Merry,  Director  of  the  Continuing 
Education  Division,  is  also  a  member  of  our  division  and  con¬ 
tinues  to  keep  us  informed  of  present  and  future  programs. 

Joanne  and  Caroline  Pendzick,  who  has  a  joint  appointment  with 
us  and  who  is  also  the  Nurse  Educator  at  Helen  Hayes  Hospital, 
visited  the  Kessler  Institute  For  Rehabilitation  in  New  Jersey. 
They  met  Dr.  Shirley  Hoeman,  Director  of  Education  and 
Professional  Standards.  Dr.  Hoeman  later  visited  our  school  and 
met  Charmaine  Fitzig  and  Dean  Jamann.  We  anticipate  developing 
a  joint  relationship  which  wll  include  some  jointly  sponsored 
workshops  in  rehabilitation  during  the  coming  academic  year. 

B.  Division  Update 

The  1983  academic  year  started  off  very  slowly  for  our  division  with 
many  changes  in  faculty.  Jeanne  Brossart  continued  on  medical  leave 
and  eventually  took  early  retirement.  Dr.  Lois  Grau  received  a 
three-year  Geriatric  Mental  Health  academic  award  from  the  Depart¬ 
ment  of  Health  and  Human  Services.  Dr.  Melanie  Dreher  began  a 
year's  leave  of  absence  from  both  the  School  of  Nursing  and  the 
School  of  Public  Health.  She  later  accepted  a  position  in  Florida. 
Dolores  Shapiro  joined  our  faculty  in  July  1983.  She  is  a  doctoral 
candidate  in  Anthropology  at  Columbia  University's  Graduate  School 
of  Arts  and  Sciences.  She  brought  a  wealth  of  knowledge  in  nursing 
and  anthropological  field  experience  to  the  classroom  and  clinical 
assignments.  The  major  area  of  study  in  her  graduate  nursing 
program  was  community  mental  health  nurisng  (MA — University  of 
Washington,  Seattle,  Wash.).  Her  primary  area  of  responsibility  was 
in  the  Community  Nurse  Specialist  program.  Dolores  left  at  the  end 
of  the  academic  year  to  devote  more  time  to  her  doctoral  studies. 
(Dolores  found  out,  much  to  her  dismay,  that  being  a  part-time 
instructor  did  not  allow  her  enough  time  to  devote  to  her  studies!) 
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Susan  Bowar-Ferris  is  now  employed  at  CPMC  as  Associate  Director  of 
Neurological  and  Orthopedic  Nursing. 

In  December  1983,  Mildred  Haas  joined  the  faculty  and  our  division 
as  a  clinical  associate  in  nursing.  Ms.  Haas  earned  her  master’s 
degree  in  public  health  nursing  from  New  York  University.  In 
addition,  she  is  certified  as  a  nurse  practitioner,  and  functions  as 
the  nurse  coordinator  for  the  Homeless  Project.  This  project  is  in 
conjunction  with  the  Columbia  University  School  of  Social  Work. 

In  January  of  1984,  Ms.  Marly  Present-Auerbach,  the  Director  of  a 
long-term  home  care  agency,  and  an  experienced  nurse  administrator 
in  community  health,  joined  the  C.N.S.  faculty  as  a  lecturer.  She 
was  responsible  for  developing  and  teaching  the  course,  Community 
Nursing  Administration,  originally  assigned  to  Dr.  Grau.  This 
course  was  taught  for  the  first  time  in  the  Spring  of  1984. 

In  January  1984,  Dr.  Mundinger  was  selected  as  a  Robert  Wood  Johnson 
Health  Policy  Fellow  for  1984-1985. 

II.  Activities  Related  To: 

A.  Curriculum  Development  and  Implementation 

Dr.  Kneeshaw  continued  as  Chairperson  of  the  Curriculum  Committee 
and  under  her  direction  the  committee  has  had  another  busy  and 
productive  year.  We  are  once  again  in  the  midst  of  reorganizing  the 
undergraduate  curriculum.  The  Community  Health  Nursing  clinical 
practice  will  now  become  a  senior  level  experience.  Our  division 
has  developed  the  course  objectives  and  topic  outline  for  the  new 
course,  Community  Health  Nursing,  which  will  be  concurrent  with  the 
Community  Health  Nursing  Clinical. 

Dr.  Panwar  continued  as  Course  Director  for  The  Nurse  and  the  Health 
Care  Delivery  System;  Independent  Study,  and  Foundations  of  Nursing 
Practice . 


The  Community  Nurse  Specialist  program  began  it  second  year  and  in 
December  1983,  Dolores  Shapiro  and  Charmaine  Fitzig  presented 
several  courses  to  the  Curriculum  Committee  for  approval.  Charmaine 
Fitzig  taught  the  Community  Assessment  course  which  had  been  taught 
previously  by  Melanie  Dreher.  This  course  continues  to  be  cross 
listed  in  the  School  of  Public  Health  and  several  of  their  students 
took  the  course. 

B.  Establishing,  Maintaining,  or  Advancing  Quality  of  Nursing  Services 

All  members  of  the  division  continue  to  work  with  selected  agency 
personnel  both  formally  and  informally.  C.  Fitzig  has  continued  to 
work  closely  with  1 )  Ms .  Lubanga,  the  Health  Coordinator  of  Talbot 
Perkins  Children's  Services,  who  serves  as  a  clinical  preceptor  for 
several  of  our  undergraduate  and  graduate  students;  2)  Ms.  Haas,  who 
works  primarily  with  the  homeless  population.  C.  Fitzig  and  M.  Haas 
meet  regularly  to  review  cases  and  have  begun  to  develop  some 
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written  guidelines  for  practice  with  this  population.  C.  Fitzig 
continues  to  be  the  consultant  and  "on  call"  for  the  Varick  and 
Kennedy  Senior  Citizen  Centers  in  Central  Harlem.  M.  Kneeshaw 
continues  to  work  closely  with  the  staff  in  many  of  the  clinics  at 
Presbyterian  Hospital.  S.  Panwar  continues  her  relationship  with 
the  "Committee  on  Breast  Feeding"  at  the  Women’s  Hospital  of  St. 

Luke ’s-Roosevelt  Hospital  Medical  Center.  D.  Kolditz  continues  as  a 
primary  clinical  preceptor  for  several  of  our  students  who  have 
clinical  experiences  at  the  Loeb  Center.  M.  Mundinger  has  continued 
to  be  involved  in  the  nurse-managed  multidisciplinary  primary  care 
center  for  the  Fort  Washington  Senior  Citizen  Center.  She  has  also 
served  as  consultant  to  several  nurses  at  the  St.  Luke 's-Roosevelt 
Hospital  Center  in  the  preparation  of  a  research  proposal  for  care 
of  AIDS  patients. 

C.  Research  or  Other  Scholarly  Developments 

As  noted  under  Goal  2,  several  Division  members  presented  papers 
based  on  past  or  current  research  at  the  annual  APHA  convention  in 
Texas  (November  1983).  M.  Mundinger  prepared  the  Nurse  Practitioner 
ANP-PNP  continuation  grant  submitted  to  Division  of  Nursing,  N.  P. 
authority.  In  addition,  Mary  prepared  and  submitted  to  the  division 
of  Nursing,  HHS,  Advanced  Nurse  Training  the  Oncology  Nurse 
Specialist  program. 

Dr.  Mundinger  has  also  been  very  active  in  regional  and  national 
consultations  - 

New  York  State  Nurses  Association  -  role  of  nurse  practitioners 
for  licensure  revision 

American  Public  Health  Association  -  Chairperson  of  task  force 
to  evaluate  NLN/APHA  procedure  for  accreditation  of  Home  Health 
Agencies . 

Florida  State  Legislature  -  House  Committee  on  Home  Health 
Agency  Certification. 

Catholic  University  of  America  -  Development  of  a  Home  Care 
Program  Grant. 

Dr.  Mundinger  was  also  invited  to  be  a  guest  lecturer  at  several 
schools  both  on  and  off  campus.  Within  the  School  of  Nursing,  she 
lectured  in  Issues  in  Professional  Nursing  and  Nursing  in  the  Health 
Care  Delivery  System  (Undergraduate),  and  Research  II  (graduate). 
Within  the  School  of  Public  Health  in  the  Health  Administration 
Division,  she  lectured  in  "Politics  and  Health  Administration"  and 
presented  her  research  at  a  Doctoral  Research  Seminar.  She  also 
presented  at  the  Center  of  Geriatrics  and  Gerontology — "Initiatives 
in  Long  Term  Care."  Her  off-campus  activities  were  equally 
impressive:  at  the  1983  Adelphi  University  Symposium,  she  was  the 
main  speaker,  her  topic  being  "Nursing  Autonomy."  She  was  the 
Distinguished  Alumni  Speaker  at  the  University  of  Michigan  (November 
1983)  and  presented  a  paper  at  the  Research  Conference  at  the 
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University  of  Maryland  (November  1983).  Dr.  Mundinger  spoke  on 
"Evaluating  Primary  Nursing"  at  the  Martin  County  Medical  Center, 
Florida  (December  1983).  In  April  1984,  she  was  the  leader  of  the 
Medical-Surgical  Nursing  Tour  to  China.  She  was  the  keynote  speaker 
at  the  Annual  Meeting  of  the  American  Federation  of  Home  Health 
Agencies  (May  1984). 


Dr.  Lucie  Kelly,  our  most  distinguished  member,  has  had  a  very 
demanding  but  exciting  year  as  she  has  juggled  many  assignments 
between  the  Schools  of  Nursing  and  Public  Health  and  as  Editor  of 
Nursing  Outlook.  Among  her  many  accomplishments  this  year  have  been 
the  following: 


July  1983  -  Speaker,  Spanish-American  Nursing  Research 

Congress,  "A  Challenge  to  International 
Nursing. " 

October  1983  -  Speaker,  "What’s  Happening  to  Nursing 

Leadership,"  Fellician  College,  N.J. 

November  1983  -  Speaker,  "Richness  and  Diversity"  -  Sigma  Theta 

Tau,  Xi  Chap.,  University  of  Pennsylvania. 


November  1983  -  Keynote  Speaker,  Association  of  Rehabilitation 

Nurses,  "The  Challenge  of  Professionalism  in  a 
Changing  Environment . " 

February  1984  -  Keynote  Speaker,  alpha  Theta  Chapter  Induction 

Ceremony,  "Nurse  Leadership — Today  and 
Tomorrow. " 


April  1984 


-  Keynote  Speaker,  Delaware  Board  of  Nursing,  "A 
Look  at  the  Past — Predictions  for  the  Future." 


Dr.  Kelly  continues  work  on  revising  her  book,  Dimensions  of 
Professional  Nursing. 


In  May  of  1984,  Dr.  Kelly  was  awarded  another  honorary  degree — 
Doctor  of  Science  from  Widener  University  College,  Pennsylvania. 


Dr.  Fitzig  and  Ms.  Lubanga  have  continued  their  research  on  a  group 
of  children  in  foster  care.  An  abstract  based  on  this  work  has  been 
accepted  by  APHA  for  presentation  at  the  November  1984  convention  in 
Anaheim,  California,  "Community  Health  Nursing  Supervision  of 
Children  in  Foster  Care."  Dr.  Fitzig  completed  an  evaluation  of  an 
SRO  project  developed  and  implemented  by  the  Visiting  Nurse  Service 
of  New  York  in  the  summer  of  1983.  Based  on  the  data,  she  and  the 
staff  nurse,  Ms.  Etienne,  have  co-authored  an  article  and  this  has 
also  been  accepted  for  presentation  at  the  1984  APHA  convention. 

One  of  the  new  members  of  the  Division,  Mildred  or  "Midge"  Haas  and 
Charmaine  have  co-authored  an  article  based  on  an  ongoing  review  of 
case  records  of  a  sample  of  clients  in  the  Homeless  Project.  This 
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article  has  been  accepted  for  presentation  at  the  Sixth  Annual 
Conference  on  Interdisciplinary  Health  Team  Care  in  Hartford,  Conn., 
September  1984. 

D.  Interdisciplinary  Accomplishments 

As  noted  in  the  1982-83  Annual  Report,  our  faculty  and  students 
continue  to  have  exposure  to  and  are  involved  in  multidisciplinary 
teams  within  the  clinical  setting.  Both  graduate  and  undergraduate 
students  in  Community  Health  were  involved  in  the  Columbia  Univer¬ 
sity  Community  Services  Project.  All  of  the  graduate  students 
developed  and  implemented  several  projects  which  met  one  of  their 
course  requirements.  Several  of  these  projects  will  continue  into 
the  fall. 

E.  Faculty  and  Student  Recruitment 

All  the  members  of  our  division  continue  to  be  actively  involved  in 
the  recruitment  of  faculty  and  students.  All  members  are  active  in 
career  workshops  both  on  and  off  campus.  While  attending  meetings 
and  conferences  around  the  country,  we  distribute  brochures  and 
share  information  about  our  school  and  the  different  tracts  in  both 
undergraduate  and  graduate  programs. 

III.  Specific/Universal  Contributions  To: 

A.  Undergraduate  Program 


Members  of  our  division  continue  to  individualize  clinical  place¬ 
ments  for  all  students.  Over  the  past  year,  two  RN's  have  had  a 
unique  experience  at  the  Helen  Hayes  Hospital  in  Haverstraw.  These 
students  had  expressed  an  interest  in  Health  Education  and  they  were 
precepted  by  Caroline  Pendzick  after  an  initial  clinical  experience 
at  the  V.N.S.  For  their  term  paper,  they  developed  and  produced  a 
video  teaching  guide  for  the  elderly  entitled  "Nutrition,  Exercise 
and  You." 

B.  The  Graduate  Program 

The  Community  Nurse  Specialist  program  will  begin  its  third  year  in 
fall  1984.  During  the  past  year,  we  have  had  two  very  knowledgeable 
people  in  community  health  visit  as  consultants:  Dr.  Elizabeth 
Anderson,  Associate  Professor  and  Assistant  Dean  at  Texas  Woman's 
University,  and  Dr.  Sybil  Norris  from  Syracuse  University.  They 
both  reported  that  we  are  "on  target."  In  addition  to  her  consulta¬ 
tion  with  us,  Dr.  Anderson  was  the  guest  speaker  at  the  CNS  collo¬ 
quium.  Her  presentation  was  entitled,  "After  Community  Diagnosis  - 
What  Then?"  The  students  and  Dr.  Anderson  had  lively  dialogues  as 
each  student  group  presented  and  discussed  their  community 
assessment  projects. 
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Continuing  Education  Program 


The  Division  anticipates  a  more  productive  year  ahead  as  we  enlarge 
our  pool  of  faculty,  both  at  the  University  and  at  other  affilia¬ 
tions.  This  past  spring,  Dr.  Fitzig  was  one  of  the  guest  seminar 
leaders  in  Legal  Aspects  of  Nursing  for  the  members  of  the  re-entry 
RN  program.  In  addition,  Dr.  Fitzig  arranged  clinical  observations 
for  these  students  with  the  Visiting  Nurse  Service  of  New  York.  All 
of  the  students  experienced  an  interest  in  having  preceptored 
clinical  experience  to  help  them  "get  their  feet  wet  again"  before 
starting  an  actual  job  situation. 

D.  Research  Program 

Almost  all  of  the  members  of  our  division  are  engaged  in  some  form 
of  research  activities.  We  have  had  an  increase  in  the  acceptance 
of  abstracts  for  presentations  at  major  conferences.  We  need  to 
devote  some  of  our  energies  in  obtaining  funds  through  grant  writing 
and  in  having  some  of  our  presentations  published. 

IV.  Division  Goals  1984-85 

1.  Continue  to  work  in  publishing  articles  based  on  presentations  and 
research  within  the  Division. 

2.  In  conjunction  with  the  Continuing  Education  Division,  identify 
programs  which  are  pertinent  to  Community  Health  Nursing  and  which 
could  be  developed  and  implemented  within  the  year. 

3.  Continue  negotiations  and  develop  a  working  relationship  with  the 
Kessler  Institute.  Establish  a  joint  appointment  with  a  key  nurse 
leader  at  the  institute. 

4.  Write  grant  for  implementation  of  a  "Wellness"  program.  This  will 
meet  the  objectives  of  the  courses:  Foundations  of  Nursing 
Practice ;  Health  Promotion;  and  Community  Health  Nursing. 

5.  In  conjunction  with  the  Media  Committee,  identify  sections  of  our 
courses  in  community  health  nursing  which  could  be  enhanced  by  the 
more  liberal  use  of  video/audio  for  self  study  and  for  a  more 
stimulating  classroom/lecture  format. 
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Gerontological  Nursing  Division 


Jo Ann  S.  Jamann 
Acting  Chairperson 


I.  Overview 


The  Division  was  launched  by  having  current  faculty  members  with  interest, 
knowledge,  and  expertise  in  gerontological  nursing  join  together  to  form  the 
nucleus  of  the  Division,  The  following  salaried  faculty  formed  the  Division: 


Dr.  Jo Ann  Jamann 
Dr.  Lois  Grau 
Eileen  Quinlan 


Dr.  Rachel  Mannetti 
Dr.  Marjorie  Ramphal 


The  following  dual  appointments  were  made  during  the  year: 

Virginia  Barrett,  Center  for  Geriatrics  and  Gerontology,  CU 
Shirley  Packard,  Geriatric  Nurse  Practitioner,  PH 
Alice  Feldman,  Director  of  Nursing,  Isabella  Geriatric  Center 
John  Davis,  Asst.  Director  of  Nursing,  Isabella  Geriatric  Center 

Eura  Lennon,  Psychiatric  Nursing  Division,  participated  when  possible.  The 
Division  met  monthly  to  share  information  and  ideas  and  to  initiate  planning 
for  the  Division. 

II.  Activities  Related  To: 

A.  Curriculum  Development  and  Implementation 

1.  Eileen  Quinlan  continued  to  direct  the  graduate  major  for  adult- 
geriatric  primary  care  practitioners  and  served  as  course 
director  for  several  courses  in  gerontological  nursing. 

2.  Dr.  Mannetti  and  Dr.  Ramphal  have  contributed  to  the  under¬ 
graduate  course,  Foundations  of  Nursing,  and  have  supervised 
clinical  experience  for  students  at  the  Isabella  Geriatric 
Center. 

3.  Dr.  Mannetti  has  served  on  the  Curriculum  Committee  as  Assistant 
Dean. 

4.  Eura  Lennon  had  developed  a  course  in  geropsychiatric  nursing 
with  a  grant  from  the  Brookdale  Foundation  awarded  by  the 
Columbia  University  School  of  Social  Work,  which  she  implemented 
this  year. 

B.  Establishing,  Maintaining,  or  Advancing  Quality  of  Nursing  Services 

1.  Dr.  Ramphal  has  worked  closely  with  the  staff  at  the  Isabella 
Geriatric  Center. 
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2.  Dr.  Ramphal  has  participated  in  several  interdisciplinary 
projects  with  the  School  of  Social  Work  that  offer  direct  care 
services. 

3.  Astrid  Namaroff  (Medical-Surgical  Nursing  Division)  has 
continued  to  develop  and  maintain  interdisciplinary  health 
services  for  an  elderly  population  at  the  Washington  Heights 
Senior  Citizen  Center. 

4.  Dr.  Ramphal,  and  then  Genrose  Alfano,  have  participated  in 
discussions  with  The  Presbyterian  Hospital  to  establish  primary 
health  care  for  the  anticipated  residents  of  the  Delafield 
Complex. 

C.  Research  or  Other  Scholarly  Activities 

1.  Dr.  Lois  Grau  has  a  N.I.M.H.  research  training  fellowship  to 
develop  a  research  program  in  the  School  of  Nursing  as  well  as 
her  quantitative  research  skill.  Dr.  Grau,  in  this  second  year 
of  the  grant,  has  developed  a  faculty  research  seminar,  a  pilot 
study  in  which  graduate  students  have  participated,  and  a  cross¬ 
national  study  with  England.  The  focus  of  this  research  program 
is  the  behaviors  of  elderly  persons  in  extended  care  settings, 
e.g.,  day  care  centers,  nursing  homes,  etc. 

2.  Dr.  Ramphal  has  been  collecting  data  on  her  research  project 
related  to  patient  perceptions  of  diagnostic  tests.  She  is  an 
invitational  participant  in  a  continuing  education  program  at 
University  of  Maryland  to  extend  her  evaluative  research  skills. 

D.  Other  Activities 

1.  Dr.  Jamann  continues  to  serve  on  the  Policy  Advisory  Board  for  the 
Columbia  University  Center  for  Geriatrics  and  Gerontology.  For  the 
past  two  years,  she  has  also  served  on  the  Task  Force  for  the  Puerto 
Rico  Gericulture  Commission. 

2.  Eileen  Quinlan,  Dr.  Grau,  and  Dr.  Jamann  have  served  on  the  Training 
Committee  of  the  Columbia  University  Center  for  Geriatrics  and 
Gerontology . 

3.  Dr.  Ramphal  has  served  as  the  liaison  for  current  activities  between 
the  CGG  and  the  School  of  Nursing. 


III.  Division  Goals  for  1984-85 

1.  Assess  the  gerontological  content  in  the  various  educational 
programs  of  the  School,  i.e.,  Undergraduate,  Graduate,  and 
Continuing  Education. 

2.  Obtain  external  funding  for  the  Gerontological  Nursing  Research 
Program  and  initiate  at  least  one  new  project. 
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3.  Establish  an  additional  primary  care  setting  for  faculty  practice. 

4.  Initiate  an  undergraduate  elective  course  in  gerontological 
(geriatric)  nursing  to  recruit  additional  practitioners  to  the 
field. 

5.  Plan  a  graduate  major  in  rehabilitation  nursing. 
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Maternal  Child  Nursing  Division 

Janet  W.  Griffith,  M.S.N. ,  Ph.D. 
Chairperson 


The  MCH  Division  Goals  for  1983-84  were  established  following  a  review  of: 

1.  The  1982-83  Division  goals 

2.  The  recommendations  of  the  MCH  Division  Review  Committee,  (especially 
areas  identified  by  D.  Jackson  and  B.  Kalish) 

3.  Concerns  identified  by  J.  Griffith,  Chair 

The  five  division  goals  for  1983-84  encompass  quality  education,  curriculum 
development,  recruitment  and  fiscal  management,  collaborative  relations  with 
service  agencies,  and  faculty  professional  development.  These  goals  provide 
the  structure  for  the  annual  report. 

I.  Division  Goals  1983-84 

1 .  To  Provide  High  Quality  Educational  Experience  (clinical  and 

didactic)  for  Students  in  Maternal-Child  Nursing 

Within  this  goal  was  the  aim  of  increasing  the  unity  of  the  faculty 
across  majors  and  between  programs  to  develop  a  more  cohesive  group. 
Many  faculty  taught  in  both  programs  or  across  majors.  M.  Grey 
(PNP)  taught  undergraduate  Research  I;  D.  Allbritten  (PNP)  taught 
Theoretical  Bases;  N.  Jones  (PNP)  lectured  in  Health  Promotions  and 
Growth  and  Development;  S.  Cook  (ACC)  coordinated  Growth  and 
Development;  K.  Powderly  (Perinatal)  offered  Ethics  in  Nursing, 
Neonatology  for  NMW  students,  coordinated  Physical  Assessment 
(summer  session)  and  maternity  clinical  nursing  in  CE  I;  J.  Griffith 
(Grad  Core)  coordinated  and  taught  Determinants  I(Summer  Session); 

J.  Leppard  and  Y.  Rahmani  assisted  with  lectures  and  clinical  in  the 
Perinatal  major;  and  D.  Drew  (U.G.)  assisted  clinical  students  in 
Acute  Child  Care.  Also,  to  increase  faculty  cohesion,  nine  monthly 
division  meetings  were  held  in  which  faculty  shared  the  activities 
of  the  programs  and  majors,  reported  on  those  committees  they  served 
on,  and  solicited  recommendations  from  the  division. 

The  caliber  of  the  curriculum  is  addressed  in  the  second  goal;  how¬ 
ever  the  quality  of  clinical  experience  is  discussed  here. 

The  MCH  faculty  teaching  in  clinical  areas  were  rated  highly  by 
students.  F.  Donahue  was  selected  by  the  graduating  class  as  the 
best  clincial  role  model.  Several  faculty  initiated  unique  student 
learning  activities  which  involved  the  agency  nursing  staff,  namely 
M.  Bredice,  and  F.  Donahue.  Some  new  clinical  sites  for  student 
experience  were  initiated.  Y.  Rahmani  worked  with  the  staff  at 
Roosevelt  Hospital  to  develop  undergraduate  maternity  clinical 
experience. 
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The  nurse  midwifery  service  at  Brookdale  Hospital  agreed  to  precept 
students  for  intrapartum  experience  and  Planned  Parenthood  of  Nassua 
County  is  providing  family  planning  experience  for  a  student  this 
summer.  A  student  is  receiving  eight  weeks  of  clinical  practicum 
experience  from  the  midwives  at  M. I. C ./Nashville  Metropolitan 
Hospital;  that  site  promises  to  be  a  permanent  addition  to  our 
clinical  site  roster. 

In  Pediatric  Nurse  Practitioner  Program,  two  new  clinical  sites  were 
developed:  CES  64  in  Bronx,  and  The  Children’s  Aid  Society.  New 
clinical  sites  for  the  Perinatal  major  are  both  Maternity  Center  in 
Philadelphia , the  N.Y.C.  -  V.N.S.,  and  Suffolk  county  Health 
Department . 

2.  To  Evaluate  and  Improve  the  Undergraduate  and  Graduate  Curriculum 


The  undergraduate  faculty,  especially  course  directors  M.  Bredice, 

G.  Wood,  M.  Grey,  K.  Powderly,  D.  Drew  and  Y.  Rahmani ,  worked  with 
Dr.  M.  Germain  on  reviewing  the  school  philosophy  and  structure,  and 
revising  the  curriculum  objectives  and  design.  J.  Leppard,  D.  Drew, 
F.  Donahue,  G.  Woods,  Y.  Rahmani  and  M.  Bredice  are  planning  the  new 
MCH  course  content . 

The  directors  of  the  graduate  clinical  majors  D.  Jackson,  B.  Decker 
and  K.  Powderly  met  with  Dr.  M.  Mundinger  to  examine  potential 
changes  in  the  graduate  program  with  a  reduction  from  60  credits  to 
45  credits. 

Several  courses  were  revised  and  brought  before  the  curriculum 
committee,  namely  Research  I  by  M.  Grey  and  G.  Wood  and  Maternal 
Nutrition  by  K.  Powderly. 

J.  Griffith  met  with  the  division  chairs  and  Drs.  M.  Mundinger  and 
M.  Germain  to  discuss  faculty  workload,  faculty  teaching  responsi¬ 
bilities,  additional  majors,  the  doctoral  program  plans,  faculty 
assignments  and  the  reduction  of  the  master’s  program  credits. 

All  faculty  have  been  involved  in  reviewing  the  students  evaluation 
of  courses  and  faculty  teaching,  along  with  revising  or  updating 
various  courses  within  the  graduate  core,  the  major  and/or 
undergraduate  program. 

3.  To  Work  on  Fiscal  Management  Through  Student  Recruitment  and  Grant 

Applications 


This  has  been  a  year  of  changing  faculty.  In  the  fall,  J.  Griffith 
was  appointed  Chairperson  of  the  MCH  Division.  In  January  1984,  Sr. 
R.  Scalone  C.N.W.  resigned,  and  S.  Papara  C.M.W.  took  a  maternity 
leave.  P.  Murphy  C.N.M.  was  appointed  full-time,  and  N.  MacDougall 
C.N.M.  was  appointed  part-time. 

At  the  end  of  the  1983-84  year,  D.  Jackson,  Director  of  the  PNP 
major  retired;  R.  Lichtman,  C.N.M.,  resigned;  J.  Leppard  requested  a 
year  LOA  (maternity);  and  A.  Resnick  requested  maternity  leave. 
Following  an  analysis  of  faculty  workloads  in  an  attempt  to  equalize 
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teaching  responsibilities  and  improve  fiscal  management,  D.  Drew  and 
Y.  Rahmani  were  released  due  to  declining  enrollments.  Faculty  will 
now  share  more  teaching  across  programs  and  majors. 

During  the  1983-84  year,  the  MCH  Division  received  12  applications 
for  faculty  positions.  Seven  applicants  were  interviewed  and  three 
were  appointed  to  fill  faculty  positions.  F.  Donahue,  who  was 
previously  a  part-time  faculty  member,  accepted  a  full-time 
position,  and  L.  Finelli  was  appointed  to  a  full-time  position. 
Several  more  positions  remain  to  be  filled  in  the  NMW  and  Perinatal 
majors . 

Student  recruitment  activities  were  undertaken  by  faculty  in  various 
ways.  Some  faculty  visited  other  schools  and  agencies,  while  others 
distributed  literature  at  local  state  and  national  meetings. 

Examples  of  their  activities  are: 


American  College  of  Nurse  Midwives  B.  Decker 

Convention,  Philadelphia  - 


NAPNAP  - 


Career  Workshop  for  Prospective  Students  - 
PNP  representative. 


D.  Allbritten 

M.  Grey 

D.  Jackson 

N.  Jones 

D.  Allbritten 


Recruitment  for  MCH  Division  - 


S .  Cook 
B.  Decker 
J.  Griffith 


NJSNA  Convention  - 

Rutgers  College  of  Nursing  Career  Day  - 
CUSN  Recruitment  Workshop  - 


Evening  Session  Sturges  Auditorium  (potential 
students)  September  - 

Mount  Sinai  Hospital  (Career  Day  - 
Recruitment  for  currently  licensed  nurses 
seeking  B.S.N.  to  M.S.N.,  December  - 

Recruitment  at  New  York  Hospital,  St.  Lukes- 
Roosevelt ,  Lenox  Hill  Hospital  in  MCH 
Division  for  potential  students,  summer  1984 


K.  Powderly 
K.  Powderly 

J.  Leppard 

K.  Powderly 

A.  Resnick 

A.  Resnick 

A.  Resnick 
K.  Powderly 
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The  overall  number  of  applicants  in  all  majors  has  decreased  this 
year,  especially  full-time  applicants.  However,  applications  for 
part-time  study  are  increasing  in  the  PNP  and  Perinatal  majors. 

To  facilitate  fiscal  management  of  the  Division,  several  grant 
proposals  were  submitted.  B.  Decker,  K.  Powderly  and 

J.  Griffith  coordinated  the  work  on  a  Midwifery  and  Perinatal 
Training  grant  which  was  submitted  to  the  Maternal  Child  Training 
Division  of  H.H.S. 

Other  faculty  who  worked  on  various  aspects  of  this  grant  included 

K.  Buckley,  R.  Lichtman,  Sr.  R.  Scalone ,  S.  Papera  and  A.  Resnick. 

J.  Griffith  also  submitted  a  grant  proposal  to  the  Noyes  Foundation 
for  tuition  assistance  of  several  nurse  midwifery  students. 

B.  Decker  and  R.  Lichtman  assisted  with  the  writing  of  this 
proposal . 

Several  faculty  participated  in  SON  fund  raising  activities. 

D.  Jackson,  Chair  of  the  Development  Committee,  solicited  faculty 
participation  in  the  annual  Phonathon.  Besides  D.  Jackson,  the 
following  faculty  participated:  S.  Cook,  J.  Griffith, 

B.  Decker,  F.  Donahue,  M.  Grey,  N.  Jones,  M.  Bredice,  A.  Resnick. 

4.  To  Strengthen  Collaborative  Relationships  with  Service  Agencies  and 
Team  Members  to  Improve  the  Quality  of  Patient  Care  Service 


This  goal  has  been  addressed  in  a  variety  of  ways  by  the  MCH  faculty 
collectively  and  individually. 

The  "Star  Chec"  project  has  been  an  ongoing  group  project  over  the 
year.  The  committee  members  have  identified  the  goals,  defined 
faculty  and  student  responsibilities,  and  delineated  student  objec¬ 
tives.  Faculty  who  were  involved  in  those  activities  at  monthly 
meetings  included:  J.  Griffith,  M.  Grey,  G.  Wood,  K.  Buckley, 

P.  Murphy,  A.  Resnick  and  K.  Powderly.  Pennie  Sessler,  a  NMW 
student  collected  and  collated  information  from  the  faculty,  wrote 
working  drafts,  and  actively  facilitated  the  group  project. 

Faculty  for  joint  appointments  were  selected  in  agencies  where 
students,  staff  and  faculty  share  clinical  experiences  and  their 
expertise.  Seventeen  masters  prepared  faculty  were  reviewed  by  the 
Division  and  recommended  for  clinical  appointments.  J.  Leppard 
sought  a  joint  appointment  at  St.  Lukes  Hospital. 

The  MCH  faculty  have  also  interacted  with  representatives  in  service 
agencies  in  other  ways.  K.  Powderly  and  A.  Resnick  are  actively 
involved  in  the  Regional  Perinatal  Network.  They  have  participated 
as  speakers  in  several  workshops,  as  has  R.  Lichtman,  C.N.M.,  and 
they  attend  the  monthly  of  the  Nurse  Advisory  group  meetings  with 
the  perinatal  students. 

A  Maternal  Child  Health  Advisory  Committee  was  established  by 
B.  Decker  and  K.  Powderly,  with  representatives  from  selected 
community  and  state  agencies.  This  committee  of  faculty,  students 
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and  community  agency  representatives  plans  to  explore  the  changing 
trends  of  service  needs,  the  impact  on  the  NMW  and  perinatal 
curricula,  and  clinical  placement  experiences  for  students. 


To  facilitate  sharing  research  activities,  J.  Griffith  has  served  as 
a  member  and  consultant  to  the  Nursing  Research  Committee  at  St. 
Lukes-Roosevelt  Hospital.  She  has  attended  the  monthly  meetings, 
designed  a  survey  to  determine  the  members  research  interests  and 
needs,  and  presented  a  workshop. 


Several  faculty  have  initiated  projects  with  students  and  staff  in 
their  respective  clinical  sites.  F.  Donahue  has  shared  relevant 
research  studies;  M.  Bredice  has  facilitated  family  centered  primary 
care;  and  J.  Leppard  has  worked  on  patient  education  materials. 

Other  examples  of  faculty  involvement  with  service  agencies  and 
community  organizations  are  listed  below: 


D.  Allbritten  -  ANP  Major  at  the  Lamb's  Crisis  Care  Health  Center 

-  R.E.N.A.  Day  Care  Center 

-  Federation  of  Protestant  Welfare  Agencies 

-  Children's  Aid  Society 

-  Babies  Hospital 

-  AJN  Company 

-  Floating  Hospital 


M.  Bredice 


K.  Buckley 


S.  Cook 

B.  Decker 


-  Worked  with  students  in  clinical  setting  to 
initiate  Family-Centered  maternity  care  for  their 
patients  in  Babies  Hospital  6 

-  Worked  with  students  in  clinical  setting  to 
initiate  patient  teaching  groups,  particulary 
with  regard  to  the  newborn;  sessions  included  use 
of  A/V  teaching  tools 

-  HSC  Campus  -  4-9  sessions/month 

-  Student  Health  Service  -  Nurse-Midwifery  Practice 

-  Stamford  Center  and  Hospital 

-  Darien  YMCA  Child  Study  Program 

-  Student  Health  Service  Gynecology  Practice 

-  City  Hospital  Center,  Elmhurst 

-  Family  Centered  Maternity  Care  Committee, 

Stamford  Hospital 
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F.  Donahue 


D.  Drew 


M.  Grey 


J.  Griffith 


J.  Leppard 


R.  Lichtman 
P.  Murphy 
K.  Powderly 


-  CNI  -  helped  in  developing  orientation  booklet 
for  neurological  patients 

-  Taught  inservice  on  children  with  seizures  to  CWC 
staff 

-  Taught  toddler  portion  of  CPMC  State  Board  Review 

-  Helped  famlies  and  staff  identify  resources  for 
neurologically- impaired  children 

-  Bergen  County  Assoc,  for  Retarded  Citizens 

-  New  York  State  Auditor  -  New  York  State  Office  of 
Mental  Retardation  Albany,  New  York,  Dr.  F. 
McCardle ,  Audit  Team  Leader 

-  Nursing  Consultant  -  Federation  Employment  & 
Guidance  Service  N.Y.C.  Agency  services  the 
Mentally  Retarded 

-  New  Jersey  Diocese  of  Youth  and  Family  Services 

-  New  Alternatives  for  Children 

-  Care  Agency  for  chronically  ill  children,  Board 
Member 

-  CPMC  -  Pediatric  Diabetes  Service 

-  American  College  of  Ob/Gyn  Patient  Education 
Committee 

-St.  Lukes-Roosevelt  Research  Com.  Consultant 

-  Sought  joint  position  at  St.  Lukes/Roosevelt,  and 
served  -  on  committee  to  set  up  breast  feeding 
guidelines  for  entire  institution 

-  St.  Lukes  -  Neonatal  ICU  -  lecturing  in 
Neonatalogy  orientation/help 

-  Student  Health  Service  Gynecology  Practice 

-  Student  Health  Service  Gynecology  Practice 

-  Individual  Consultant  to  agencies  within  Regional 
Perinatal  Network  as  well  as  other  hospitals 
which  serve  as  clinical  agencies  for  our  students 

-  Nurse  Advisory  Group  -  Regional  Perinatal  Network 

-  Consultant  -  City  Hospital  Center  at  Elmhurst  - 
Research  group  on  Newborn  at  Hasting  Center 
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A.  Resnick 


-  Regional  Perinatal  Network-Nurse  Advisory 
Committee 

-  Visiting  Nurse  Service  &  Harlem  Hospital 

-  Babies  Hospital 

-  Ross  Laboratories  Committee 

-  March  of  Dimes  -  Long  Island  Chapter 

G.  Wood  -  Women’s  House  of  Detention 

-  Metropolitan  Athletic  Congress  Member 

-  Millrose  A. A. 

5.  To  Facilitate  the  Development  and  Sharing  of  Faculty  Research  and 
Scholarly  Activities 


During  the  1983-84  academic  year  several  surveys  were  conducted  to 
facilitate  this  goal.  Faculty  were  asked  to  identify  their  research 
interests  and  areas  of  expertise.  This  information  has  been  useful 
in  linking  faculty  and  service  agencies.  It  also  is  helpful  in 
planning  continuing  education  programs. 

With  assistance  from  G.  Wood  and  P.  Sessler,  a  NMW  student  and  RA, 
the  faculty  were  requested  to  identify  the  major  professional 
journals  they  thought  were  the  most  useful  in  their  teaching, 
clinical  and  research  areas.  A  method  to  facilitate  access  to  these 
journals  remains  to  be  identified. 

To  identify  faculty  expertise  and  interest  areas  to  plan  Continuing 
Education  courses,  M.  Bredice  surveyed  the  faculty,  compiled  the 
results  and  presented  the  information  to  J.  Merry  and  the  Dean. 

This  survey  will  be  useful  in  planning  future  Continuing  Education 
course  offerings. 

Several  faculty  participated  in  Continuing  Education  Programs  over 
the  year.  They  are: 

M.  Bredice 

S .  Cook 

M.  Grey 
R.  Lichtman 

K.  Powderly 


-  Reentry  Program  for  R.N.'s 

-  Developmental  Aspects  of  Young  Children  in 
hospitals 

-  Faculty  Workshop  on  Computers 

-  Fetal  Effects  of  Obstetric  Analgesia  and 
Anesthesia 

-  1983  New  Horizons  in  Perinatology 

Care  of  the  High-Risk  Neonate  -  given  twice 
Care  of  the  High-Risk  Mother  -  given  twice 

-  Ethics  -  Memorial  Sloan-Kettering 
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A.  Resnick 


A.  Resnick 

-  New  Horizons  in  Perinatal  Care 

Care  of  the  High  Risk  Neonate:  -  given  twice 

Care  of  the  High  Risk  Mother:  -  given  twice 

In  the  interest  of  promoting  faculty  research  development,  as 
recommended  to  the  MCH  Division  Review  Committee,  an  all  day 
Research  Development  workshop  was  given  for  MCH  faculty  by 
J.  Griffith,  G.  Wood,  and  M.  Grey.  Six  other  faculty  participated. 
The  following  faculty  worked  on  research  projects  at  various  levels 
of  development : 


S .  Cook 

-  Prenatal  Breast  Feeding  Education 

M.  Grey 

-  Stressful  Life  Events  in  Childhood 

-  Clinical  Nursing  Research  Program  Laboratory 

-  Library  Utilization  Study:  Co-Investigators 
(J.  Griffith,  G.  Wood) 

R.  Lichtman 

-  Cervical  Cap  Study  -  F.D.A.  (S.  Papera) 

A.  Resnick 

-  Weight  Gain  in  Pregnancy  -  New  Graphs 

G.  Wood 

-  The  Relationship  Between  the  Physical  Symptoms  of 
Pregnancy  &  Maternal-Fetal  Attachment 

Several  faculty  have  submitted  proposals  and  received  funding  for 
research  and  scholarly  activities.  Faculty  who  have  submitted 
proposals  for  grant  funding  of  scholarly  projects  are  listed  below: 

Grant  Applications: 


M.  Grey 

-  Three  projects  were  submitted  for  Rudin  Grants 

J.  Griffith 

-  Library  Access  Systems  submitted  for  Rudin 
funding  (G.Wood  and  M.  Grey) 

J.  Griffith 

-  C.  V.  Mosby  Developmental  Grant  for  the  second 
edition  of  the  Nursing  Process  book. 

During  the  academic  year ,  three  MCH  faculty  carried  out  grant  funded 
scholarly  activities.  These  faculty  were: 


M.  Grey 

-  Rudin  Research  Grant  for  a  study  of  Stressful 

Life  Events  in  Childhood 

J.  Griffith 

-  Developmental  Grant  from  the  Addison-Wesley 

Publishing  Company  to  prepare  manuscript  for  the 
Contemporary  Women’s  Health  Book 
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G.  Wood 


-  Rudin  Research  Grant  for  a  study  of  The 
Relationship  Between  Physical  Symptoms  of 
Pregnancy  and  Maternal-Fetal  Attachment. 

Many  of  the  MCH  Faculty  have  been  writing  and  publishing  various 
works  this  past  year.  The  articles  and  books  they  have  written  and 
published  during  the  year  are  cited  below: 


Publications : 


D.  Allbritten 
K.  Buckley 
S.  R.  Scalone 

B.  Decker 


M.  Grey 


"Faculty  Peer  Review:  An  Evolving  Process." 
Journal  of  Nursing  Education,  September 
1983.  (with  S.  Panwar  and  M.  Megel) 

"Diagnosis  and  Physiology  of  Pregnancy," 
"Prenatal  Care."  N.  Kulb  and  K.  Buckley 
Handbook  of  Maternal  Newborn  Nursing.  New  York: 
John  Wiley  and  Sons,  1983. 

Book  Reviews:  Books  of  the  Year.  Rape,  Nursing 
Care  of  Victims;  Menarche;  Ethical  Issues  in 
Sexuality  and  Reproduction;  Women's  Health, 
Volume  II  Childbearing,  American  Journal  of 
Nursing  84(1),  1984. 

"The  Role  of  the  Pediatric  Nurse  Practitioner. 
New  York  Pediatrician,  Winter  1984. 

(with  P.  Lewis) 


-  Children's  Literature  about  Health  and  Illness. 
Submitted  to  Pediatric  Nursing  and  returned  for 
revisions • 


J.  W.  Griffith  -  "Team  Teaching:  Philosophical  Considerations  and 

Pragmatic  Consequences,"  Journal  of  Nursing 
Education  22 (8 ): 342-344 ,  October  1983. 

-  "Women's  Stressors  According  to  Age  Groups," 
Issues  in  Health  Care  of  Women  4(6 ): 31 1-326 , 
November-December  1983. 


-  "Women's  Stress  Responses  and  Coping  Patterns 
According  to  Age  Groups,"  Issues  in  Health  Care 
of  Women  4(6) : 327-340,  November-December  1984. 

-  Exam  Questions  in  Women's  Health  Nursing 
Examination  Review  Book.  New  York:  Medical 
Examination  Publishing  Co.  1984. 

-  (Editor)  Contemporary  Women's  Health:  A  Nursing 
Advocacy  Approach,  Ch.  3,  "Professional  Nurses' 
Roles  with  Contemporary  Women."  and  Ch.  11, 
"Abuse  and  Battering".  Calif:  Addison-Wesley , 
1985. 
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R.  Lichtman 

P.  Murphy 

A.  Resnick 


G.  Wood 


Other  Activities: 
K.  Buckley 

S.  Cook 

B.  Decker 

N.  Jones 


"Speedy  Recovery,"  Childbirth  84,  I : ( 1 )  ,  90-95, 
1984. 

"Nurse-Midwifery  Research"  (editorial)  Journal  of 
Nurse  Midwidery  28(6) :1  "Update"  (a  regular 
feature  column  summarizing  current  news  in  health 
care  of  women  and  children) . 

"The  Neonatal  Nurse  Clinician:  Observations  on 
the  Who,  How  Long,  What,  With  Whom  and  Why  of 
this  Neonatal  Health  Care  Provider  Role. 
(Submitted  to  Journal  of  Pediatrics,  October 
1983.  (with  R.  G.  Harper,  C.  Sia,  G.  Little  and 
A.  Green) . 


"Decubita  Ulcers/Pressure  Sores:  Protocol  for 
Health  Care  Professionals."  J.  T.  Supplitt  (Ed.) 
A  Swing-Bed  Planning  Guide  for  Rural  Hospitals. 
American  Hospital  Publishing,.  Inc.,  1984. 

"Education  for  Contraceptive  Decision  Making" 
"Health  Education  for  the  Homosexual  Female" 
"Improving  Breast  Self-Examination  Behavior" 
"Breast  Cancer  and  Surgery:  Recovery" 

"What  to  Know  About  Depression"  Education  for 
Women  in  Health  and  Illness:  Process  and  Content. 
Vivian  M.  Littlefield  (Editor),  Prentice  Hall,  in 
press . 


Coordinated  two  SON  Faculty  Workshops  on 
computers  and  nursing  education  (1/17  -  5/14). 

Prepublication  review  of  2nd  ed .  Schuster  & 
Ashbum ,  The  Process  of  Human  Development:  A 
Holistic  Approach  for  Little  Brown  &  Co.,  Boston. 

Presented  paper  on  Nurse-midwifery  practice  at 
A.C.N.M.  Convention  in  May.  Invited  by  A.J.N.  to 
judge  MCH  Audiovisual  materials  3/8/84. 

Dominican  College  -  November  16,  1983,  BSN 
Program  for  RNs  2-4  hours  lectures  on:  A)  Injury 
Control,  and  B)  PNP  Role. 
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R.  Lichtman 


-  Contract  with  Apple ton-Century-Croffs  to  co-edit 
and  co-author  (with  S.  Papera)  a  text  tentatively 
titled:  Well-Woman  Gynecology  for  Womens  Health 
Care  Providers,  To  be  published  in  1986. 


P.  Murphy 


-  Assoc.  Editor  for  Journal  of  Nurse  Midwifery 


Ten  MCH  Faculty  pursuing  advanced  education  and  doctoral  prepara¬ 
tion.  These  faculty  are: 


D.  Allbritten 
K.  Buckley 
B.  Decker 

M.  Grey 

N.  Jones 


R.  Lichtman 
K.  Powderly 
Y.  Rahmani 


Sr.  R.  Scalone 
G.  Wood 


Besides  teaching,  conducting  research,  writing  and  publishing, 
serving  on  committees  and  working  in  service  agencies,  the  faculty 
are  members  and  active  in  many  professional  organizations.  These 
organizations  are  cited  below. 

Professional  Organizations: 

AAUP  -  S .  Cook 

ALPHA  -  D.  Allbritten,  S.  Cook,  N.  Jones 

Amer.  Assoc,  of  University  Women  -  F.  Donahue 

American  College  of  Nurse  Midwives  -  S.  Papera,  B.  Decker, 

P.  Murphy,  R.  Lichtman,  K.  Powderly,  K.  Buckley, 

Sr.  R.  Scalone,  N.  MacDougall. 

American  Diabetes  Assoc.  -  M.  Grey 

American  Public  Health  Assoc.  -  M.  Grey,  R.  Lichtman,  K.  Powderly 
American  Sociological  -  M.  Grey 

American  Society  for  Psychoprophylaxis  in  Obstetrics  -  A.  Resnick 
ANA,  NYSN  -  D.  Allbritten,  S.  Cook,  M.  Grey,  J.  Griffith, 

M.  Bredice ,  D.  Drew 

ANA  Council  of  Nurse  Researchers:  J.  Griffith,  M.  Grey 

AJN  Company  -  D.  Allbritten 

EOT  -  S.  Cook 

Hasting  Center  -  K.  Powderly 

Metropolitan  Medical  Anthropology  Association  -  F.  Donahue, 

R.  Lichtman 

NAACOG  -  J.  Griffith,  K.  Powderly,  J.  Leppard 
NAPNAP  -  D.  Allbritten,  M.  Grey,  D.  Jackson,  N.  Jones 
National  Nurse  Midwifery  Educational  Program  Directors  - 
B.  Decker 

National  Organization  of  Women  -  J.  Griffith, 

National  Perinatal  Association  -  A.  Resnick 
National  Women’s  Health  Network  -  R.  Lichtman,  J.  Griffith 
National  League  for  Nursing  -  D.  Allbritten,  J.  Griffith,  G.  Wood 
Northeast  Regional  Council  for  Education  in  Nurse  Midwifery  - 
B.  Decker 
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NYSNA  -  F.  Donahue,  J.  Griffith,  J.  Leppard,  G.  Wood 
Phi  Delta  Kappa  -  G.  Wood 

Sigma  Theta  Tau  -  D.  Allbritten,  F.  Donahue,  M.  Grey  , 

D.  Jackson,  G.  Wood,  K.  Powderly,  N. Jones,  M.  Bredice 
Society  for  Research  in  Nursing  Education  -  B. Decker 

Also,  several  faculty  members  have  shared  their  expertise  and 
research  by  presenting  papers  or  workshops  at  local,  regional  or 
national  meetings.  These  faculty  members  are: 

Papers  Presented: 


K.  Buckley 
B.  Decker 


M.  Grey 


K.  Powderly 


-  May  84  "Delineation  of  Nurse-Midwifery  Gynecology 
Practice"  -  American  College  of  Nurse-Midwives, 

Philadelphia,  P.A  ACNM  Annual  Convention. 

« 

-  Stressful  Life  Events  in  Childhood.  NAPNAP  Annual 
Meeting,  Philadelphia  Research  Presentation, 

March  3,  1984.  (Also  presented  at  Rudin  Day, 
January,  1984. 

-  Workshop  on  Clinical  Research  in  Perinatal 
Nursing  New  Jersey  Regional  Perinatal  Network, 
Camden  N.J.  -  conducted  6  hr.  workshop,  Feb.  29, 
1984. 

-  Federal  Legislation  and  Children's  Health  Care. 
Greater  N.Y.  Chapter  of  NAPNAP,  November,  1983. 
Legislative  issue  affecting  Child  Health  Care: 

The  Nurses'  Role.  Dallas,  Tex.,  October  27,  1983. 

-  Palm  Beach-Martin  County  Medical  Center, 

Jupiter,  Fla.,  May,  1984,  Follow-up  on  Ethics. 

-  Yale  School  of  Nursing,  NYC  Regional  Alumni, 
Ethical  Issues  in  Nursing  in  the  NICU:  March, 
.1984. 

-  Western  and  Upper  Manhattan  Regional  Perinatal 
Network,  Feb  84,  Graduate  Education  in  Perinatal 
Nursing . 

-  City  Hospital  Center  at  Elmhurst,  Fall  1983,  Feb. 
1984;  Ethical  Dilemmas  in  Neonatal  Care,  June 
1984.® 

-  Western  and  Upper  Manhattan  Regional  Perinatal. 
Network,  Feb.  84,  Physiology  of  Exercise  Activity 
in  Pregnancy. 

-  Mass.  General  Institute,  Boston,  Feb.  1984, 
Ethical  and  Legal  Issues  in  Nursing 
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-  Palm  Beach-Martin  County  Medical  Center,  Jupiter, 
Fla.,  Nov.  84,  Ethics. 

-  Health  Research  &  Educational  Trust  of  N.J.  and 
The  Hastings  Center,  Princeton,  N.J.,  June  27, 
1984,  Caring  for  Seriously  Ill  Newborns  -  The 
Impact  on  Providers. 

A.  Resnick  -  March  of  Dimes,  Student  Nurse  Symposium:  April 

1984,  Nassau,  N.Y.,  Viral  Infections  in  Perinatal 
Period . 

-  Western  and  Upper  Manhattan  Network,  March  1984, 
New  York,  N.Y.,  Emerging  Role  of  the  Perinatal 
Nurse . 

» 

-  Ross  Laboratories  -  December  1983,  Woodstock, 
Vermont,  Ethics  in  Newborn  and  Staff  Development 
Approach  for  the  Newborn  Nursery  Personnel. 

-  March  of  Dimes,  December  1983,  Manhassett,  N.Y., 
Perinatal  Viral  Infections. 

G.  Wood  -  Presented  Research  in  Progress:  The  Third  Annual 

Rudin  Research  Day  -  Columbia  University  School 
of  Nursing,  January  18,  1984. 

The  MCH  faculty  participated  on  the  following  School  of  Nursing  and 
University  Committees: 

School  of  Nursing  Committees: 

Admissions  &  Promotions  Committee  -  MCH  -  M.  Bredice 

Chairpersons  of  Clinical  Division  -  J.  Griffith 

Clinical  Major  Directors  -  K.  Powderly,  D.  Jackson,  B.  Decker 

Curriculum  Committee  -  M.  Bredice 

Dean's  Advisory  Council  -  J.  Griff th 

Dean's  Development  -  S.  Cook,  B.  Decker 

Development  Committee  -  D.  Jackson,  Chairperson 

Doctoral  Committee  -  J.  Griffith,  B.  Decker 

Executive  Committee  -  D.  Allbritten,  N.  Jones 

Faculty  advisor  for  combined  program  to  Nyack  College  and  Fordham 
University  -  M.  Bredice 

Faculty  Appointments  &  Promotions  -  Chair:  D.  Jackson, 

Member:  M.  Grey 

Leadership  Conference  Committee  -  J.  Griffith 
Learning  Lab  Task  Force  -  M.  Grey,  K.  Buckley 
Library  Committee  -  MCH  -  G.  Wood 

Medical/Surgical  Review  and  Search  Committee  -  M.  Bredice 
Multimedia  -  K.  Buckley 
Nominating  Committee  -  G.  Wood 
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Nursing  Research  Committee  -  M.  Grey,  J.  Griffith 
Perinatal  Advisory  Committee  -  B.  Decker,  K.  Powderly, 

J.  Griffith 

Search  Committee  Gerontology  Division  Chairperson:  G.  Wood 
STAR  CHEC  -  M.  Grey,  G.  Wood,  J. Griffith,  K.  Powderly,  P.  Murphy, 
A.  Resnick,  K.  Buckley 

Task  Force  on  Peer  Review  -  D.  Allbritten,  K.  Buckley 
Undergraduate  Course  Directors  -  G.  Wood,  K.  Powderly,  D.  Drew, 

M.  Grey,  M.  Bredice 

Undergraduate  &  Graduate  Planning  -  J.  Griffith 
University  Committtees: 

Ad  Hoc/Committee  on  Governmental  Financial  Aid  Policy  - 
D.  Allbritten 

Faculty  Council  -  B.  Decker 

IAIMS  User  Committee  -  weekly  meetings,  reports: 

Technology  Subcommittee  of  Interface  (bimonthly  meetings)  - 
M.  Grey 

Health  Science  Audio-Visual  Committee  -  J.  Griffith 


II.  Goals  for  1984-85 


The  faculty  will  meet 
appropriate  goals  for 


in  the  fall,  1984,  to  deliberate  and  decide  on 
the  MCH  Division  for  the  ensuing  year. 
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Medical  Surgical  Nursing  Division 

Laurie  A.  Verdisco,  R.N.,  M.A. 
Chairperson 


I.  Goals  1983-84 

A.  Division  Goals 


The  Medical  Surgical  Division  identified  two  major  goals  for  the 

academic  year  1983-84. 

1.  To  investigate  research  interests  of  the  faculty  and  resources 
available  to  support  studies. 

The  Medical  Surgical  Research  Ad  Hoc  Committee  was  formed 
on  November  1983  for  the  purpose  of  identifying  research  inter¬ 
ests  among  faculty  and  resources  available  to  support  studies. 
Mrs.  Fitch,  Chairperson,  compiled  a  list  of  individual  faculty 
research  interests  and  areas  of  expertise,  which  was  shared 
among  Medical  Surgical  faculty  and  other  divisions  (see  Appendix 
B).  Topics  including  nursing  diagnosis  and  decision  making  were 
identified  as  areas  of  interest  among  several  faculty. 
Additionally,  the  topic  of  decubiti  care  was  identified  as  a 
feasible  nursing  intervention  to  study  with  interest  shared  by 
Mses.  Lisanti,  Fitch,  Donius  and  Quinlan.  The  St.  Luke's- 
Roosevelt  Nursing  Research  Group  has  offered  their  support  and 
interest  in  becoming  involved  in  any  appropriate  studies.  As 
identified  by  the  Committee,  the  focus  for  the  coming  academic 
year  will  be  to  begin  developing  a  study  of  interest  to  the 
Medical  Surgical  faculty. 

2.  To  study  the  simultaneous  teaching  of  graduate  and  undergraduate 
students  in  the  clinical  setting. 

A  task  force,  Mrs.  Kellett  (Chairperson),  Ms.  Villafuerte  and 
Dr.  Germain,  was  established  to  study  this  problem.  Resources 
and  a  methodology  to  approach  the  study  were  shared  at  Division 
meetings.  A  decision  was  made  to  use  the  objectives  for  Clini¬ 
cal  Experience  I  and  Clinical  Experience  II  and  Acute  Care 
Concepts  as  the  focus  for  the  discussions  and  to  look  at  teach¬ 
ing  strategies  for  facilitating  and  achieving  objectives  of  each 
course.  Faculty  teaching  across  levels  are  sharing  teaching 
strategies  they  have  used  and  found  effective.  The  task  of  this 
committee  has  not  been  completed  and  will  continue  in  the  coming 
academic  year. 

B.  Overall  Goals  1983-84 


1.  Continue  to  evaluate  and  strengthen  Med/Surg  components  in 
undergraduate  program. 

See  II.  A.  -  Curriculum  Development  and  Implementation 
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2.  Continue  to  work  with  major  directors  in  evaluation  of  graduate 
programs. 

Meetings  with  the  directors  of  the  majors  took  place  throughout 
the  year.  Course  evaluations  were  reviewed  and  discussed. 

3.  Explore  concept  of  subspecialty  areas  in  Acute  Care  Adult. 

This  has  been  an  ongoing  topic  of  discussion  with  the  director 
of  the  major  and  the  Director  of  the  Graduate  Program.  A 
decision  was  made  to  develop  a  separate  major  for  the  oncology 
program.  Discussions  will  continue  as  other  areas  of  interests 
and  needs  are  identified. 

4.  Increased  recruitment  efforts  for  qualified  faculty  and 
students . 

An  ongoing  effort.  Currently,  in  conjunction  with  the  Director 
of  the  Graduate  Program,  a  network  is  being  established  to 
search  for  a  director  of  the  oncology  major. 

Accomplishment  of  goals  stated  in  the  1983-84  Annual  Report  for 
the  graduate  majors  are  addressed  in  the  Division  subreports 
(see  Appendix  C). 


II.  Activities  Related  To: 

A.  Curriculum  Development  and  Implementation 

Under  the  direction  of  Dr.  Germain,  the  undergraduate  program  was 
reviewed  and  recommendations  for  change  were  presented  to  and 
accepted  by  the  Curriculum  Committee  and  Officers  of  Instruction. 
Several  faculty  participated  in  the  review  and  revision  of  the 
program.  Currently,  the  Medical  Surgical  faculty  are  developing  a 
specific  medical  surgical  nursing  course  for  the  undergraduate 
curriculum.  Faculty  have  identified  specific  course  content  and  are 
presently  refining  objectives,  developing  a  syllabus,  and  designing 
an  organizational  plan  which  correlates  with  other  courses  offered 
in  the  semester  and  integrates  previously  learned  knowledge.  Mrs. 
Fitch  has  been  appointed  course  director.  The  expertise  of  faculty 
within  the  Division  will  be  utilized  to  teach  the  course. 

The  oncology  major  (graduate  program)  has  been  developed  by  the 
Director  of  the  Graduate  Program  and  the  staff  at  Memorial  Sloan- 
Kettering  Hospital.  The  program  will  be  offered  jointly  by  Columbia 
University  and  Memorial  Sloan-Kettering  Hospital.  A  search  is  in 
progress  for  a  program  director  who  will  have  a  dual  appointment 
with  Memorial  Sloan-ettering.  The  program  will  be  offered  in  the 
fall  semester,  1984,  and  two  part-time  students  have  been  accepted 
for  admission. 

The  Practice  Research  Education  Program  (PREP),  a  joint  commitment 
between  the  School  of  Nursing  and  the  Department  of  Nursing, 
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Presbyterian  Hospital,  is  ready  for  implementation.  Criteria  for 
the  Advisory  and  Selection  Committees  and  guidelines  for  student 
application  have  been  established;  reference  forms  have  been 
developed;  administrative  approval  for  implementation  has  been  given 
by  each  institution;  information  about  the  program  has  been 
disseminated  within  each  institution;  and  recruitment  has  begun. 
Completed  recruitment  activities  include:  PREP  task  force  met  with 
students  currently  in  Acute  Care  Nursing  who  are  full-time  staff  at 
Presbyterian  Hospital;  a  poster  was  made  for  display  during  Nurse 
Recognition  Week;  an  article  appeared  in  the  April  issue  of  Nursing 
Pulse ;  and  flyers  were  prepared  and  are  being  distributed  to  the 
units.  Ongoing  and  future  recruitment  efforts  include:  meetings  of 
Associate  Directors  and  Administrative  Nurse  Clinicians,  who  are 
task  force  members,  with  leadership  groups  in  their  areas;  flyers 
for  insertion  into  future  issues  of  Nursing  Pulse;  Nursing  Grand 
Rounds  on  PREP;  and  the  inclusion  of  PREP  material  in  recruitment 
activities  of  Presbyterian  Hospital.  Four  students  in  the  Acute 
Care  major  (Adult)  are  in  the  process  of  applying  for  admission  to 
PREP,  twelve  members  of  the  nursing  staff  have  voiced  an  interest. 
The  program  is  scheduled  to  begin  in  the  fall  of  1984.  See  Appendix 
D  for  proposed  overview  and  objectives  of  PREP. 

Independent  study  courses  for  undergraduate  students  were  developed 
by  Mrs.  Kellett  and  Ms.  Verdisco.  A  Clinical  Teaching  Practicum  in 
Health  Care  for  graduate  students  was  developed  by  Mrs.  Kellett, 
fall  semester,  and  Mrs.  Lisanti,  spring  semester. 

Mrs.  Namaroff  offered  a  continuing  education  course  on  physical 
assessment,  summer  1983.  Several  faculty  participated  in  the  re¬ 
entry  continuing  education  program,  and  Mrs.  Donius  and  Ms.  Garcia 
in  the  program  developed  for  Martin  County  Hospital. 

Faculty  continue  to  develop  teaching  tools;  update  and  develop 
bibliographies;  review  audiovisual  aids;  evaluate  clinical  place¬ 
ments;  and  implement  a  variety  of  teaching  strategies  to  enhance 
student  learning  and  assist  students  in  attaining  course  objectives. 
All  faculty  provide  academic  advisement  for  an  assigned  group  of 
councellees . 

B.  Establishing,  maintaining,  or  advancing  the  quality  of  nursing 
services : 

Ms .  Doddato 


Mrs.  Donius 


-  St.  Luke ’s-Roosevelt  Hospital  Center,  Roosevelt 
Site 

-  CRNA  delegate  to  Council  of  Nursing  Practitioners 

-  American  Association  of  Nurse  Anesthetists, 
Chairperson  of  Management  Skills  Workshop  and 
Council  on  Practice;  member  of  Committee  To 
Establish  Criteria  for  CRNA  Excellence 

-  Life  Incoporated  -  assessment  of  prospective 
residents  for  senior-enriched  housing  project 
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Mrs.  Fitch 

-  St.  Luke ' s-Roosevelt  Hospital  Center  -  Research 
Committee 

Ms.  Garcia 

-  Fashion  Institute  of  Technology  -  participation  in 
Health  Promotion  Program  being  developed  by  Dr. 
Harold  Gardner,  Primary  Prevention,  Inc. 

Dr.  Germain 

-  Major,  Army  Nurse  Corps  (Reserves).  Co-director 
of  New  York  City  area  -  Chairperson,  2076th  USAR's 
School  Curriculum  Committee. 

-  Vice  Chair,  New  Jersey  Dept,  of  Higher  Education's 
Health  Professions  Education  Advisory  Council; 
Chairperson,  HPEAC  Nursing  Committee 

Mrs.  Kellett 

-  Presbyterian  Hospital  -  presentation  of  materials 
regarding  pteceptor  program 

-  Impaired  Nurse  Committee  of  New  Jersey 

-  New  Jersey  State  Nurses  Association  -  wrote  and 
moved  legislation  on  pronouncement  of  death 

-  T.  A.  Edison  College,  Advisory  Committee 

Mrs.  Lisanti 

-  Presbyterian  Hospital  -  Nursing  Practice  Committee 

Dr.  Mahoney 

-  St.  Luke 's-Roosevelt  Hospital  Center  -  Research 
Committee 

Mrs.  Namaroff 

-  Washington  Heights  Council  on  Aging 

-  Fort  Washington  Senior  Center  Health  Service  - 
primary  care  provider  and  coordinator  of  multi¬ 
disciplinary  health  service 

-  Queens  social  service  agency,  consultant 

-  Peter  Cooper  House  Independent  Nurse  Practitioner, 
geriatric  consultant 

Mrs.  Quinlan 

-  Harlem  Hospital  Medical  Center  panel  of  patients 
in  medical  walk-in  clinic  and  consultant  to  nurse 
practitioners 

-  Presbyterian  Hospital,  inservice  programs  - 
obstetrics  and  orthopedics 

-  Village  Nursing  Home,  Board  of  Directors, 
consultant  on  nursing  care;  member  of  resident 
care  and  Medical  Director  Search  Committee 
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Ms.  Svozil 


-  St.  Luke 's-Roosevelt  Hospital  Center,  Roosevelt 
Site.  Long  Range  Planning  Committee  for  Dept,  of 
Anesthesia;  Operating  Room  Committee;  CRNA/Medical 
Staff  Committee;  weekly  liaison  meetings  with 
Dept,  of  Anesthesia;  Inservice  Education  programs 
for  CRNA  staff;  Inservice  Education  Recovery  Room 
Nurses;  "Pharmacology,”  "Airway-intubation" 

-  American  Association  Nurse  Anesthetists,  Council 
on  Accreditation  -  senior  on-site  visitor  and 
consultant;  Medico  Advisory  Committee  of  Care 

Ms.  Verdisco  -  Presbyterian  Hospital  -  joint  appointment.  Worked 

closely  with  staff  member  to  develop  referency 
materials  for  all  orthopaedic  units.  Designed  and 
implemented  inservice  "Trauma"  program,  and  taught 
classes;  assisted  staff  in  preparing  inservice 
presentations;  recommended  staff  for  participation 
in  programs  outside  hospital  and  assisted  in 
preparation  of  presentations;  consulted  with  staff 
and  administration  regarding  clinical  and  organi¬ 
zational  problems;  reviewed  materials  for  Division 
of  Education;  member  of  Orthopaedic  Nurse  Award 
Committee 

-  Greenwich  Hospital,  consultant  to  staff  on  ortho¬ 
paedic  unit  and  Dr.  J.  Worcester  regarding  back 
problems  in  nursing  and  staffing 

-  National  Association  of  Orthopaedic  Nurses, 
consultant  ANA/NAON  joint  committee  to  develop 
standards  of  care;  consultant  Education  Committee 
ANA  Accreditation;  consultant  development  of  core 
curriculum;  District  Education  Coordinator. 

Ms.  Villafuerte  -  Presbyterian  Hospital  -  Parkinson  Self  Help  Group 

Mr.  Zwolski  -  St.  Luke ' s-Roosevelt  Hospital  Center  -  St.  Luke's 

site  -  joint  appointment;  Consultant,  Inservice 
Department  on  Critical  Care  Inservice  Education; 
Research  Committee 

C.  Research  and  other  scholarly  activities 

1 .  Research 


Dr.  Mary  Germain:  "Faculty  as  a  Role  Model  For  Political 

Activism"  -  in  progress.  Initial 
pilot  testing  of  research  instrument 
for  reliability  and  validity  with 
nurse  educators  was  done  at  the  New 
Jersey  State  Nurses'  Association 
Convention.  Applying  for  Rudin 
funding. 
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Mrs.  Phyllis  Lisanti: 


"Chronic  Pain  -  Perceived  Body  Space  - 
Self  Esteem."  data  collection  stage 


Dr.  Elizabeth  Mahoney  and  "Decision  Making  as  a  Predictor  of 
Ms.  Laurie  Verdisco:  Grade  Achievement  in  a  Graduate 

Nursing  Program."  Data  collection 
stage 

Ms.  Helen  Mellett:  "Nurse  Practitioners  in  Adult 

Ambulatory  Care  Settings  in  New  York 
State:  An  Exploratory  Descriptive 
Study."  Proposal  stage 


Ms.  Elsie  Svozil  and 
R.  Fromcheck: 


"The  Effects  of  Gastric  Decompression 
on  Incidence  of  Nausea  and  Vomiting  in 
the  Immediate  Post  Operative  Period 
After  General  Anesthesia."  Data 
collection  stage 


Ms.  Elsie  Svozil  and 
G.  Lombardi: 


"The  Effects  of  Heating  and 
Humidifying  Anesthetic  Gases  on  the 
Maintenance  of  Body  Temperature  for 
Adults  Undergoing  Surgery." 


Mr.  Kenneth  Zwolski  has  been  selected  as  a  participant  in  a  two- 
year  continuing  education  program,  sponsored  by  the  University 
of  Maryland  School  of  Nursing,  to  develop  instruments  to  measure 
nursing  outcomes  in  clinical  and  educational  areas.  His 
specific  project  is  to  develop  an  instrument  that  will  measure 
baccalaureate  nursing  students’  ability  to  formulate  nursing 
diagnosing. 


In  addition,  Dr.  Germain  served  as  Chairperson  for  the  21st 
Annual  Stewart  Conference  on  Research  in  Nursing  at  Teachers 
College.  Ms.  Svozil  provides  research  advisement  to  Ms.  Enors 
for  her  study,  "The  Effects  of  Bathing  on  Body  Temperature  in 
Premature  Infants."  Dr.  Mahoney  critiqued  a  research  presenta¬ 
tion  at  the  Stewart  Conference,  serves  on  doctoral  task  forces 
and  provides  advisement  for  students  at  Teachers  College.  Mrs. 
Namaroff  is  presently  developing  a  data  collection  system  for  a 
multidisciplinary  health  service  in  preparation  for  a  joint 
research  project  at  the  Fort  Washington  Senior  Center  Health 
Service. 


2.  Publications 


Mrs.  Donius.  Handbook  of  Critical  Care  Nursing,  Hematology 
chapter.  Fleschner  Publish  Company  -  submitted  for  publication. 

Mrs.  Flynn.  "Cancer  of  the  Bladder."  Cancer  Nursing  Forum. 
Currently  under  review. 

Dr.  Germain.  "Task  Force  on  Resolution  XV."  New  Jersey  Nurse, 
September/October  1983. 
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Dr,  Germain,  "Family  and  Medical/Adult  Practitioners." 
Proceedings  of  the  20th  Annual  Stewart  Conference  (Teachers 
College,  April  1983). 


E.  Mahoney  and  J.  Flynn,  eds.  Handbook  of  Medical-Surgical 
Nursing.  Somerset,  N.J.:  J.  Wiley  &  Sons,  1983. 


3 .  Papers  Presented 


Mrs.  Donius 


Ms.  Garcia 


Dr.  Germain 


"Cardiac  Health  Teaching."  Martin  County 
Hospital,  Jupiter,  Fla.,  January  1984. 

"Role  of  the  Nurse  Practitioner  in  the  United 
States  Health  Care  System."  Lincoln  Institute 
of  Health  Sciences,  School  of  Nursing,  Melbourne 
Victoria,  Australia,  July  1983. 

"Minor  Complaints,  Major  Distress."  Local  144 
Health  Facilities  Training  and  Upgrading  Fund 
Conference,  New  York,  N.Y.,  October  1983. 

"Respiratory  Problems."  Martin  County  Hospital, 
Jupiter,  Fla.,  March  1984. 

"Report  of  Task  Force  for  Resolution  XV."  New 
Jersey  State  Nurses'  Association  Annual 
Convention,  Great  Gorge,  N.J.,  October  1983. 

"Educating  Nurses  For  Patient  Involvement  -  The 
Beginning  of  a  Difference."  New  Jersey  State 
Nurses'  Association  Convention,  Great  Gorge, 

N.J. ,  October  1983. 

"Issues  for  Professional  Nursing:  Effecting 
Change  Through  Merabershipship  To  Your  State 
Nurses'  Association."  Trenton  State  College, 
Trenton,  N.J.,  May  1984. 


Mrs.  Kellett  -  "Impaired  Nurses."  New  York  State  Nurses' 

Association,  District  8,  Lake  Placid,  N.Y., 
October  1983. 


"Impaired  Nurses."  New  Jersey  League  for  Nurses 
Board  of  Directors,  Garwood,  N.J.,  March  1984. 

"Impaired  Nurses."  New  Jersey  League  for  Nurses 
Convention,  Princeton,  N.J.,  March  1984. 

"Impaired  Nurses."  New  Jersey  Nursing  Service 
Administrators'  Association,  Forsgate  Country 
Club,  March  1984. 


54 


-  "Impaired  Nurses."  New  Jersey  Student  Nurses 
Association  Convention,  Cherry  Hill,  N.J.,  March 
1984. 

Dr.  Mahoney  -  "Establishing  Linkage  Between  Nursing  Process, 

Nursing  Diagnosis  and  Documentation  of  Care." 
Woodhall  Medical  Center,  Brooklyn,  N.Y., 

December  1983. 


-  "Nursing  Diagnosis,"  "Compare  and  Contrast 
United  States  and  China  Health  Care."  Sino- 
American  Clinical  Study,  China,  P.I.C.  Group 
Discussion  Leader,  October  1983. 

Mrs.  Namaroff  -  "Physiology  of  Aging."  ONNY  of  NAON,  New  York, 

N.Y.,  April  1984. 

-  "Primary  Care  for  Elderly:  an  Educational 
Model."  NONFP ,  New  York,  N.Y.,  April  1984. 

-  "Physiology  of  Aging."  Lawrence  Hospital, 
Bronxville,  New  York,  April  1984. 

-  "Primary  Care  for  the  Elderly:  An  Educational 
Model."  Nurse  Managed  Centers,  Milwaukee,  Wis., 
May  1984. 

Mrs.  Quinlan  -  "Physiology  of  Aging."  Presbyterian  Hospital, 

New  York,  N.Y.,  January  1984. 

-  "Overview  of  Geriatrics/Gerontology."  School  of 
Public  Health,  Columbia  University,  New  York, 
N.Y.,  November  1983. 

Ms.  Svozil  -  "Malignant  Hyperpyrexia."  St.  Luke ’ s-Roosevelt 

Hospital  Center,  Roosevelt  site,  New  York,  N.Y. 
Surgical  Grand  Rounds. 

Ms.  Verdisco  -  "Orthopaedic  Nursing."  St.  Luke ’ s-Roosevelt 

Hospital  Center,  St.  Luke’s  site..  New  York, 
N.Y.,  October  1983. 

-  "Compartment  Syndrome:  A  Prototype  of  a 
Neurovascular  Problem."  National  Association  of 
Orthopaedic  Nursing,  District  Workshop,  New 
York,  N.Y.,  December  1983. 


-  "Orthopaedic  Rehabilitation."  Lawrence 
Hospital,  Bronxville,  N.Y.,  April  1984. 

-  "Venture  Into  the  Future."  Moderator,  Nurses 
Fourth  Annual  Congress,  National  Association  of 
Orthopaedic  Nurses,  Hollywood,  Fla.,  May  1984. 
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Mr.  Zwolski 


"Endocrine  and  Gastrointestinal  Disturbances 
Pace  University,  Pleasantville ,  N.Y. 


4.  Others 


a)  Foreign  Visits 

Ms.  Garcia  -  Guest  Visitor,  School  of  Nursing,  Melbourne, 

Victoria,  Australia.  Discussions  with 
faculty  and  students:  Adult  Nurse 
Practitioner  Programs  -  curriculum,  clinical 
experiences,  nursing  issues. 

b)  News  Media 

Mrs.  Kellett  -  Broadcast  on  Impaired  Nurses, 

Channel  7  News,  N.Y.C. 

-  Promotional  work  for  multiorganizational 
association  on  Impaired  Nurses. 

c)  Publication  Reviews 


Dr.  Mahoney  -  Associate  Editor,  Nursing  Outlook. 

Ms.  Verdisco  -  Paper  on  "Compartment  Syndrome."  American 

Journal  of  Nursing. 

Mr.  Zwolski  -  Critical  Care  Textbook,  J.  B.  Lippincott  Co. 

-  Development  of  text  for  critical  care 
nurses,  F.  A.  Davis  Co. 


d)  Special  Projects 


Mrs.  Quinlan  -  Village  Nursing  Home,  with  Dr.  N.  Rango 

(Barnard)  -  Use  of  SHE's  in  Annual  State 
Survey. 

e)  Grants 


Training 

Dr.  Germain  -  U.S.  Department  of  Education,  Washington, 

D.C.,  "Combined  Program  for  Baccalaureate 
Study  in  Nursing"  -  not  funded. 


Dr.  Mahoney  -  DAHS,  Washington,  D.C.  Acute  Care  Nursing  - 

Program  Continuation  -  awaiting  decision. 


Mrs.  Namaroff  -  Robert  Wood  Johnson  Foundation,  "Raising 

Quality  and  Lowering  Cost  for  Primary  Health 
Care  of  the  Elderly:  An  Educational  Model" 

-  pending. 
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Ms.  Svozil  -  Advanced  Nurse  Training  -  Nurse  Anesthesia 

for  Student  Support  -  awaiting  decision. 

Ms.  Verdisco  -  Orthopedic  Education  and  Research 

Foundation:  proposal  for  funding 

orthopaedic  major  -  not  funded. 

Research 

Dr.  Germain  -  American  Nurses  Foundation.  "Faculty  as 

Role  Models  for  Political  Activism"  -  not 
funded. 


f )  Practice 

Ms.  Garcia  -  F.I.T.  Student  Health  Service 


Mrs.  Namaroff  -  For  Washington  Senior  Center  Health  Services 


Mrs.  Quinlan  -  Harlem  Hospital  Medical  and  Walk  In  Clinic 
g)  Doctoral  Education 

The  following  faculty  are  enrolled  in  doctoral  programs: 

Ms.  Doddato  -  Teachers  College 
Mrs.  Fitch  -  Teachers  College 
Ms.  Garcia  -  Teachers  College 
Mrs.  Kellett  -  New  York  University 
Mrs.  Lisanti  -  New  York  University 
Ms.  Mellett  -  School  of  Public  Health 
Ms.  Villafuerte  -  Teachers  College 
Mr.  Zwolski  -  Teachers  College 


III. 


Goals  for  Academic  Year  1984-85 

1.  Continue  to  study  the  simultaneous  tracking  of  graduate  and 
undergraduate  students  in  the  clinical  setting. 

2.  Develop  course  in  oncology  major. 

3.  Develop  medical  surgical  course  for  undergraduate  students. 

4.  Continue  recruitment  efforts  for  qualified  faculty  and  students. 
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Psychiatric  Mental  Health  Nursing  Division 

Ann  M.  Earle,  R.N.,  Ed.D. 

Chairperson 

Incorporated  into  the  Report  is  the  Directors  of  the  Graduate  Majors  Psychi¬ 
atric  Clinical  Specialist  with  Advanced  Primary  Care  Skills,  Dr.  Elizabeth 
Carter;  and  Adult  Psychiatry  and  Child  Psychiatry,  Dr.  Ann  M.  Earle. 

I.  Goals  1983-84 

1.  Recruitment  of  students  for  the  Psychiatric  Clinical  Specialist 
Advanced  Primary  Skills  and  Child  Track. 

a.  The  track  for  the  primary  care  nurse  clinical  specialists  with 
advanced  primary  care  skills  accepted  three  part-time  students 
during  the  1983-84  academic  year.  One  student  withdrew  because 
of  illness.  Students  recruitment  efforts  continued  focusing  on 
nurses  in  the  affiliated  institutions. 

b.  In  the  child  track,  recruitment  focused  on  follow-up  of 
applciations  by  phone  calls  and  a  wine  and  cheese  party.  Under 
the  aegis  of  the  Advocates  for  Child  Psychiatry,  a  listing  of 
the  graduate  programs  in  Child  Psychiatry  was  published  in  the 
Journal  of  Psychosocial  Nursing.  C.  Colson,  M.  A.  Feldstein,  P. 
Buschman  and  F.  Parker  are  active  members  of  this  society.  All 
part-time  students  in  the  child  track  became  full-time  students 
in  the  spring  1983-84  terra. 

c.  Drs.  Earle  and  Carter  and  Ms.  Disbrow  participated  in  the 
graduate  programs  sponsored  by  the  Admissions  Office  throughout 
the  1983-84  year. 

2.  Exploration  of  the  part-time  students  progress  in  the  graduate 
tracks . 

It  became  clear  that  part-time  students  present  some  unique  problems 
for  the  course  of  graduate  study.  These  problems  include 
sequencing,  agency  adjustment  and  scheduling  of  time. 

a.  Sequencing  -  Students  are  usually  made  more  interested  in  the 
clinical  practice  and  the  supervision  of  their  practice  than  in 
the  theoretical  base  of  the  specialty  or  the  core  graduate 
courses.  Advisement  of  the  students  requires  an  orderly 
sequence  which  provides  the  theoretical  and  research  base  to  the 
practice  of  professional  nursing.  The  concept  is  difficult  for 
students  to  accept.  Faculty  planned  course  sequencing  and  the 
rationale  for  the  sequence  is  shared  with  students. 

b.  Agency  adjustment  -  Part-time  students'  time  allotments  for 
clinical  practice  are  not  as  flexible  as  that  of  the  full-time 
students.  Therefore,  adjustments  need  to  be  made  among 
students,  agency  and  faculty  time.  Faculty  explored,  gathered 
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data,  renegotiated  with  agencies,  and  planned  student  practicum 
based  on  this  data. 

3.  Develop  two  courses  required  for  the  grant  teaching  the  Nursing 
Process  and  Practice  in  the  Care  of  the  Severely  and  Chronically 
Mentally  Ill  Patient  and  the  elective  in  psychogeriatrics. 

a.  The  courses  for  the  Care  of  the  Severely  and  Chronically 
Mentally  Ill  were  developed  and  implemented  for  the  fall  and 
spring  semester  by  Ms.  Susan  Disbrow.  The  course  in  the  Nursing 
Process  of  the  Severely  and  Chronically  Mentally  Ill  was  taken 
by  ten  students  and  well  received.  Four  students  were  involved 
in  the  practicum. 

b.  Psychogeriatrics,  an  elective,  was  given  to  ten  students  during 
the  spring  semester.  Ms.  Lennon  was  awarded  a  Curriculum 
Development  Grant  to  develop  the  course.  The  response  to  the 
course  by  graduate  and  undergraduate  students  was  enthusiastic. 


II.  Activities  of  1983-84 

A.  Curriculum  Development  and  Implementation 

As  previously  stated,  Ms.  S.  Disbrow  developed  two  courses  in  the 
Care  of  the  Severely  and  Chronically  Mentally  Ill.  The  course 
"Nursing  Process  in  the  Care  of  the  Severely  and  Chronically 
Mentally  Ill"  was  given  in  the  fall  of  1984  and  "Nursing  Practice 
with  the  Severely  and  Chronically  Mentally  Ill"  in  the  spring.  The 
practice  course  required  arranging  with  four  agency  personnel  the 
placement  of  four  students.  These  agencies  were  not  previously 
utilized  for  undergraduate  students.  A  concurrent  seminar  for 
supervision  of  the  students  was  conducted  by  Ms.  Disbrow. 

The  course  "Geropsychiatry"  was  developed  and  taught  by 
Ms.  E.  Lennon  in  the  spring  semester. 

Dr.  Earle,  the  Course  Director  for  Research  I,  II,  III,  conducts 
meetings  of  the  teaching  faculty  at  least  twice  during  each  semes¬ 
ter.  As  a  result  of  these  meetings,  course  outlines  are  revised, 
textbooks  reviewed  and  course  requirements  consolidated.  Four 
faculty  were  oriented  to  the  course.  Dr.  Earle  taught  Research  I  in 
the  fall  and  Research  II  in  the  spring. 

Faculty  teach  across  the  undergraduate  and  graduate  program. 

Dr.  Carter  course  directs  "Professional  Issues  in  Nursing"  and 
conducted  seminars  in  the  fall  and  spring  semesters.  Ms.  Colson 
teaches  six  hours  in  "Foundations  of  Nursing  Practice"  and  twelve 
hours  in  "Determinants."  Ms.  Colson  and  Dr.  Carter  contribute  to 
Health  Promotions  and  Deviations  in  the  undergraduate  program. 

In  the  graduate  program,  the  course  "Developmental  Basis  of 
Therapeutic  Process,"  taught  by  Ms.  S.  Disbrow,  is  given  in  the  fall 
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and  spring  semester.  Another  course  taken  by  students  in  other 
majors  is  "Family  Theory."  .Ms.  M.  A.  Feldstein  taught  two  sections 
in  the  fall  and  one  session  in  the  spring  to  accommodate  students  in 
other  major  tracks. 

Three  electives  were  developed  and  taught  by  faculty  in  the 
Division:  "Nursing  Process  with  the  Severely  and  Chronically 

Mentally  Ill"  and  "Clinical  Practice  with  the  Severely  and 
Chronically  Mentally  Ill”  for  undergraduate  students  by  Ms.  Disbrow, 
and  Geropsychiatric  Nursing  by  Ms.  Lennon. 

Faculty  continue  to  update  and/or  develop  tools,  bibliographies,  and 
audiovisual  aids.  Ms.  Colson  implemented  the  use  of  video  taping 
with  the  graduate  and  undergraduate  students  to  improve  interviewing 
skills.  Ms.  Feldstein  explored  agencies  to  assure  the  graduate 
students  the  opportunity  to  practice  family  therapy.  Dr.  Carter  is 
working  with  the  faculty  in  the  ANP  and  GNP  majors  to  provide  the 
integration  necessary  for  primary  care  skills  necessary  for  the 
psychiatric  clinical  specialist  with  advanced  primary  care  skills. 
She  is  also  in  the  process  of  exploring  practice  placements  for 
these  students. 

Ms.  Colson,  Ms.  Lennon  and  Dr.  Carter  were  actively  involved  in  the 
Course  Directors  meetings  for  the  revision  in  the  undergraduate 
curriculum.  Dr.  Earle  and  Ms.  Disbrow  worked  with  the  clinical 
directors  of  majors  in  exploring  the  48  credit  master's  program. 

B.  Establishing,  Maintaining  or  Advancing  Quality  of  Nursing  Service 

1.  Ms.  Feldstein  is  a  member  of  the  Psychiatric  Liaison  Team  of 
Babies  Hospital.  She  also  serves  as  a  consultant  at  the 
Adolescent  Clinic  of  Presbyterian  Hospital  and  to  the  Children's 
Unit  at  Psychiatric  Institute. 

2.  Ms.  Disbrow  provides  consultation  to  the  Visiting  Nurse  Service 
of  New  York  and  the  Family  Center  at  Babies  Hospital.  She  is 
also  a  member  of  the  Quality  Assurance  Committee  at  Psychiatric 
Institute. 

3.  Dr.  E.  Carter  serves  as  a  clinical  consultant  to  Roosevelt 
Hospital  and  Psychiatric  Institute  as  well  as  the  Psychiatric 
Nurse  Administrators  of  New  York  City. 

4.  Ms.  C.  Colson  is  a  member  of  the  Staff  Development  Committee  at 
Psychiatric  Institute  and  consulted  with  Robin  Sprung  of 
Psychiatric  Institute. 

5.  Ms.  E.  Lennon  works  in  a  consultant  capacity  with  the  ADN  at  the 
Harlem  Hospital  Center,  Department  of  Psychiatry  regarding  the 
educational  needs  of  the  psychiatric  nursing  personnel. 

6.  Faculty  members  and  students  share  in  the  conferences  and 
meetings  with  agency  personnel  on  a  formal  and  informal  basis. 
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Faculty  members  role  model  for  student  and  faculty  through 
provision  of  patient  care  and  provision  of  resources  to  staff. 
Joint  appointees,  Mses.  P.  Buschman,  F.  Parker  and  P.  Goldblatt 
Pearson  share  caseloads  with  students  in  addition  to  supervi¬ 
sion.  Ms.  D.  Wattenmaker  precepted  graduate  students  in  the 
administrative  practicum. 


7 .  Faculty  Practice 

Family  practice  -  private  clients 
Individual  practice  -  private  clients 
Group  Practice 

Education  groups  for  families 
C.  Research  and  Other  Scholarly  Activities 


Instructors 
Ms.  C.  Colson 
Ms.  S.  Disbrow 

Dr.  A.  Earle 


1 .  Research 

a.  Demographic  and  Hypothesis  Generating  Study  of  Adolescents 
Exhibiting  Suicidal  Behavior  and  the  Decisions  Regarding 
Mangement  and  Treatment,  Co-Investigators:  M.  A.  Feldstein, 
P.  Buschman,  F.  Parker. 

b.  A  Survey  of  Baccalaureate  Schools  of  Nursing  in  Regard  to 
Alcohol  Related  Policies,  Treatment  Resources  and 
Preventative  Activities,  E.  Carter. 

2.  Publications 


Mary  Ann  Feldstein,  "Supervising  Graduate  Students  in  Family 
Therapy.”  Perspectives  in  Psychiatric  Care,  accepted  for 
publication. 


E.  Carter,  Chapter  in  Comprehensive  Textbook  of  Psychiatry  III, 
Sedlock  and  Kaplan. 

3 .  Papers  Presented 

E.  Carter,  "The  Nurse-Patient  Relationship  Revisited," 
Connecticut  Mental  Health  Center,  New  Haven,  Conn.,  May  18, 
1984;  "Mental  Health  Concerns  of  the  Elderly,  A  Community 
Perspective,"  Long  Island  Jewish/Hillside  Medical  Center, 
October  1983. 
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4*  Presentations 


M.  A.  Feldstein 


M.  A*  Feldstein, 
P.  Buschman,  and 
F.  Parker 


E.  Carter 


E.  Lennon 


C.  Colson 


-  Workshop:  Preparatory  Work  and 
Educational  Choices,  Advocates  for 
Child  Psychiatric  Nursing,  March  1984. 

-  Rudin  Research  Day,  January  1984 
presention,  "Exploratory  Research  into 
the  State  of  the  Act  of  Nursing  the 
Chronically  Mentally  Ill  for  N.I.M.H. 
Grant . " 

-  Rudin  Research  Day  Presentation,  "A 
Survey  of  Baccalaureate  Schools  of 
Nursing  in  Regard  to  Alcohol  Related 
Policies,  Treatment  Resourcs  and 
Preventative  Activities." 

-  Seminar,  Staff  Development  at  Harlem 
Hospital  12  hours. 

-  "Pathfinding  in  Nursing,"  Workshop 
Advocates  for  Child  Psychiatric 
Nursing. 


5.  Grants  -  Child  Mental  Health  Institutions 


Training  -  N.I.M.H.  Human  Resources,  M.  A.  Feldstein, 

P.  Buschman  -  approved  but  not  funded 

Training  -  Baccalaureate  Nurse  Training  with  the  Chronically  and 
Severely  Mentally  Ill  -  Funded  for  1984-85 

Curriculum  Development  Grant  -  Brookdale  Foundation  to 
E.  Lennon  to  develop  a  course  and  bibliography  in 
geropsychiatry . 

6 .  Professional  Organizations 

All  Faculty  -  American  Orthopsychiatric  Association 

-  American  Nurses  Association 

A.  Earle,  E.  Carter,  -  Council  of  Specialists  in  Psychiatric 
and  M.  A.  Feldstein  Mental  Health  Nursing 

E.  Lennon,  A.  Earle,  -  Sigma  Theta  Tau 
and  M.  A.  Feldstein 
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E.  Carter 

-  Psychiatric  Mental  Health  Division  A.N.A., 
Chairperson 

-  National  Advisory  Mental  Health  Council 
MIMH 

-  Action  Committee  to  Implement 
Recommendations 

-  White  House  Conference  on  Aging  America  - 
Psychological  Association 

-  New  York  State  Department  of  Health  - 
Professional  Advisory  Committee 

-  New  York  State  Health  Advisory  Council 

S.  Disbrow 

-  The  Society  of  Ceretified  Clinical 
Specialists  of  N.J.S.N.A.,  Chairperson 

M.  A.  Feldstein 

C.  Colson 

-  Co-chairpersons  National  -  Advocates  for 
Child  Psychiatric  Nursing 

M.  A.  Feldstein 

-  American  Orthopsychiatric  Association 

-  American  Association  of  Marriage  and 

Family  Therapists,  Fellow 

-  Sigma  Theta  Tau,  Nominating  Committee 

A.  Earle 

-  National  Council  for  Directors  of 
Psychiatric  Programs 

-  Accreditation  Visitor  for  National  League 
of  Nursing 

E .  Lennon 

-  N.Y.S.N.A.  -  District  13  Board  Member 

-  Search  Committee  for  Executive  Director 

-  National  and  New  York  Black  Nurses 
Association,  Member  and  Consultant 

-  Nursing  House,  Member  of  the  Finance 
Committee 

8.  Community  Organizations 


C.  Colson 

-  Girl  Scouts  of  America,  Brownie  Company 
Leader 

E.  Carter 

-  American  Red  Cross,  Disaster  Health 
Committee,  Chairperson 

A.  Earle 

-  New  York  School  of  Psychiatry,  Trustee 

9.  Certifications 


M.  A.  Feldstein 

-  A.N.A.  Child  and  Adolescent  Mental  Health 

-  A.A.M.F.F.  Marriage  and  Family  Therapy 
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S.  Disbrow 


-  A.N.A.  Psychiatric  Nursing  Specialist, 
1980 

-  N.J.S.N.A.  -  The  Society  of  Certified 
Clinical  Specialists  of  New  Jersey 

C.  Colson  -  A.N.A.  Child  and  Adolescent  Mental  Health 


D.  Faculty  and  Student  Recruitment 


1 .  Faculty  Recruitment 

During  the  past  year  two  part-time  persons  were  recruited  to  aid 
undergraduate  clinical  supervision.  Dr.  Myrita  Flanagan  and  Ms. 
Jeanne  Pasacreta  were  appointed  but,  due  to  decreased  student 
numbers,  only  Ms.  Pasacreta  was  employed.  Presently,  an  effort 
is  being  made  to  recruit  a  full-time  faculty  to  fill  Dr. 
Poslusny's  position.  Dr.  Poslusny  was  on  sick  leave  for  the 
1983-84  academic  year.  M.  A.  Feldstein  and  S.  Disbrow  were 
presented  for  promotion  to  Assistant  Professor. 

E.  Carter  was  presented  for  promotion  to  Associate  Professor. 

Joint  Appointment:  Robin  Sprung,  Psychiatric  Institute. 

In  process:  Paula  Goldblatt  Pearson  -  Babies  Hospital 
Kathleen  Wardach  -  Psychiatric  Institute 

2 .  Student  Recruitment  and  Fund  Raising 


E.  Carter 


C.  Colson 


A.  Earle 


-  Assisted  with  Student  Open  House 

-  Local  Hospitals  new  major 

-  Staff  Recruitment  Booth  ANA  and  NYSNA 

-  Scholarship  Drive  Phonathon 

-  Liaison  to  Middleberg  College,  Vermont, 
and  Marymount  College 

-  Two  Open  House  Meetings 

-  Information-sharing  on  Accreditation 
Visits 


S.  Disbrow  -  Open  House 

E.  Lennon  -  Recruitment  N.Y.S.N.A.  District  Meetings 

-  Montifiore  Hospital  Center 

C.  Colson, 

P.  Buschman  and 

M.  A.  Feldstein  -  Reception  for  applicants  interested  in 

Child  Psychiatric  Nursing 
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III.  Goals  1984-85 


Overall 

1.  Refine  and  strengthen  the  psychiatric  nursing  content  in  the 
undergraduate  program. 

2.  Explore  the  feasibility  of  the  45  credit  major  in  adult,  child  and 
primary  care  specialization. 

3.  Increase  recruitment  for  students  in  undergraduate  and  graduate 
programs . 

Psychiatric  Clinical  Specialists  with  Advanced  Primary  Care  Skills 

1.  Increase  recruitment  efforts 

2.  Develop  III  and  IV  clinical  courses  to  combine  psychiatric  nursing 
and  primary  care  skills. 

3.  Develop  clinical  skills. 

Adult  Track 

1.  Review  course  sequencing,  especially  for  part-time  students. 

2.  Evaluate  courses. 

3.  Recruitment  and  Funding  Child  Track. 

1)  Recruitment 

2)  Funding 
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Executive  Committee 


Elizabeth  A.  Mahoney,  R.N.,  Ed.D. 
Chairperson 


Committee  Members: 


Dorothy  Allbritten 
Elizabeth  Carter 
Barbara  Decker 


Jo Ann  Jamann 
Nancy  Jones 
Eura  Lennon 


I.  Goals  1983-84 

1.  To  provide  faculty  workshops  related  to  computer  literacy  and  use  of 
computer  in  nursing. 

The  focus  of  this  goal  was  compatible  with  the  functions  of  the 
Multimedia  Committee,  which  was  asked  to  develop  and  present  the 
workshops.  Two  workshops  were  held  on  January  17  and  May  14,  1984. 
Content  included  introduction  to  computer  literacy  and  use,  various 
computer  facilities,  and  "hands  on"  experience. 

2.  To  provide  faculty  workshop  on  writing  for  publication. 

Dr.  Lucie  Kelly  conducted  the  workshop  on  October  31,  1984. 

The  number  of  goals  was  limited  so  that  the  Committee  could  fulfill  its 
functions  and  anticipate  and  respond  to  issues. 

II.  Activities  related  to  functions. 

A.  Act  on  behalf  of  Officers  of  Instruction  .  .  . 

The  Committee  identified  areas  of  actual  and  potential  concern  (see 
I.  below);  endorsed  the  invitation  of  Dr.  Robert  Levy,  Vice- 
President  for  Health  Sciences,  to  speak  with  faculty  and  students; 
invited  Dr.  Gerry  Hendrickson  to  discuss  the  IAIMS  Project;  and 
provided  a  special  Officers  of  Instruction  Meeting  for  presentation 
of  and  vote  on  proposed  changes  in  the  undergraduate  curriculum. 
Recommendations  for  faculty  recognition  were  proposed.  A  motion  on 
the  establishment  of  undergraduate  and  graduate  subcommittees  of  the 
Curriculum  Committee  was  rejected;  recommendations  for  alternatives 
were  sent  to  the  proposer  of  the  motion. 

B.  Appoint  Ad  Hoc  Committees  to  the  Executive  Committee. 

An  Ad  Hoc  Bylaws  Committee  was  appointed  to  review  and  present 
amendments  to  the  Bylaws  related  to  the  provision  for  absentee 
balloting  in  the  election  process. 
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C.  Enunciate  the  charge  to  and  set  timetables  for  Executive  Ad  Hoc 
Committees . 

The  Committee  (B)  was  charged  and  scheduled  to  present  recommen¬ 
dations  for  faculty  vote  by  February  27,  1984. 

D.  Receive  and  review  minutes  and  reports. 

An  Executive  Committee  member  was  appointed  as  a  liaison  to  a 
standing  committee  of  which  she  was  not  a  member.  Chairpersons  were 
requested  to  submit  minutes  of  all  meetings  to  the  liaison  and  an 
annual  report  for  distribution  of  review  by  faculty  prior  to  the 
Annual  Meeting. 

E.  Determine  action  to  be  taken  on  decisions  of  Committees. 

Committee  actions  were  reported  at  Officers  of  Instruction  meetings 
and  faculty  newsletters.  Policy  changes  were  placed  on  agenda  of 
Officers  of  Instruction  for  vote.  Some  proposals  were  referred  back 
to  committees  for  further  clarification. 

F.  Report  all  transactions  at  the  next  Officers  of  Instruction  Meeting. 

Executive  Committee  reports  were  included  in  the  agenda  of  each 
regular  Officers  of  Instruction  meeting,  in  the  Faculty  Newsletters, 
and  in  memos  to  faculty. 

G.  Fill  vacancies  on  committees  until  next  election. 

Interim  faculty  appointments  to  committees  were  made:  Dr.  Charmaine 
Fitzig  to  Multimedia  Committee  (through  May  1984),  Marjorie 
Bredice  to  Curriculum  Committee  (through  May  1985).  In  addition, 

Dr.  Marjorie  Ramphal  was  appointed  as  a  representative  of  the 
Gerontology  Division  to  the  Curriculum  Committee  (through  May  1984). 
Roxann  Garcia  was  appointed  to  the  Student  Health  Service  Committee. 

H.  Prepare  agenda  for  all  meetings  of  the  Officers  of  Instruction. 

Agendas  were  distributed  at  least  one  week  prior  to  meetings. 

Reports  from  the  Dean,  Committees,  Continuing  Education,  faculty 
discussions,  and  announcements  were  planned.  Discussions  about  the 
proposed  doctoral  program  and  divisional  reviews  were  held. 

Reports  of  meetings  attended  were  included  in  Newsletters. 

Monthly  hours  for  Officers  of  Instruction/Dean's  Forums  were 
scheduled  for  1983-84,  so  that  time  was  available  when  needed. 

I.  Identify  issues. 

Issues  of  concern  to  faculty  were  identified  and  discussed  at 
Executive  Committee  meetings.  Issues  were  referred  as  appropriate, 
e.g.,  gradual  phasing  in  of  Gerontology  Division  representatives  on 
committees  and  alternate  year  election  of  Assistant  Professor  (to 
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Faculty  Appointment  and  Promotions  Committee)  to  Nominating 
Committee;  health  benefits  to  dean.  Pertinent  issues  were  placed  on 
Officers  of  Instruction  agenda,  e.g.,  review  of  divisions  and  chair¬ 
persons,  doctoral  program.  The  Executive  Committee  compiled  and 
distributed  a  list  of  major  corrections/changes  in  the  Faculty 
Manual  1983-84  and  is  assessing  evaluation  in  the  School  to  facili¬ 
tate  development  of  an  organizational  framework  for  evaluation. 
Dean’s  Forums  were  scheduled  to  alternate  with  Officers  of  Instruc¬ 
tion  meetings  so  that  more  faculty  could  attend.  The  Chairperson  of 
the  Executive  Committee  was  appointed  as  a  member  of  the  Dean’s 
Advisory  Council  and  Leadership  Conference. 

III.  The  Committee  contributed  to  the  undergraduate,  graduate,  continuing 
education,  and  research  programs  by  acting  on  decisions  made  by  Cur¬ 
riculum  and  Admissions  and  Promotions  Committees,  raising  relevant 
functions  to  committees,  and  planning  time  on  the  agenda  for  reports  and 
discussion  of  programs. 

IV.  Goals  1984-85 

1.  Facilitate  transition  to  the  Georgian. 

2.  Continue  to  facilitate  the  development  of  an  organizational 
framework  for  evaluation. 

3.  Continue  faculty  development. 
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Admissions  and  Promotions  Committee 


Smriti  Panwar,  R.N.,  Ed.D. 
Chairperson 


Committee  Members: 


Marjorie  Bredice 
Mary  Ann  Feldstein 
Rachel  Mannetti 


Astrid  Namaroff 

Barbara  Roper 

L.  Torre  (Undergraduate 

Student  Representative) 


Number  of  Meetings  Held:  12 

1.  Admissions  -  8  meetings 

2.  Promotions  -  4  meetings 

3.  Ad  Hoc  Grievance  Committee  did  not  meet  as  there  were  no  grievances. 


Admissions  and  Promotings  meetings  are  scheduled  on  the  second  Monday  of  every 
month. 


I.  Goals  for  1983-84 


1.  To  Continue  to  Strive  to  Increase  Enrollment 


Action  taken: 


-  organization  of  workshops 

-  participation  in  nursing  career  days  throughout  the  tri-state  area 

-  soliciting  faculty  involvement  in  the  recruitment  efforts 

-  visiting  various  institutions  for  potential  candidates 

-  review  of  B.S.N.  and  M.S.N.  brochures  for  direct  mailing  (total 
number  mailed  so  far) 

Graduate  Program  Brochures  mailed:  1,200  Pediatrics 

10,000  Med./Surg. 

1,700  Psych. 

4,300  Int.  Care 
840  Com.  Nursing 

-  advertising  workshop  announcement  in  the  newspapers  of  affiliated 
hospitals  (i.e.,  St.  Luke ’ s-Roosevelt  Hospital  Center  and 
Presbyterian  Medical  Center)  to  attract  R.N.  students 

-  decision  made  to  include  announcement  about  the  M.S.  program  in 
the  mailings  done  for  survey 

-  encouraged  students  to  make  announcement  about  the  workshops  and 
the  program  in  general  to  their  home  colleges 

-  review  advertisement  results: 

Undergraduates:  526  inquiries,  approximately  200+  were  from  The 

New  York  Times 

Graduates:  300+  inquiries,  approximately  150  were  from  The 

New  York  Times 

-  mailing  list  of  nurses  with  undergraduate  degrees  has  been 
obtained  from  St.  Luke ' s-Roosevelt  Hospital.  Flyers  were  sent. 
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Committee  is  following  the  trends  in  recruitment  pattern  in  the 
School  of  Nursing  very  closely  and  working  with  B.  Roper  to 
provide  guidance,  etc. 

2.  To  maintain  the  high  standard  of  achievement  in  the  School  of  Nursing 


Action  taken: 

1)  Graduate  and  undergraduate  applications  who  do  not  meet  all 
admissions  requirements  were  reviewed. 

2)  Follow-up  of  the  policy  changes  in  the  prerequisite  requirements 
approved  by  the  Curriculum  Committee  on  December  21,  1982.  The 
Committee  reviewed  the  records  and  progress  of  all  those 
students  who  were  admitted  under  the  new  policy  for  prerequisite 
requirements  and  had  done  poorly  academically.  No  significant 
differences  were  observed.  However,  the  Committee  decided  to 
follow  up  these  students  more  closely. 

"High  Risk  Students"  -  In  order  to  provide  greater  academic 
supervision,  the  Committee  redefined  the  term  "High  Risk"  as 
follows : 

MAT  -  40  or  less 

SAT  verbal  -  450  or  less 
GRE  verbal  -  450  or  less 

It  has  been  planned  that  any  student  who  is  admitted  with  the 
scores  as  stated  above  will  be  followed  up  very  closely  by  the 
Committee  through  their  faculty  supervisors. 

3)  The  college  board  reports  for  1981-82  were  compiled  for 
reference  purposes. 

3.  To  review  and  recommend  a  policy  regarding  rejected  applicants 

The  Committee  reviewed  several  aspects  of  the  policy  of  request  for 
reconsideration  by  previously  rejected  applicants.  Based  on  the 
review,  a  recommendation  has  been  forwarded  to  the  Chairperson  of  the 
Executive  Committee  for  approval. 

4.  Review  of  Admission  Criteria  for  the  Baccalaureate  Student 


Existing  criteria  for  the  B.S.N.  students  were  reviewed  by  the 
Committee  and  the  college  board  reports  and  their  interpretation  for 
admission  purposes  were  made  clear. 

Reviewed  and  made  decisions  regarding  student  academic  standing  and 
promotion  within  the  program. 

September  1983:  10+ 

January  1984:  12+ 

Summer  1984:  — 
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Curriculum  Committee 


Muriel  Kneeshaw,  R.N.,  Ed.D. 
Chairperson 


Committee  Members: 

Phyllis  Lisanti 
Joanne  Merry 

Rachel  Mannetti,  Ex  Officio 


Susan  Disbrow 
Sr.  Rose  Scalone 
Mary  Mundinger 


I.  Goal  for  1983  and  Progress 

A.  Defined  Objectives  for  the  Academic  Year: 

1.  To  complete  the  biennial  evaluation  of  the  Graduate  Program 

2.  To  continue  curriculum  review  of  the  Doctoral  Program. 

3.  To  review  the  evaluation  tools  for  Graduate/Undergraduate 
Alumni . 

4.  To  continue  to  evaluate  the  Continuing  Education  Program. 

5.  To  review  "Cooperative  Combined  Program  Plans." 

6.  To  review  any  curricular  changes  for  publication  in  the  New 
School  Bulletin. 

7.  To  review  the  residency  requirements. 


B.  Progress  Toward  Meeting  These  Goals: 

Objective  1  -  The  Graduate  (Master's)  Program  was  reviewed  on 

March  19,  1984.  Dr.  Mundinger,  Director  of  the 
Graduate  Program,  had  prepared  "Evaluation  Report 
of  the  Graduate  Program,  March  1984"  distributed  it 
to  the  members.  In  addition,  the  student  repre¬ 
sentative  of  the  Master's  Proram  submitted  a  sum¬ 
mary  of  the  results  of  a  survey  to  determine  the 
students'  response  to  the  possible  reduction  of  the 
Master's  Program  requirement  from  60  credits  to  45 
credits . 

Identified  problem  areas  in  the  Master's  program  that  need  to  be 
addressed  in  the  future  include: 
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1 .  Strengthen  Core  Courses 


to  focus  on  graduate  issues 

to  increase  professional  awareness  and  respect  among 
clinical  majors 
c.  to  include  faculty  with  recognized  expertise  in  course 
content 

Nursing  in  the  Health  Care  Scene 

1)  Politics  of  role  implementation 

2)  Role  development 

3)  Politics  and  "reality"  of  job  search 

4)  Delete  overlap  with  undergraduate  courses, 

5)  Choose  guest  speakers  as  role  model  for  students. 

6)  Decrease  time  spent  in  debates  and  increase  time  for 
student  discussion. 

7)  Smaller  class  size 

Theoretical  Basis  of  Nursing  Practice 

1)  Delete  overlap  with  undergraduate  study. 

2)  Decrease  reading  assignments. 

3)  Increase  student  discussion. 

Life  Cycles 

1)  Less  overlap  with  undergraduate  courses 

2)  Smaller  class  size 

3)  Specific  content  to  clinical  majors  as  opposed  to 
general  information 

Research 

1)  Better  division  of  work  between  Research  I  and  II 

2)  Better  standardization  of  instructor  expectation 

3)  Delete  overlap  with  undergraduate  study. 

3)  More  time  early  in  course  for  feedback  to  students; 
less  lecturing 

4)  More  analysis  of  research 
2 .  Realignment  of  Core  Courses 

Combine  courses  or  credit  decrease: 

a.  Reserach  I  and  II  for  5  credits,  or  3  plus  2 

b.  Nursing  in  the  Health  Cares  as  fourth  semester  multi- 
clinical  major  with  "brown  bag"  seminar:  1  credit 

c.  Theoretical  Basis:  2  credits 

d.  Life  Cycles:  2  credits 
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Strengthen  and  Add  to  Basic  Science  Curriculum 


a.  Advanced  Pharmacology  Course:  to  be  developed 

b.  Continuing  Education  in  Nursing  Assessment  and  Management  of 
Adult/Pediatric  Illness 

c.  Develop  access  to  selected  medical  school  courses. 

4 .  Make  Classroom  Teaching  More  Cost-Effective  and 

Decrease  Duplication  of  Content 

Identify  classes/courses  which  can  be  combined. 

5 .  Continue  to  Identify  Curricular  Development 

We  need  to  meet  the  needs  of  potential  employees  and  society. 

6.  Utilize  High  Quality  Clinicians  In-Service 

Agencies  As  Preceptors 

7 .  Future  Action 

A  task  force  consisting  of  the  directors  of  the  clinical  majors, 
the  divisions  chairpersons,  and  the  core  courses  directors  will 
be  developed  to  address  the  philosophical  base  of  the  curriculum 
and  the  above  recommendations. 

Objective  2  -  The  proposed  Doctoral  Program  was  reviewed  as 

follows : 

a.  Requirements  for  Admission  -  completion  of  specified  45  credits 
of  graduate  courses  (need  not  hold  a  master’s  degree) 

b.  Target  date  for  Admission  -  10  full-time  students  by  1985 

c.  Curriculum  Development  -  Five  new  courses  need  to  be  developed 

d.  Approval  of  Program  -  This  year  both  New  York  State  and  Columbia 
University  approval  are  being  sought. 

Objective  3  -  The  evaluation  tools  for  both  the  graduate  and 

undergraduate  alumni  were  reviewed  as  follows: 

a.  Graduate  Program  evaluation  tools  for  alumni  and  employers  are 
to  remain  in  their  form. 

b.  Undergraduate  program  evaluation  tools  are  adequate  for  the 
present,  but  will  need  revision  by  1987. 

Objective  4  -  The  Continuing  Education  Program  will  be  evaluated 

at  the  May  21,  1984  meeting. 
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Objective  5  -  The  "Cooperative  Combined  Program”  was  reviewed. 

We  have  formal  agreement  with  six  schools: 

Nyack  College 

Fordham  University 

St.  Lawrence  University 

Stern  College  of  Yeshiva  University 

Marymount  Manhattan 

Middlebury  College 

Columbia  University  School  of  General  Studies  is  being  considered. 
The  students  will  come  to  Columbia  University  School  of  Nursing  for 
two  years  after  completion  of  three  years  at  one  of  the  liberal  arts 
colleges  listed  above,  except  for  Nyack  College  from  which  they  will 
come  after  two  years.  Then,  following  the  completion  of  the 
Columbia  University  School  of  Nursing  program,  such  students  (with 
the  exception  of  those  from  Nyack  College)  will  have  earned  both  a 
B.A.  and  a  B.S.N.  The  application  process  involves  application 
during  the  second  year  of  the  liberal  arts  program  in  order  to 
facilitate  completion  of  Columbia  University  School  of  Nursing’s 
prerequisites . 

The  Columbia  University  School  of  Nursing  faculty  advisors  who  are 
assigned  to  act  as  a  liaison  with  one  of  the  above  programs  met  with 
the  directors  of  these  schools  in  March  1984  to  discuss  considera¬ 
tions  pertaining  to  the  admissions  procedures.  The  first  candidates 
for  this  combined  program  will  be  entering  our  school  in  September 
1984. 

Objective  6  -  curricular  changes  for  publication  in  the  new 

school  bulletin  were  discussed.  All  changes  must 
be  made  by  the  month  of  March  in  order  to  be 
included  in  the  new  academic  year  bulletin.  It  was 
suggested  that  changes  be  pulled  directly  from  the 
Curriculum  Committee  minutes.  (Responsibility  for 
actually  doing  this  is  now  assumed  by  Doris 
Birnbaum  who  then  forwards  these  to  Susan  Alexion 
who  is  ultimately  responsible  for  bulletin 
corrections . ) 

Objective  7  -  Residency  requirements  were  reviewed  as  followed: 

There  is  a  residency  requirement  of  thirty  credits 
for  the  master's  program.  Neither  it  nor  the 
residency  requirement  of  45  credits  for  the  under¬ 
graduate  program  will  be  altered  at  this  time. 

II.  Activities  Related  to  Functions  of  the  Curriculum  Committee  as  defined 
in  the  By-laws 
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A.  Proposed  Course  Revisions  Pertaining  to  Undergraduate  Program 

Requirements 

Pharmacology  (M4100)  -  to  be  offered  as  an  undergraduate  course  only 

Introduction  to  Research  in  Nursing  (M3020)  -  the  3-credit  hour 
allotment  was  clarified 

B.  Proposed  Course  Revisions  Pertaining  to  the  Graduate  Program 

Research  III  has  developed  guidelines: 

1.  Advisement  is  to  be  done  on  an  individual  basis. 

2.  A  formalized  committee  is  to  be  established  before  the  student 
completes  Research  II  if  the  the  student  plans  to  take  the 
Research  III  minor. 

3.  The  committee  is  to  be  composed  of  a  clinical  content  advisor 
and  a  research  methodologist  selected  by  the  student. 

Perinatal  Nursing  III  -  changed  from  14  to  12  hours  to  be  consistent 
with  Perinatal  Nursing  I  and  II. 

Health  Assessment  of  Adult  Female  -  credits  changed  from  3  to  2 
credits  as  Physical  Assessment  is  now  a  prerequisite. 

C.  Proposals  Pertaining  to  New  Courses 

Required  Courses 

M8210  -  Community  Nursing  I:  Family  Practice  -  3  credits 
M8220  -  Community  Nursing  II:  Community  Intervention  -  6  credits 
M8221  -  Community  Nursing  III  -  3  credits 

-  Community  Health  Nursing  Administration  -  3  credits 

-  Individualized  Study  in  Community  Health  Nursing  -  2-6 
credits 

-  Community  Nursing  Specialist  Colloquium,  6000  level,  the 
third  credit  for  "The  Nurse  in  the  Health  Care  Scene"  for 
community  nurse  specialist  students. 

-  Neonatal  Nutrition,  3  credits,  6000  level 

Elective  Courses 


The  Nursing  Process  with  the  Chronically  and  Severely  Mentally  Ill, 
4000  level,  3  credits  (course  taught  fall  1983  semester) 
Geropsychiatric  Nursing:  A  Contemporary  Challenge,  4000  level,  3 
credits  (course  taught  spring  semester,  1984) 

Clinical  Practice  and  Supervision  with  the  Chronically  and  Severely 
Mentally  Ill,  4000  level,  3  credits  (course  taught  spring  semester, 
1984) 
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III.  Contribution  Made  to  the  Graduate,  Undergraduate  and  Continuing 
Education  Programs 

A.  Emphasis  has  been  given  to  the  follow-up  on  recommendations  from  the 
evaluation  of  the  Undergraduate  Program  in  April  1983. 

An  Ad  Hoc  Committee  consisting  of  the  acting  director  of  the 
Undergraduate  Program,  undergraduate  course  directors,  student 
representative  and  consultants  (B.  Mahoney  and  M.  Mundinger)  was 
charged  by  the  Curriculum  Committee  in  September  1983  to  investigate 
the  relationship  of  course  content  and  the  clinical  rotations  to  the 
philosophy  of  the  School  of  Nursing  and  to  the  conceptual  framework 
upon  which  the  curriculum  is  based. 

The  Curriculum  Committee  supported  the  following  undergraduate 
curriculum  revision  proposed  by  the  Ad  Hoc  Committee: 

1.  Flexibility  in  course  sequencing  for  students  enrolled  in 
September  so  that  an  option  of  two  semesters  plus  two  semesters 
(with  a  summer  between)  be  available,  as  opposed  to  taking  four 
consecutive  semesters  in  order  to  complete  the  B.S.  program. 

2.  Retaining  the  current  philosophy  without  major  revision. 

3.  Major  concepts  in  the  conceptual  framework  being  revised  to 
individual  environment,  health  and  nursing. 

4.  Revision  of  terminal  progrm  objectives  to  include  research, 
ethics,  synthesis  of  personal  philosophy,  accountability, 
responsibility  and  community  trends. 

5.  A  fixed  rotation  pattern  for  the  various  clinical  experiences 
with  the  theory  pertaining  to  that  specialty  being  offered 
concurrently. 

6.  Integration  of  the  content  from  the  course  "Nurse  in  the  Health 
Care  Delivery  System"  into  Foundations  of  Nursing  Practice  and 
other  courses. 

7.  A  decrease  in  the  credit  allotment  of  Health  Promotion,  Growth 
and  Development,  and  Issues  in  Professional  Nursing  to  two 
credits  each. 

8.  An  increase  in  the  credit  allotment  of  Foundations  of  Nursing 
Practice  to  four  credits. 

9.  The  addition  of  a  clinical  component  to  Management  of  Patient 
Care. 

Future  Action: 

Dr.  Germain  is  continuing  to  work  with  the  undergraduate  course 
directors  and  student  representation  and  will  continue  to  report  on 
the  progress  of  implementing  such  revisions  by  September  1984. 
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B.  Emphasis  has  been  given  to  revision  and  expansion  of  the  Graduate 

Program: 

1.  The  Research  minor  requirement  of  nine  credits  (excluding  the 
six  credits  of  Research  I  and  II)  was  clarified*  This  is 
consistent  with  the  other  minors,  namely,  administration  and 
education. 

2.  The  joint  development  of  a  clinical  major  in  Oncology  Nursing 
with  Memorial  Sloan-Kettering  Hospital  has  been  supported. 

The  general  format  of  the  curriculum  would  be  consistent  with 
that  of  the  other  clinical  majors  in  the  master's  program. 
Clinical  sites  other  than  Sloan-Kettering  (at  least  two)  would 
be  utilized  for  the  clinical  experience.  The  goal  is  to 
initiate  the  program  in  fall  1984  with  10  full-time  students. 

Future  Action:  A  curriculum  planning  committee  with  a  member 
from  both  C.U.S.N.  faculty  (Medical-Surgical  Division)  and 
Sloan-Kettering  plus  Dr.  Mundinger  will  be  reporting  their 
achievements  to  the  Curriculum  Committee  in  the  near  future. 

3.  Consideration  is  being  given  to  the  possibility  of  decreasing 
the  credit  requirement  of  the  master's  program  to  45  credits. 
Such  will  be  considered  by  the  task  force  addressing  the 
recommendations  from  the  evaluation  of  the  Graduate  Program  in 
March  1984. 

4.  The  "Special  Student"  status  in  the  master's  program  was 
reviewed.  The  proposal  that  a  limit  of  one  calendar  year 
(three  terms)  be  placed  on  enrollment  as  a  special  student  at 
the  graduate  level  whether  or  not  the  student  takes  courses  in 
all  three  terms  of  that  calendar  year  was  accepted  by  the 
Committee.  A  follow-up  study  of  special  students  enrolled  in 
fall  1982  is  being  conducted. 

Future  Action:  This  matter  will  be  taken  to  the  Officers  of 
Instruction  for  a  vote. 

5.  The  Acute  Care  Nursing  Specialty  in  the  master  of  science 
program  is  establishing  a  Clinical  Practice  component  for 
selected  students  who  are  also  on  staff  at  Presbyterian 
Hospital.  A  mutual  commitment  between  the  School  of  Nursing 
and  the  Department  of  Nursing  at  Presbyterian  Hospital  will 
enable  selected  students  who  are  also  staff  to  have  their 
clinical  experience  in  their  work  setting.  Their  preceptors 
will  be  faculty  or  staff  who  have  minimum  preparation  at  the 
master's  level,  are  experts  in  the  designated  area,  and  meet 
the  criteria  for  joint  faculty  appointments. 

Future  Actions:  An  evaluation  is  being  conducted  and  will  be 
reviewed  by  the  Curriculum  Committee. 
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C.  Emphasis  has  been  given  to  the  procedure 

for  approval  of  new  courses. 

A  new  policy  was  determined  and  reported  to  the  faculty  regarding 
the  presentation  of  proposed  courses  which  will  be  grant  supported 
by  the  Curriculum  Committee.  When  a  proposal  for  a  new  course  is 
submitted  for  grant  support,  it  should  then  be  presented  to  the 
Curriculum  Committee  within  30  days. 


IV.  Goals  for  Academic  Year  1984-85 

The  goals  for  the  Curriculum  Committee  will  be  defined  after  the 
completion  of  the  May  1984  agenda. 


78 


Faculty  Appointments  and  Promotions  Committee 


M.  Grey,  R.N.,  M.S. 
Chairperson 


Committee  Members:  Dolores  Jackson 

Lucie  Kelly 

Laurie  Verdisco 

J.  Jamann,  Ex-officio 

Elizabeth  Carter,  Executive  Committee  Liaison 


I.  Objectives  for  1983-84 

A.  To  fulfill  our  responsibilities  as  outlined  in  the  by-laws: 

1.  To  review  and  consider  for  appointments  and  promotions 
candidates  who  have  been  recommended  by  the  area/division 
chairpersons. 

2.  To  make  recommendations  to  the  Dean  about  faculty  appointments 
and  promotions. 

B.  To  develop  guidelines  for  the  Divisions  to  utilize  in  evaluating 
faculty  for  appointment  and  promotions. 

II.  Activities  Related  to  Goals: 

A.  The  committee  reviewed  the  credentials  and  forwarded  recommendations 
to  the  Dean  for: 

1.  Thirteen  dual  appointments. 

2.  Five  full  or  part-time  academic  appointments. 

3.  Six  current  faculty  fo  promotion  or  lateral  move. 

B.  A  draft  of  "Guidelines  for  Faculty  Appointments  and  Promotions"  and 
a  checklist  were  developed,  presented  to  the  faculty,  and  circulated 
to  Division  Chairs  in  March  1984.  This  format  will  be  used  this 
spring  and  fall.  Faculty  have  been  invited  to  comment  prior  to 
revision  of  the  Faculty  Manual  in  1984-85. 

III.  The  Committee’s  contributions  to  the  School’s  programs  are  limited  to 
promoting  the  appointment  and  retention  of  qualified  faculty. 

IV.  Goals  for  1984-85  will  include: 

1.  Continuing  to  fulfill  tasks  defined  by  the  by-laws. 

2.  Completion  of  the  Guidelines  with  submission  to  the  Faculty  Manual. 

3.  Consideration  of  a  workshop  on  preparation  of  the  faculty  dossier. 
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Multi  Media  Committee 


Kathleen  Buckley,  M.S. 
Chairperson 


Committee  Members : 

Cherrill  Colson  Julia  Masterson,  Student 

Ken  Zwolski  Harriet  Grossman,  H.S.C.  Media 

Charmaine  Fitzig  Library  Director 

I.  Goals  1983-84  and  Progress 

A.  Goals : 

1.  Continue  faculty  update  in  expanded  media  technologies — 
specifically  the  use  and  development  of  Computers  in  Nursing 
Education. 

2.  Implement  a  policy  on  recommending  audio  visual  software  for 
purchase. 

3.  Provide  support  to  faculty  in  developing  their  own  media. 

B.  Progress  Toward  Goals: 

1.  We,  as  nursing  educators,  are  being  asked  to  become  experts  in  a 
new  complex  array  of  teaching  strategies.  At  the  same  time,  we 
are  also  beginning  to  feel  the  need  to  incorporate  computer 
technology  into  our  own  nursing  research  and  practice. 

For  these  reasons,  the  Executive  Committee  charged  the  Multi 
Media  Committee  to  prepare  a  series  of  workshops  on  computer 
applications  to  nursing  research  education  and  practice  for  the 
School  of  Nursing  faculty. 

The  Committee  prepared  two  sessions  on  May  25,  1983  and 
January  17,  1984.  These  were  well  received  by  the  faculty. 

2.  Discussions  about  policy  for  audio  visual  aides  have  been 
ongoing  for  several  years. 

On  October  3,  1983,  the  Multi  Media  Committee  reiterated  its 
commitment  to  support  the  faculty's  use  of  advanced  technology 
in  the  School  of  Nursing. 

However,  at  that  time,  the  Committee  felt  that  further  policies 
regarding  the  School  of  Nursing  software  purchased  be  deferred 
until  the  School  itself  began  to  purchase  software.  At  the 
present,  all  purchase  requests  are  forwarded  to  the  Media 
Librarian,  Health  Sciences  Libraries. 
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3.  While  the  Multi  Media  Committee  supports  the  concept  of  faculty 
media  development,  time  constraints  of  faculty  and  the  Committee 
have  hindered  their  production.  The  Committee  does  feel  that 
Columbia  University  School  of  Nursing  has  the  potential  to 
assume  a  leadership  position  in  this  area — given  proper  guidance 
and  support. 

Discussion 


With  the  shift  to  advanced  technologies  in  research,  education 
and  practice,  the  Multi  Media  Committee  feels  that  Columbia 
University  School  of  Nursing  must  make  significant  efforts  to 
update  and  to  modify  its  curriculum  at  all  levels — under¬ 
graduate,  graduate,  and  now  doctoral.  While  the  Multi  Media 
Committee  is  totally  committed  to  facilitating  this  advance,  we 
feel  that  effective  change  will  only  occur  with  intense  thought 
and  planning. 

We,  therefore,  recommend  the  addition  of  a  Nurse  Educator/Media 
Specialist  to  the  faculty  roster.  Her  sole  job  would  be  to 
thrust  the  School  into  the  current  technological  age. 
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Nominating  Committee 


E.  Quinlan,  M.S.N. 
Chairperson 


Committee  Members:  Eura  Lennon 

Geri  Wood 

I.  Objectives  for  1983-84  Academic  Year 

To  establish  and  maintain  a  process  which  facilitates  timely  and  open 
election  of  faculty  to  the  Committees  which  are  mandated  by  the  School 
of  Nursing  By-laws. 

II.  Activites  Related  to  Objectives 

A.  Nominees  were  sought  and  one  faculty  member  was  elected  to  a  three- 
year  term  in  the  Faculty  Council. 

B.  Nominees  to  fill  current  vacancies  (as  of  June  1984)  are  being 
sought  and  elections  will  be  held  May  21,  1984. 

C.  Upon  request  of  the  faculty  at  the  annual  meeting  May  1983,  this 
committee  investigated  the  mechanics  and  viability  of  an  absentee/ 
mail-in  ballot.  A  preliminary  report  on  the  options  for  the  ballot 
were  presented  at  the  November  1983  Officers  of  Instruction  meeting. 
At  that  meeting,  the  intent  of  the  faculty  was  to  implement  the 
absentee  ballot  as  an  option  to  those  faculty  members  unable  to 
attend  the  annual  meeting.  The  Bylaws  Committee  presented  the 
necessary  by-laws  changes  at  the  January  1984  meeting  and  they  were 
adopted  by  vote  of  the  faculty  on  February  27,  1984. 

D.  The  Nominating  Committee  discussed  the  gradual  phasing-in  of  members 
of  the  Division  on  Gerontology  as  elected  candidates  for  Standing 
Committees  that  indicate  divisional  representation.  At  present, 
there  are  three  such  committees;  Curriculum,  Admissions  and 
Promotions,  and  Multimedia. 

The  Nominating  Committee  at  present  feels  that  due  to  the  small  size  and 
varied  interests  of  the  Gerontological  Division  only  representation  on  the 
Curriculum  Committee  is  essential.  We  note  that  as  of  October  17,  1983,  Dr. 
Marjorie  Ramphal  has  been  appointed  for  1983  -  1984.  A  candidate  will  be 
elected  during  annual  election  process  from  the  Gerontological  Division  for 
membership  on  the  Curriculum  Committee  for  1984  -  1986.  The  Division  of 
Gerontology  representation  on  Multimedia,  Admissions  and  Promotions  will  be 
considered  at  a  later  date. 

III.  The  Committee’s  contributions  to  Undergraduate,  Graduate  and  Continuing 
Education  programs  are  limited  to  assuring  the  election  of  faculty 
representative  from  each  program  to  Committees’  as  specified  by  the 
By-laws . 

IV.  The  Committee's  goal  for  1984-85  is  to  continue  to  implement  the 
nomination  and  election  processes  for  the  Officers  of  Instruction. 
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Development  Committee 


Dolores  Jackson,  R.N.,  M.A.  and  JoAnn  Jamann,  M.S.N.,  Ed.D. 

Chairpersons 


Committee  Members: 

Susan  Alexion 
Rosemary  Ash 
Barbara  Decker 
Charmain  Fitzig 
Carolyn  Huggins 

I.  Goals  and  Progress  1983-84 


Jane  McConville 

Helen  Pettit 

Loretta  Verdisco 

Staff  member  C.P.M.C.  Fund 


A.  Objectives : 

1.  To  increase  the  financial  base  of  the  School  of  Nursing 
activities . 

2.  To  engage  a  higher  percentage  of  faculty  in  active  fund  raising 
activities . 

B.  Progress  Toward  Goals: 

1.  Ms.  Caroly  Huggins  joined  the  committee  as  the  C.P.M.C.  staff 
member  upon  Jerry  Varse's  resignation  in  July  of  1983.  She 
continued  to  follow  up  on  individual  prospects  identified  by  the 
committee  and  to  pursue  new  donors. 

It  is  recognized  that  we  have  to  increase  our  donor  base  in 
order  to  achieve  our  goals.  Some  schools  on  the  Health  Sciences 
campus  attract  donors  easily  while  others  seem  to  remain  in  the 
background.  The  committee  agreed  that  there  is  a  need  to  pro¬ 
mote  the  needs  of  the  School  of  Nursing  to  both  the  Executive 
and  Nucleus  committees  of  the  fund  drive.  A  film  was  mentioned 
as  one  strategy  to  acquaint  committees  and  potential  donors  with 
the  scope  of  nursing  as  practiced  today. 

The  Annual  Benefit  and  the  Annual  Giving  Fund  solicitation  were 
the  main  major  fund  raising  event  this  year. 

Dr.  Macia  Wasson  Britten  was  honorary  chairperson  for  the  Annual 
Fund.  Letters  were  mailed  in  January  and  followed  up  by  four 
phonathon  nights  in  February  and  March.  Proceeds  continued  to 
be  received  at  the  writing  of  the  report. 

The  Annual  Benefit  held  on  April  4  at  the  Faculty  Club  was  a 
successful  event.  Over  a  hundred  people  attended  and  the 
proceeds  totalled  over  $15,000 — even  higher  than  last  year’s. 
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Admissions  and  Financial  Aid 


Barbara  Roper,  R.N.,  M.A. 
Director 


1.  Recruitment  activities  included  visits  to  over  50  colleges  and  hospitals. 
The  School  of  Nursing  staff  participated  in  over  20  career  days,  ten 
conventions  (and/or  conferences).  Six  workshops  were  held  at  the  School 
of  Nursing.  In  addition,  a  direct  mail  was  implemented  for  graduate 
recruitment  (see  Appendix  E). 

2.  The  Admissions  Office,  in  collaboration  with  the  Office  of  Continuing 
Education,  began  production  on  a  video  tape  throught  the  Audio-Visual 
Department . 

3.  The  FOCUS  computer  system  of  computerized  admission  processes  was 
instituted. 

4.  Louise  Covington  joined  the  Admissions  staff  on  April  13,  1984. 

5.  In  January  1984,  106  undergraduate,  84  graduate,  and  14  non-degree 
applications  were  filed  (see  Appendix  F). 

6.  Five  hundred  twenty-three  Aid  applications  were  processed.  Two  hundred 
sixty-six  received  some  type  of  assistance. 

7.  Financial  Aid  in  excess  of  $1.6  million  was  processed  and  awarded. 
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Office  of  Student  and  Alumni  Affairs 


Rosemary  L.  Ash,  M.A. 
Director 


The  Office  of  Student  and  Alumni  Affairs  provides  direct  service  to  students 
and  alumni  of  Columbia  Nursing.  Its  purpose  is  to  enhance  the  quality  of 
student  life  and  to  promote  collaboration  between  the  current  student  popu¬ 
lation  and  those  who  have  graduated  from  the  master's  and  baccalaureate 
programs. 

Through  the  vehicle  of  the  Student  Association,  it  provides  direction  and 
guidance  for  the  promotion  of  student  leadership  that  will  lead  to  profes¬ 
sional  and  personal  growth.  In  addition,  it  seeks  to  faciliate  interaction 
between  the  faculty  and  students  through  a  positive  and  constructive  exchange. 

The  following  represents  an  assessment  of  progress  made  toward  meeting  each  of 
the  goals  for  1983-1984,  and  objectives  for  1984-1985. 

I.  Goals  for  1983-1984 

1.  Continue  to  develop  alumni  programs  where  possible,  and  promote 
identification  between  the  student  body  and  the  alumni. 

Two  alumni  lectures  were  presented  on  topics  pertinent  to  profes¬ 
sional  issues  in  nursing.  One  lecture,  in  particular,  had  a  very 
high  attendance  with  broad  representation  from  faculty,  staff, 
alumni  and  student  groups.  An  alumni  reception  following  the 
lecture  served  to  provide  a  forum  for  the  sharing  of  ideas  and 
experiences . 

There  was  a  significant  increase  in  terms  of  student  involvement  and 
visibility  on  the  executive  board  of  the  Alumni  Association.  This 
led  to  several  concrete  proposals  for  the  future.  One  project  was 
support  for  the  graduation  activities  of  May  1984  in  terms  of  alumni 
assistance. 

Two  alumni  receptions  were  held  in  the  fall  of  1983  at  the  New  York 
State  and  New  Jersey  State  Nurses'  Association  conventions.  This 
forum  provided  an  opportunity  for  some  of  our  alumni  and  faculty  to 
meet  and  discuss  current  issues  affecting  the  School  of  Nursing. 

In  June  of  1984,  an  alumni  event  was  held  in  conjunction  with  the 
ANA  convention  in  New  Orleans.  It  was  attended  by  alumni  from 
various  parts  of  the  country,  faculty  and  the  Dean  of  Nursing. 

2.  Facilitate  the  expansion  of  the  unified  Student  Association  of 
graduate  and  undergraduate  students. 

During  the  course  of  this  past  year,  the  consolidation  of  the  group 
has  become  secure.  The  master's  students  are  more  visible  and 
involved  in  the  work  of  the  Association.  Several  projects  were  suc¬ 
cessfully  moved  forward:  the  student  newsletter,  support  of  nursing 
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students  for  outside  professional  activities,  political  activities 
on  campus  and  beyond,  and  fund-raising  efforts. 

3.  Direct  and  implement  two  new  student  orientation  programs,  with 
increased  emphasis  upon  the  January  class. 

The  January  orientation  program  had  more  depth,  and  student 
attendance  was  at  a  higher  level.  There  was  an  increase  in  student 
satisfaction  with  the  program.  Furthermore,  interaction  between  the 
new  and  returning  students  was  enhanced. 

4.  Continue  to  develop  administrative  network  with  the  Health  Sciences 
Campus  Central  Housing  Office,  and  advise  on  matters  related  to 
residence/housing  issues. 

There  was  ongoing  contact  with  the  Central  Housing  Office  in  order 
to  facilitate  the  needs  of  nursing  students.  All  matters  relating 
to  student  life  in  Maxwell  Hall  were  managed  by  the  Office.  Guid¬ 
ance  and  direction  were  provided  to  nursing  students  in  terms  of  the 
pursuit  of  community  living  issues. 

5.  Facilitate  the  services  provided  to  nursing  students  through  the 
position  of  administrative  representative  of  the  Board  of  Governors 
of  the  Student  Health  Service. 

Input  was  provided  on  issues  of  significance  to  nursing  students  in 
terms  of  the  health  care  available  to  them.  A  balance  was  sought  in 
terms  of  services  provided  to  our  students  versus  the  need  for  cost- 
effectiveness.  An  alumna  from  1974  was  hired  as  a  nurse 
practitioner  for  the  health  service. 


II.  Highlights  of  other  Accomplishments  from  1983-1984 

1.  Fund-raising 

The  annual  benefit  yielded  an  increase  in  scholarship  aid  from  the 
previous  year.  New  members  were  recruited  to  the  Benefit  Committee 
to  add  renewed  vigor  for  the  coming  year. 

2.  Career  Programs 

More  professionals  were  brought  onto  campus  to  interface  with  the 
current  student  population.  The  programs  provided  additional 
opportunities  for  dialogue  beyond  those  that  currently  exist  on 
campus . 

3.  Graduation 

Direction  was  provided  for  various  activities  leading  up  to 
Commencement  1984.  This  included  contact  with  different  personnel, 
committees,  etc.,  to  guarantee  a  successful  program  for  the  School 
and  the  public. 
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III.  Goals  for  1984-1985 


1.  Development  of  broader  collaboration  between  student  services  and 
alumni  affairs. 

2.  Facilitate  the  transition  to  a  new  site  for  Columbia  Nursing  in 
terms  of  student  life  and  the  School  community. 

3.  Promotion  of  the  Student  Association  as  a  service  organization. 

4.  Facilitate  communication  between  student  and  faculty  toward  positive 
collaboration. 

5.  Direction  and  implementation  of  two  graduation  exercises. 

6.  Review  of  system  for  selection  and  distribution  of  student  awards. 
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ADMINISTRATIVE  SERVICES 


Susan  Alexion,  M.B.A. 
Assistant  Dean  for  Administration 


During  1983-84  the  units  within  administrative  services  focused  on  two  major 
projects.  These  were:  identification  of  the  School  of  Nursing  as  a  separate 
budgetary  unit  with  the  university  process;  and  managing  the  transition  of  the 
School's  relocation  to  617  West  168th  Street. 

This  year's  budget  process  entailed  a  reorganization  of  the  data — both 
historical  and  projected.  A  very  close  examination  of  all  revenue  accounts 
was  made.  These  include  tuition,  endowment  income,  gifts,  government  grants, 
and  auxiliary  enterprises  (e.g.,  continuing  education).  A  June  30,  1983 
balance,  a  1983-84  income  projection,  a  1983-84  expenditure  projection,  and  an 
estimated  June  30,  1984  balance  were  made  for  each  account.  Similar 
projections  were  made  for  the  1984-85  budget  year. 

To  assist  in  developing  revenue  projections,  the  student  record  data  base  was 
refined  and  several  reports  generated.  Closer  interaction  with  the  Office  of 
Student  Information  Services  (OSIS)  allowed  for  reconciliation  of  tuition 
revenues.  In  projecting  tuition  revenues,  data  was  collected  to  begin  an 
estimate  of  attrition  rates,  to  forecast  exchange  of  fees  with  Teachers 
College,  as  well  as  to  forecast  a  balance  of  trade  with  other  divisions  on  the 
Morningside  and  Health  Sciences  campuses. 

Quarterly  cost  and  budget  variance  reports  continued  to  be  generated  for  each 
account.  During  May-July  1984,  the  business  staff  worked  on  a  computerized 
data  base  management  system  which  was  implemented  to  begin  with  July  1984 
expenditures.  Detailed  forms  were  developed  to  assist  in  the  cost-effective 
management  of  the  School's  Continuing  Education  Program. 

The  1984  Annual  Fund,  for  the  third  year,  was  administered  by  the  Dean's 
Office.  This  year  a  token  of  appreciation  (lapel  pin)  was  designed  and  sent 
to  each  donor  who  contributed  $50  or  more.  This  proved  to  be  a  very  success¬ 
ful  strategy  as  dollar  contributions  grew  by  forty  percent  while  the  size  of 
the  donor  base  grew  by  eight  percent.  To  enhance  the  mailings,  a  new  flyer 
entitled  "25  Ways  Your  Gift  Can  Count"  was  developed  and  sent  to  alumnae  who 
made  pledges  during  the  telephone  campaign.  These  strategies  will  be  con¬ 
tinued  during  1985.  The  next  drive  will  focus  on  the  utilization  of  funds  for 
the  refurbishing  of  office  and  public  areas  in  the  new  School  of  Nursing 
building. 

In  the  area  of  planning,  assistance  was  given  to  the  Undergraduate  Program 
Director  and  course  directors  in  costing  out  the  various  teaching/curriculum 
modifications  they  examined  during  the  spring.  The  end  objective  was  to 
provide  an  effective  teaching  methodology  without  escalating  current  costs. 

Personnel  services  focused  on  the  revamping  of  the  delivery  of  centralized 
support  services.  A  change  in  administrative  personnel  brought  on  board  a  new 
staff  member  with  strong  technical  knowledge  and  experience.  She  helped  to 
facilitate  much  of  the  revamping  of  the  services  provided  to  faculty  and 
staff.  Bearing  in  mind  the  users,  their  needs  and  space  configuration, 
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support  staff  services  were  allocated  an  area  in  the  center  core  of  the  second 
level  of  617  West  168  Street.  The  design  was  guided  by  the  flow  of  work 
through  the  system  (e.g.  ,  the  location  of  photocopying  on  the  same  floor 
directly  behind  the  secretarial  area).  Telephone  answering  coverage  was 
expanded  and  will  be  further  expanded  when  "System  85"  is  implemented.  The 
provision  of  faculty  mailboxes  large  enough  to  accommodate  duplicated  material 
will  greatly  assist  in  the  delivery  of  services. 

At  present  five  word  processing  stations  exist  within  617  West  168  Street  and 
two  in  the  Black  Building.  This  is  an  increase  of  two  systems  over  the  last 
twelve  months.  The  total  number  of  support  staff  remains  the  same  although 
the  reconfiguration  speaks  to  the  cost-effectiveness  of  word  processing  and 
allowed  for  the  expansion  of  services  to  revenue-producing  units  (e.g., 
continuing  education).  As  changes  in  staffing  occur  (usually  due  to  natural 
attrition),  an  attempt  is  made  to  secure  replacements  who  either  present  word 
processing  expertise  upon  employment  or  are  capable  of  completing  an  on-the- 
job  training  program.  Seventy-five  percent  of  the  staff  is  capable  of  equip¬ 
ment  operation.  Two  staff  members  are  full-time  operators;  the  balance  utilize 
the  equipment  as  their  assignments  require. 

The  actual  relocation  to  617  West  168  Street  took  place  early  in  September. 
Finishing  touches  on  the  office  floors  will  continue  through  the  fall. 
Renovation  of  the  upper  residential  floors  will  continue  through  summer  1985. 
The  Dean's  Office  was  and  continues  to  be  actively  involved  in  these 
operations . 

The  Skills  Laboratory  was  moved  from  Maxwell  Hall  to  PH  16W.  It  provided  us 
with  an  opportunity  to  discard  antiquated  materials  and  to  begin  anew  in 
large,  bright  quarters.  It  is  anticipated  that  this  facility  will  be 
relocated  again  to  a  final  designation  within  the  next  twelve  months. 


Goals  for  1984-85 


Goals  for  the  coming  year  are  "next  stage"  as  the  ongoing  evolution  of  support 
services  continues  to  become  more  sophisticated  and  electronically  oriented. 
Users  manuals  are  in  the  developmental  stage  and  regularly  scheduled  users 
meetings  will  be  held. 

The  current  interface  with  the  mainframe  computer  systems  for  the  admission 
FOCUS  program  will  be  expanded  for  access  into  the  Student  Records  System  and 
the  ARG's  alumni  records  system. 
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COLUMBIA  UNIVERSITY  NURSING  CONSORTIUM 


JoAnn  S.  Jamann,  M.S.N.,  Ed.D. 
Dean 


Members  (Chief  Executive  Officers): 

Lenore  Appenzeller  -  St.  Luke's/Roosevelt  Hospital  Center,  NYC 
lone  Carey  -  Visiting  Nurse  Service  of  New  York 
Nora  Corcoran  -  Memorial  Hospital,  Morristown,  NJ 

Barbara  Curran  -  The  Mary  Imogene  Bassett  Hospital,  Cooperstown,  NY 
Alice  Feldman  -  Isabella  Geriatric  Center,  NYC 
Martha  Grate  -  Harlem  Hospital  Center,  NYC 

Martha  Haber  -  The  Presbyterian  Hospital  in  the  City  of  New  York 

Lucie  Kelly  -  Columbia  University  School  of  Public  Health 

Mary  Lindner  -  Overlook  Hospital,  Summit,  NJ 

Madonna  Stack  -  Roosevelt  Hospital,  NYC 

Barbara  Stevens  -  Teachers  College  Columbia  University 

Eileen  Strehle  -  St.  Luke’s  Hospital,  NYC 

Joan  Trendler  -  Helen  Hayes  Hospital,  Haverstraw,  NY 

Diane  Wattenmaker  -  New  York  State  Psychiatric  Institute,  NYC 

I.  1983-84  Goals 


1.  Content  of  the  Consultant  Resource  Booklet  is  now  on  word  processor 
at  CUSN.  Two  copies  of  the  1983  edition  were  distributed  to  each 
participating  agency  for  discretionary  distribution  within  each 
agency. 

2.  A  formal  research  network  was  not  developed  for  the  Consortium. 
However,  dual  appointment  faculty  from  The  Presbyterian  Hospital  and 
St.  Luke's/Roosevelt  Hospital  Center  are  members  of  the  CUSN 
Research  Committee,  and  several  interagency  research  projects  have 
been  funded  by  the  CUSN  Clinical  Nursing  Research  Program. 

3.  Several  meetings  addressed  the  current  status  of  the  D.R.G.  system 
and  the  knowledge  basic  to  implementation  in  both  states. 

4.  The  Faculty  Development  Series  this  year  was  on  Computer  Technology 
in  Nursing,  and  several  dual  appointment  faculty  participated.  At 
the  Columbia  University  Medical  Center,  a  Library  of  Congress  funded 
project,  IAIMS,  with  Dr.  Robert  Levy  as  project  director,  initiated 
study  of  integrating  academic  and  service  information  systems. 
Nursing  faculty  and  service  staff  were  participants  in  the  project. 

5.  Specific  exploration  of  common  standards  and  procedures  of  nursing 
practice  were  not  done.  The  group  elected  to  look  at  broader 
nursing  service  issues. 

6.  Graduate  program  development  (advanced  nurse  training)  was  enhanced 
this  year  through  increased  dual  appointments  and  specific  programs. 
An  accelerated  M.A.  program  for  nurse  executives  was  initiated  at 
Teachers  College. 
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II 


Other  Activities 


1.  Discussions  held  at  the  quarterly  meetings  included: 

a)  Patient  classification  systems  at  participating  hospitals 

b)  Preparation  of  nurses  for  acute  care  in  homes 

c)  Long  term  care  problems  and  issues 

d)  Home  Care  Services  at  Overlook  Hospital 

2.  Several  cooperative  continuing  education  programs  were  offered. 

3.  Dual  appointments  for  1983-84  with  the  School  of  Nursing  and 
Harlem  Hospital: 

Carlether  Robinson  Burwell 

Helen  Hayes  Hospital: 

Carolyn  Pendzick 

Presbyterian  Hospital: 

Jane  Andersen 
Doris  Barker 
Carol  Brown 
Penelope  Buschman 
Gloria  Callender-Green 
Martha  Haber 


Patricia  McGarty 
Shirley  Packard 
Carol  Pafundi 
Paula  Pearson 
Cathy  Recht 
Loretta  Verdisco 


New  York  Psychiatric  Institute: 


Elizabeth  Carter 
Cherrill  Colson 
'  Ann  Earle 


Carolyn  Griffin 
Robin  Sprung 
Diane  Wattenmaker 


St.  Luke  *  s/Roosevelt  Hospital  Center: 


Catherine  Andreoli 
Lenore  Appenzeller 
Nancy  Bird 
Barbara  Brennan 
Elinor  Buchbinder 
Ruth  Clark 
Judith  Cox 
Theresa  Doddato 
Caroline  Howell 
Jeanne  Kobritz 


Mary  Jo  Manley 
Florence  Parker 
Jane  Rosamilia 
Mary  Smith 
Madonna  Stack 
Anne  Stein 
Elsie  Svozil 
Sandra  Woods 
Kenneth  Zwolski 
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III.  1984-85  Goals 


1.  Continue  Consultant  Resource  Booklet. 

2.  Establish  a  research  network  within  the  Consortium. 

3.  Share  information  on  computer  technology  in  nursing. 

4.  Explore  common  standards  and  procedures  of  nursing  practice. 

5.  Increase  graduate  program  development  (advanced  nurse  training) 
through  cooperative  planning  and  implementation. 
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APPENDIX  A 


Revised  Terminal  Objectives  for  Undergraduate  Program 


1.  Synthesize  knowledge  form  the  biological,  physical  and  behavioral 
sciences  in  caring  for  individuals,  families  and  groups  on  the  health- 
illness  continuum  in  a  variety  of  settings. 

2.  Demonstrate  competency  in  the  application  of  nursing  interventions 
directed  towards  the  promotion,  maintenance  and  restoration  of  health, 
maximizing  client  participation  in  the  decision-making  process. 

3.  Apply  the  nursing  process  in  the  delivery  of  nursing  care. 

4.  Analyze  the  health  care  beliefs  and  practices  of  the  major  cultural 
groups  in  American  society  today. 

5.  Apply  principles  of  management  in  delivery  of  nursing  care. 

6.  Analyze  the  impact  of  current  and  projected  demographic,  environmental 
and  political/legislative  trends  upon  the  health  care  needs  of 
individuals  and  communities. 

7.  Demonstrate  responsibility  and  accountability  for  individual  and  peer 
practice. 

8.  Collaborate  with  other  health  care  professionals  to  promote  the  delivery 
of  comprehensive  health  care. 

9.  Evaluate  research  in  terms  of  its  clinical  applicability  to  the  health 
sciences . 

10.  Apply  ethical-moral  reasoning  in  clinical  decision  making. 

11.  Synthesize  a  personal  philosophy  of  nursing  care  and  practice  framework. 

12.  Serve  as  an  advocate  for  the  consumer  and  the  profession  of  nursing 
within  the  health  care  delivery  system  and  the  socio-political-legal 
arena. 
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APPENDIX  B 


Medical  Surgical  Division 


Faculty  Members'  Research  Interests  and 


Name 


Mary  A.  Donius ,  R.N.  , 
M.Ed. 


Dolores  A.  Fernandez, 
R.N. ,  M.S. 


Kathryn  V.  Fitch, 
R.N. ,  M.A. ,  M.Ed. 


Jean  P.  Flynn,  R.N., 
M.A. ,  M.Ed. 


Roxann  Garcia,  R.N., 
M.S.,  M.Ed,  A.N.P. 


Research  Interests 

Career  performance  after 
graduation 
Nursing  diagnosis 


Patient  teaching  for 

management  of  self  care 

Factors  surrounding  patient 
responsibiity  for  health 

Recruitment  and  retention  of 
nursing  students 

Patient  compliance 

Clinical  evaluation  methods 

Charting  especially  SOAP 
notes 

Use  of  relaxation  techniques 
for  stress-related  symptoms 

Pain  management-acute  vs. 
chronic 

Stress:  for  patients 

receiving  chemotherapy  and 
for  staff  in  clinical 
settings 

Evaluation  of  care  given  by 
nurse  practitioners 

Factors  that  cause  a  change 
in  health  behavior  during 
the  health  educaiton 
process 

Vaginitis  associated  with 
diaphragm  oral  contra¬ 
ceptive  use 


Expertise 

Areas  of  Expertise 

Medical  Surgical  Nursing, 
especially  cardiology 
Nursing  diagnosis 
Nursing  process 

Pathophysiology 

Interviewing 


Medical,  Surgical  and 
emergency  room  nursing 
Nursing  process 
Nursing  diagnosis 
Research  process 


Medical  nursing 
Oncology  nursing 


Wellness  care  -  health 
promotion 

Primary  health  care 
Stress  management 
Sexually  transmitted 
diseases,  particularly 
in  an  adolescent 
college  population 
Contraceptive  methods 
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Mary  Germain,  R.N., 
Ed.D. ,  A.N.P. 

Role  modeling  of  political 
activism  by  nursing 
faculty. 

Refining  a  tool  to  examine 
knowledge,  attitudes  and 
action  of  nursing  faculty 
(diploma,  A.D.N.  and 
baccalarureate  and  higher 
degree)  regarding:  major 
pieces  of  legislation 
affecting  health  care 
and/or  nursing 

Adult  health  primary  care 
Self  care 

The  political  legislative 
processes  as  they 
affect  health  care  and 
nursing. 

Nursing  theory 
Professional 
organizations 

Decision  making 

Anne  E.  Kellett, 

R.N.,  M.A. 

End  stage  renal  disease  - 
patient's  response 

Nurses  role  in  death  and 
dying 

Impaired  nurses  - 
characteristics 

Curriculum  study  -  clinical 
placements 

Curriculum 

Legislative  and 

Regulatory  aspects  of 
health  care 

Professional  interest 
Leadership  and  management 
Nursing  theory 

Surgical  nursing 

Phyllis  A.  Lisanti, 

R.N. ,  M.S.N. 

Chronic  pain 

Decubitus  care 

Body  image 

Application  of  theory 

Medical  nursing 

Nursing  theory 

Nursing  diagnosis 

Nursing  process 

Pain  -  chronic 

Elizabeth  A.  Mahoney, 
R.N. ,  Ed.D. 

Decision  making 

Role  conflict 

Pain  ' 

Peripheral  vascular  disease 
Teaching  across  levels 

Decision  making 

Teaching 

Nursing  process 

Nursing  diagnosis 

Research  process 

Medical  Surgical  nursing 

Helen  R.  Mellett, 

R.N. ,  M.A. ,  A.N.P. 

Defining/measuring  content  of 
nurse  practitioner  practice 
in  adult  ambulatory  care 
settings  in  New  York  State 
Restraint  of  trade  -  applica¬ 
tions  to  nurse  practitioner 
practice 

Adult  primary  care 

Legal  issues  related  to 
nurse  practitioner 
practice 

Astrid  Namaroff, 

R.N. ,  M.S.N. , 

A.N.P. 

Geriatrics 

Primary  care 

Adult  and  Gerontological 
Nursing 

Eileen  M.  Quinlan, 

R.N. ,  M.S.N. , 

G.N.P.,  A.N.P. 

Gerontology 

Continuing  education  for 
various  levels  of  nursing 
staff 

Geriatrics  both  in 
community  and 
institutional  settings 
Primary  care  of  the  adult 
and  elderly 
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Elsie  Svozil,  R.N.  , 
M.A.,  C.R.N.A. 

Pa  ^2  levels  during  recovery 
from  anesthesia 

Nursing  anesthesia 

Loretta  A.  Verdisco, 

Immobility 

Orthopedics 

R.N. ,  M.A. 

Surgical  aspects  of  arthritis 
Low  back  pain 

Musculoskeletal  trauma 

Nursing  Management 
Primary  nursing 

Aurora  D. 

Student  decision  making  in 

Medical  nursing 

Villafuerte,  R.N. , 

clinical  setting 

Neurological  nursing 

M.S.,  M.Ed. 

Problem  solving 

Use  of  simulations  in 

assisting  clinical  judgment 

Research  process 

Problem  solving 

Kenneth  Zwolski, 

Nursing  diagnosis: 

Nursing  diagnosis 

R.N. ,  M.A. 

ability  to  formulate 
problem  solving 
decision  making 
validation  of  diagnostic 
labels 

Staff  retention  in  critical 

care 

Issues  in  critical  care 

Medical  Surgical  nursing 
Critical  care 

Research  process 
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APPENDIX  C 


Medical  Surgical  Nursing  Division 
Subreport:  Acute  Care  Nursing,  Adult  and  Child 

Prepared  by  E.  Mahoney,  R.N. ,  Ed.D. 


I.  1983-84  Goals  and  Progress 

1.  Implement  both  years  of  the  Acute  Care  Major,  Adult  and  Child 

All  four  semesters  of  the  adult  component  and  three  semesters 
(first,  third,  and  fourth)  of  the  child  component  were  implemented. 
Formative  and  summative  evaluations  were  conducted  by  faculty  and 
students  in  meetings  during  semester  and  by  written  evaluations  at 
the  end  of  the  semester.  Modifications  are  made  as  necessary.  The 
class  presentations  for  Acute  Care  Concepts  accommodated  the 
anticipated  number  and  combination  of  adult  and  child  students. 

Acute  Care  of  the  Adult  II,  Practicum  in  Acute  Care  of  the  Adult  II, 
and  Individualized  Study  in  Acute  Care  were  implemented  and  co¬ 
ordinated  by  K.  Zwolski.  Because  of  the  number  of  interests  of 
students  in  Individualized  Study,  multiple  clinical  sites  and 
preceptors  were  used.  Hospitals  included:  Presbyterian  (SICU, 

MICU,  CCU,  ISE),  St.  Luke ' s-Roosevelt ,  Montefiore,  New  Rochelle, 
Overlook,  and  St.  Michael’s  (N.J.). 

S.  Cook  planned  for  clinical  experiences  in  the  child  component  in 
Acute  Care  Concepts  and  developed  and  implemented  the  courses  in 
Acute  Care  of  the  Child  II  (Fall  1983).  Classes  for  the  adult  and 
child  theory  courses  (Fall  1983)  were  scheduled  for  the  same  hours, 
so  that  class  content  could  be  shared  as  appropriate  to  decrease 
duplication  of  teaching  and  increase  exposure  to  other  faculty 
expertise  and  methodologies.  Clinical  preceptors  were  critical  care 
specialists  in  the  agency  who  are  interested  in  and  eligible  for 
joint  appointment.  S.  Cook  coordinated  and  implemented  the  experi¬ 
ences  for  the  child  majors  in  Individualized  Study  and  the  Clinical 
Practicums  in  Administration  and  Teaching  (Spring  1984).  Sites 
utilized  were  Babies  and  Albert  Einstein  Hospitals,  and  Memorial- 
Sloan  Kettering  Cancer  Center. 

2.  Graduate  increased  numbers  of  students  from  the  Acute  Care  Major. 

Ten  adult  and  five  clinical  specialists  graduated  in  May  1983.  An 
additional  adult  major  should  receive  a  January  1985  degree. 

3.  Recruit  additional  qualified  faculty. 

Recruitment  efforts  continue  to  indicate  a  dearth  of  doctorally 
prepared  candidates  with  a  strong  acute  care  background,  particu¬ 
larly  in  pediatrics.  E.  Mahoney  is  the  only  doctorally  prepared 
faculty  member  in  the  major  although  most  of  the  other  full-time 
faculty  who  teach  in  the  major  are  enrolled  in  doctoral  programs. 
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4.  Increase  student  recruitment  and  admissions. 

The  number  of  applicants  to  the  adult  component  has  remained 
approximately  the  same.  The  number  has  increased  for  the  child  com¬ 
ponent. 

5.  Continue  to  investigate  sources  of  financial  aid  for  students. 

Faculty  and  the  Financial  Aid  Office  have  worked  closely  in 
identifying  and  contacting  sources  of  financial  assistance  for 
students.  Two  acute  care  students,  one  adult  and  one  child  major, 
were  among  the  nine  recipients  of  the  Louise  Mellon  Fellowships  for 
1983-84.  Another  child  major  had  her  fellowship  renewed  for  a 
second  year.  Two  adult  majors  are  the  recipients  of  VA  Scholar¬ 
ships;  one  is  funded  by  the  United  States  Army,  and  one  by  the 
American  Cancer  Society. 

The  integrated  preceptor  program  at  St.  Luke 's-Roosevelt  Hospital 
Center  is  cost  effective  for  students.  During  the  past  year, 

L.  Verdisco  and  E.  Mahoney  have  worked  with  nursing  administrative 
and  staff  personnel  of  The  Department  of  Nursing,  Presbyterian 
Hospital  to  initiate  such  a  program  there. 

6.  Develop  articles  and/or  research  related  to  the  major. 

Several  students  have  written  manuscripts  for  publication  and/or 
implemented  research  projects  related  to  the  major.  Articles 
accepted  for  publication  include:  The  Nursing  Care  of  Patients  with 
AIDS  (Summer  1984  issued  of  Cancer  Nursing),  Bone  Marrow 
Transplantation  (June  1984,  AJN) . 

II.  Activities  Related  to: 

A.  Curriculum  development  and  implementation 

Acute  Care  Nursing  builds  on  the  undergraduate  program.  Faculty 
teach  across  levels  in  the  classroom  and/or  clinical  settings. 
Graduate  students  are  in  clinical  settings  with  undergraduate  stu¬ 
dents  in  the  second  semester.  This  allows  undergraduate  students  to 
see  nurses  practicing  in  an  expanded  role;  to  utilize  the  graduate 
students  as  resources;  to  participate  in  patient-centered  confer¬ 
ences  led  by  graduate  students;  and  to  benefit  from  the  emphasis  on 
nursing  diagnoses,  priorities,  outcome  criteria,  and  involvement  of 
patients,  families,  and  other  health  team  members  in  planning, 
implementation,  and  evaluation  of  care. 

P.  Lisanti  is  a  member  of  the  Curriculum  Committee;  K.  Zwolski  and 
Ms.  Masterson,  a  student,  served  on  the  Multimedia  Committee;  Dr. 
Mahoney  is  a  member  of  the  Doctoral  Program  Task  Force  and  Graduate 
Course  Directors.  Ms.  Verdisco  and  Dr.  Mahoney  have  met  with  Dr. 
Mundinger  to  discuss  implications  of  the  proposed  Oncology  Clinical 
Specialist  major  for  Acute  Care  Nursing  and  to  make  recommendations. 
Acute  Care  faculty  also  meet  with  faculty  coordinating  other  courses 
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in  which  students  are  enrolled  to  evaluate  content  and  its  appropri¬ 
ateness  for  the  major,  to  review  scheduling  and  assignments,  and  to 
project  enrollments. 

Faculty  in  the  major,  particularly  P.  Lisanti,  E.  Mahoney, 

L.  Verdisco  and  A.  Villafuerte,  have  participated  in  the  School's 
continuing  education  program,  e.g.,  RN  Reentry.  L.  Verdisco  and 

K.  Zwolski,  in  their  joint  appointments  with  Presbyterian  Hospital 
and  St.  Luke 's-Roosevelt  Hospital  Center,  respectively,  have  pro¬ 
vided  continuing  education  programs  in  those  agencies.  Also, 

L.  Verdisco  served  as  consultant  in  Orthopedic  Nursing  at  Lawrence 
Hospital  and  E.  Mahoney  in  nursing  process  care  planning,  and 
documentation  of  care  at  Woodhull  Medical  and  Mental  Health  Center. 

B.  Establishing,  Maintaining,  or  Advancing  Quality  of  Nursing  Services 

Faculty  and  students  contribute  in  this  area  through  the  direct 
provision  of  patient  care,  by  serving  as  resources  to  staff,  co¬ 
ordinating  care,  and  collaborating  with  other  health  professionals. 
Models  for  full  professional  practice — the  integration  of  nursing 
service,  education,  and  research — now  exist  at  both  St.  Luke's- 
Roosevelt  Hospital  Center  (Integrated  Preceptorship  Program)  and 
Presbyterian  Hospital  (PREP).  Full  implementation  of  these  proj¬ 
ects  will  have  a  definite  impact  on  advancing  the  quality  of 
nursing  care  services. 

C.  Student  Recruitment,  Advisement,  and  Counseling 

Four  faculty  (E.  Mahoney,  L.  Verdisco,  K.  Zwolski,  and  S.  Cook) 
were  assigned  as  advisors  to  full-time  and  part-time  students 
enrolled  in  the  major. 

D.  Research  Development  or  Progress 

E.  Mahoney  and  L.  Verdisco  are  continuing  data  collection  and 
beginning  some  analysis  of  the  data  related  to  their  research 
project — Decision  Making  as  a  Predictor  of  Grade  Achievement  in  a 
Graduate  Nursing  Program. 

K.  Zwolski  was  accepted  into  the  two-year  Continuing  Education 
Program  (University  of  Maryland)  for  the  development  of  tools  for 
the  measurement  of  clinical  and  educational  outcomes.  His  focus  is 
on  nursing  diagnoses — the  diagnostic  labels,  related  etiological 
factors,  and  cues. 

III.  Goals  for  1984-85 

1.  Implement  both  years  of  the  Acute  Care  Major,  adult  and  child. 

2.  Maintain  or  increase  number  of  students  in  the  major. 

3.  Implement  PREP. 

4.  Recruit  additional  qualified  faculty. 

5.  Continue  to  investigate  sources  of  financial  aid  for  students. 

6.  Expand  clinical  resources. 

7.  Develop  articles  and/or  research  related  to  the  major. 
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Medical  Surgical  Nursing  Division 
Subreport:  Adult /Gerontology  Primary  Care  Major 

Prepared  by  Eileen  Quinlan,  M.S.N. 


I.  1983-84  Goals  and  Progress 

1.  Continue  to  develop  and  strengthen  the  clinical  components  of  the 
ANP/GNP  program 

This  continues  to  be  a  very  time-consuming,  ongoing  process. 

Several  sites  used  in  the  past  were  dropped  for  various  reasons; 
however,  new  sites  were  added.  See  II. B.  for  further  discussion. 

2.  Refine  clinical  evaluation  methodologies 

In  the  spring,  1983,  this  faculty  reviewed  and  revised  the  Goal 
Attainment  Scale  used  in  clinical  evaluation  of  the  students.  The 
goals  were  defined  more  specifically  and  weighed  according  to  the 
expectations  of  each  particular  semester. 

3.  Define  the  program  more  specifically  to  the  needs  of  the  part-time 
student 

There  are  eight  full-time  students  and  17  part-time  students 
currently  enrolled.  In  fall  1984,  15  of  these  students  will  be 
entering  third  level  clinical,  two  students  will  be  entering  second 
level  clinical  and  eight  students  will  join  the  incoming  class  in 
the  first  level  of  clinical.  Also  this  fall,  two  joint  degree 
students  who  only  have  ANP  major  courses  to  complete  will  be  doub¬ 
ling  up  on  didactic  course  work  and  clinical  experiences.  Thus,  all 
four  levels  of  the  clinical  experience  and  three  of  the  four  didac¬ 
tic  courses  will  be  offered.  The  required  major  didactic  courses  in 
the  ANP/GNP  program  are  always  given  on  Monday  to  accommodate  work 
schedules  with  clinical  experience. 

4.  Expand  dual  appointments  within  clinical  agencies 

There  are  five  dual  appointees  at  present.  During  this  past  fall, 
the  dual  appointees  have  worked  at  St.  Luke’s,  North  Central  Bronx, 
AIM  Clinic  and  Cornell-NYU. 

5.  Work  on  faculty  development,  especially  in  the  area  of  research 

H.  Mellett,  as  of  May  1984,  completed  her  course  work  for  her 
doctorate  in  public  health.  R.  Garcia  has  begun  her  course  work  for 
her  doctorate  in  health  education.  A.  Namaroff  has  continued  to 
develop  the  nurse  practitioner  managed  center  at  Ft.  Washington 
Senior  Center  and  has  presented  the  model  at  two  national  confer¬ 
ences.  E.  Quinlan,  while  serving  on  the  Board  of  Directors  of  the 
Village  Nursing  Home,  has  worked  on  the  development  of  many  of  the 
administrative  and  clinical  aspects  of  the  nursing  home.  All 
faculty  have  attended  at  least  one  continuing  education  workshop. 
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II.  A.  Activities  Related  to  Curriculum  Development  and  Implementation 

This  year  marked  a  formalization  of  student/faculty  evaluations  of 
major  courses.  Health  Assessment  dropped  one  credit,  going  from 
four  to  three  credits  to  accommodate  the  moving  out  of  the  physical 
assessment  component.  Physical  Assessment  was  made  a  prerequisite 
as  of  fall  1983.  The  pelvic  module  was  developed  last  fall  and  is 
required  for  ANP/GNP  students.  Adapted  from  the  midwifery  program, 
this  module  will  be  futher  modified  in  fall  '84  to  better  accom¬ 
modate  the  female  patient  seen  by  the  nurse  practitioner.  The 
didactic  portion  of  this  course  was  offered  to  ANP/GNP  and  Acute 
Care  students  for  the  first  time  last  fall.  As  per  student/f acuity 
evaluations,  revisions  were  made  for  fall  '84.  The  science  com¬ 
ponent  has  improved  over  the  past  years.  This  fall  Dr.  Ellen  Batt 
taught  Advanced  Physiology  for  the  second  time.  In  the  spring, 
Roxann  Garcia  undertook  the  entire  responsibility  for  arranging  for 
members  of  the  Department  of  Medicine  to  teach  Pathophysiology. 

Both  course  have  been  favorably  received  by  students. 

There  are  approximately  nine  (30%)  joint  degree  students  among  the 
currently-enrolled  class.  Ms.  Mellett  is  academic  advisor  for  all 
joint  degree  students. 

The  need  for  a  pharmacology  course  has  been  noted  by  many  of  the 
graduate  tracts.  E.  Quinlan  has  worked  with  several  other  faculty 
to  delineate  content  areas.  This  course  will  be  offered  in  the 
upcoming  academic  year. 

B.  Establishing,  Maintaining  or  Advancing  Quality  Nursing  Care  Services 

The  development  of  optimal  clinical  placements  has  been  and 
continues  to  be  a  major  goal  for  the  ANP/GNP  program.  It  is  an 
ongoing,  difficult  and  often  frustrating  task. 

In  the  first  semester  we  have  established  three  different  sites, 

FIT,  Daughters  of  Jacob  and  Rockland  State  Hypertension  Project. 
These  sites  adequately  serve  the  needs  for  15  students  to  practice 
doing  complete  histories  and  P.E.'s  on  "healthy"  adults. 

In  the  next  three  semesters,  the  focus  of  the  clinical  experience  is 
the  assessment  and  management  of  stable  chronic  diseases  and 
selected  acute  problems.  St.  Luke’s  and  Harlem  have  ambulatory 
settings  and  are  able  to  handle  three  to  four  students  at  one  time. 
Roxann  Garcia  developed  a  new  site  at  Rikers  Island  Women’s  House  of 
Detention.  The  health  service  not  only  can  accommodate  three  to 
four  students  at  one  time  but  also  provides  a  site  to  provide  for 
women's  health  needs,  an  area  of  interest  for  many  of  our  students. 
These  clinics  and  their  staff  are  the  mainstay  of  our  program. 

In  addition  to  the  above,  we  have  numerous  sites  with  one  nurse 
practitioner  student  at  Cornell-NYU,  North  Central  Bronx,  AIM  and 
St.  Luke's;  nurse  practitioners  with  dual  appointments  provided  the 
clinical  supervision.  New  sites  developed  this  year  included 
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Meltzer  Clinic  on  the  Lower  East  Side,  Fort  Hamilton,  two  private 
practices  in  Westchester  and  an  HMO  in  Nassau. 

C.  Research  or  other  scholarly  activities 

One  ANP  student  completed  Research  III  this  year. 

All  faculty  within  the  ANP  program  actively  continue  their  clinical 
practice.  There  is  discussion  during  our  monthly  group  meetings  of 
items  of  interest  in  the  clinical  arena,  both  from  the  literature 
and  practice  site. 

The  ANP/GNP  faculty  participated  in  April  1984  Re-entry  Program  for 
RN’s.  In  August  1983,  A.  Namaroff  was  course  coordinator  for  a 
Physical  Assessment  Course.  E.  Quinlan  and  A.  Namaroff  remain 
active  with  Center  for  Geriatrics  and  Gerontology. 

II.  Goals  for  1984-85 

1.  Continue  to  develop,  strengthen  and  diversify  the  clinical 
component . 

2.  Expand  dual  appointments  within  the  clinical  agencies.  To  develop  a 
more  collaborative  relationship  with  the  nurse  practitioners  who  are 
dual  appointees. 

3.  Continue  to  define  the  needs  of  the  part-time  student  in  relation  to 
the  program. 

4.  Continue  to  work  on  faculty  development,  especially  in  the  area  of 
research. 

5.  Review  and  define  more  closely  the  didactic  content  within  program, 
within  the  context  of  our  philosophy  of  nursing  and  health  care. 
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Medical  Surgical  Nursing  Division 
Subreport:  Nurse  Anesthesia  Program 

Prepared  by  Elsie  Svozil,  R.N. ,  C.R.N.A. 


I.  Goals 

1.  Increase  student  enrollment  to  program  as  well  as  implement  program 
for  CRNA  to  obtain  master’s  degree. 

Student  enrollment  has  remained  constant.  Student  enrollment  had 
not  been  increased,  which  was  a  consensus  of  the  faculty,  since 
there  was  inadquate  clinical  faculty  available. 

2.  Increase  agencies  available  for  clinical  experiences. 

No  new  agencies  used  this  year. 

3.  Present  qualified  agency  CRNA  for  dual  appointment  is  ongoing. 

4.  Faculty  complete  requirements  of  curriculum,  instruction  and 
evaluation. 

Joyce  Crawford  sent  to  instructor  workshop  spring,  1984.  Workshop 
materials  are  available  at  each  agency  for  faculty  self  instruction. 

5.  Increase  emphasis  on  clinical  anesthesia  research. 

Three  senior  students  have  completed  or  are  completing  their 
research  (specific  under  Research). 

II.  Activities 

A.  Curriculum  development  and  implementation 

1.  In  lieu  of  a  separate  pharmacology  course  for  anesthesia 
students,  the  course  was  submitted  with  a  graduate  pharmacology 
course  open  for  undergraduates.  Need  for  revision. 

2.  Plans  to  admit  CRNA  into  program  were  discussed  and  require 
further  development  prior  to  implementation. 

B.  Establish,  maintain  or  advance  quality  of  nursing  service. 

1.  Faculty  responsible  for  the  continuing  education  program  for  the 
Anesthesia  Service  at  Roosevelt  Division  SLRHC  which  is  prior 
approved  by  American  Assn,  of  nurse  Anesthetists  for  continuing 
education  credit. 

2.  Lectures  given  by  E.  Svozil  to  Recovery  Room  and  Intensive  Care 
Nurses  as  part  of  Nursing  Inservice  education. 

3.  E.  Svozil  serves  as  an  evaluator  in  the  St.  Luke 's-Roosevelt 
Hospital  Center's  quality  assurance  program. 
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4.  Criteria  for  anesthesia  quality  assurance  for  SLRHC  was 

developed  by  E.  Svozil  and  other  members  of  Roosevelt  and  St. 
Luke’s  Anesthesia  Departments. 

C.  Research  Activities 

"The  Effect  of  Gastric  Decompression  on  Incidence  of  Nausea  and 
Vomiting  in  the  Immediate  Postoperative  Period  After  General 
Anesthesia  in  the  Patient  Undergoing  Laporoscopy . "  Principal 
investigator  with  R.  Fromcheck;  IRB  #3217E;  1983-1984  Data 
Collection  phase. 

"The  Effects  of  Heating  and  Humidifying  of  Anesthetic  Gases  on  the 
Maintenance  of  Body  Temperature  of  Adults  Undergoing  Surgery  Under 
General  Anesthesia"  Principal  investigator  with  G.  Lombardi;  IRB 
approved  1983;  Data  Collection  Phase. 

Research  Advisement  -  "The  Effects  of  Bathing  on  the  Body 
Temperature  in  Premature  Infants"  IRB  #3240E,  M.  Evans,  Data 
Collection. 
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APPENDIX  D 


MEDICAL  SURGICAL  DIVISION 

PROPOSED  OVERVIEW,  OBJECTIVES,  AND  EVALUATION  QUESTIONS/DATA 

MARCH  1,  1984 
PREP 

OVERVIEW 

THE  COLUMBIA  UNIVERSITY  SCHOOL  OF  NURSING  OFFERS  A  GRADUATE  PROGRAM  OF  STUDY 
THAT  LEADS  TO  THE  MASTER  OF  SCIENCE  DEGREE.  THE  ACUTE  CARE  NURSING  MAJOR 
PREPARED  CLINICAL  SPECIALISTS  IN  MEDICAL-SURGICAL  NURSING  WHO  WILL  ASSUME 
LEADERSHIP  POSITIONS  IN  PROVIDING  CARE  TO  HOSPITALIZED  PATIENTS  AND  THEIR 
FAMILIES. 

THE  PRACTICE,  RESEARCH,  EDUCATION  PROGRAM  (PREP)  IS  A  MUTUAL  COMMITMENT 
BETWEEN  THE  SCHOOL  OF  NURSING,  COLUMBIA  UNIVERSITY,  AND  THE  DEPARTMENT  OF 
NURSING,  PRESBYTERIAN  HOSPITAL,  THAT  ENABLES  SELECTED  STUDENTS  WHO  ARE  ALSO 
FULL-TIME  STAFF  TO  COMPLETE  THEIR  CLINICAL  EXPERIENCE  REQUIREMENT  IN  THE  WORK 
SETTING.  THEIR  PRECEPTORS  WILL  BE  FACULTY  OR  STAFF  WHO  HAVE  MINIMUM 
PREPARATION  AT  THE  MASTER'S  LEVEL,  ARE  EXPERTS  IN  THE  DESIGNATED  PRACTICE 
AREAS  AND  MEET  THE  CRITERIA  FOR  JOINT  FACULTY  APPOINTMENT.  THIS  OPPORTUNITY 
TO  LEARN  IN  THE  WORK  ENVIRONMENT  ENABLES  STUDENTS  TO  ACTIVELY  PARTICIPATE  IN 
THE  PROFESSIONAL  PRACTICE  MODEL  OF  EDUCATION,  PRACTICE,  AND  RESEARCH.  IN 
ADDITION,  STUDENTS  APPLY  NEW  KNOWLEDGE  DIRECTLY  IN  ONGOING  PRACTICE,  IMPLEMENT 
NURSING  RESEARCH  RELATED  TO  CURRENT  PRACTICE  PROBLEMS,  LEARN  WITH  PRECEPTORS 
WHO  ARE  ROLE  MODELS,  CONSERVE  TIME  AND  ENERGY  BY  WORKING  AND  LEARNING  IN  A 
FAMILIAR  SETTING,  OBTAIN  GRADUATE  EDUCATION  WHILE  WORKING  FULL  TIME,  HAVE 
FLEXIBILITY  IN  MEETING  CLINICAL  REQUIREMENTS,  AND  CAN  COMPLETE  A  PART-TIME 
PROGRAM  SOONER. 
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APPENDIX  E 


Office  of  Admissions  and  Financial  Aid 
Recruitment  1983-84 


College  Visits 


Manhattanville 

Hartford  College  for  Women 

Wesleyan 

Mt.  Holyoke 

Hampshire 

Amherst 

Smith 

Bennington 

Middlebury 

Skidmore 

Bucknell 

Princeton 


Rider 

Canisius 

Houghton 

Colgate 

Hamilton 

St.  Lawrence 

Goucher 

Franklin  &  Marshall 

Dickinson 

Lafayette 

Moravian 

Lehigh 


Cheyney  State 
Swarthmore 
Mt.  St.  Mary 
Vassar 

Bishop  (Texas) 

Cedar  Crest 

Wilkes  College 

Gwnedd  Mercy 

The  King's  College 

Marymount-Tarrytown 

Trinity  (Wash.,  D.C.) 

Stockton  State 


College  Career  Days 


Felician 

Lincoln  University 

University  of  Southern  Maine 

Set on  Hall  Gr.  Day 

George  Washington  Gr./Pr.  Day 

College  of  New  Rochelle  Gr.  Day 

SUNY  -  New  Paltz 

SUNY  -  Stony  Brook 

SUNY  -  Purchase 

Montclair  State 


William  Paterson 
Fairfield  University 
Rutgers  University  Gr.  Day 
College  of  Mt.  St.  Vincent 
Queensborough  C.C. 

Molloy  College 

Women  in  Health  Careers  (Barnard) 
City  College  of  New  York 
St.  Elizabeth's  (New  Jersey) 


Hospital  Career  Days  and  Hospital  Recuritment 


St.  Vincent's  Hospital 

Mt.  Sinai  Career  Day 

St.  Luke ' s-Roosevelt  Open  House 

Presbyterian  Hospital  Open  House 


Beth  Israel 

Continuing  Education  (Presbyterian 
Hospital) 

Hahnemann  Hospital  (Philadelphia) 
Overlook  Hospital  (Summit,  N.J.) 


Conventions,  Conferences 


New  York  State  Nurses '  Association 
Geriatric  Association 
National  Student  Nurses '  Association 
Critical  Care  Nurses'  Association  (2) 


American  Nurses '  Association 
CASE  Conference 
Nurse  Midwives 
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Bachelor  of  Science  -  3 
Master's  of  Science  -  3 


Columbia  University  Workshops 


Other  Recruitment  Events 

Local  144  Health  Facilities 
New  York  City  Job  Fair 
Psych.  Faculty  Get-Together 

Career  Day 

Flyers  were  sent  announcing 

our  M.S.  program: 

Numbers 

Area* 

1,200 

10,000 

1,200 

4,300 

840 

Pediatrics 
Medical-Surgical 
Psychiatric 
Internal  Care 
Community  Nursing 

*This  was  the  only  way  the  labels  could  be  purchased. 
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APPENDIX  F 


Office  of  Admissions  and  Financial  Aid 
Graduate  Admissions 

Final  Statistics  for  Class  Entering  January  1984 


Inquiries 
Received 
Since  9/83 

Applications 

Filed 

Withdrawn 

Before 

Decision  Rejected 

Accepted 

Withdrawn 

After 

Decision 

Incomplete/ 

No 

Decision 

FT 

PT 

FT 

PT  FT  PT 

FT 

PT 

FT  PT 

FT  PT 

ACNA 

55 

3 

16 

4  2 

4 

1 

3  6 

ACNC 

5 

4 

2 

1 

1 

1 

CMHA 

33 

7 

1 

3 

3 

CMHC 

9 

2 

1 

1 

0 

CNSP 

13 

9 

1 

5 

1 

3 

MNMI 

221 

8 

9 

5 

3  2 

3 

1 

3  1 

|  PRCA 

43 

2 

9 

1 

1 

7 

1 

1  1 

PRCG 

20 

1 

1 

j  PRCP 

37 

7 

2 

2 

1 

3 

PRTL 

22 

3 

1 

2 

PSPC 

3 

2 

1 

1 

0 

Unknown 

435 

2 

2 

0 

TOTALS 

896 

14 

70 

5 

18  4 

1 

28 

6 

8  20 

|  Non-Degree 

14 

14 

3 

0 

'll  Geographic  Distribution 

Males 

Age 

NY 

— 

NJ  Other 

Applied  Accepted 

Planned 
to  Enroll 

Range:  22-45 

Average:  31.5 

i  18 

1 

2  3 

3  1 

) 

1 

i,i  Schools 

Minority  Students 

Joint  Degree 

Cadidates 

1 

Public: 
Private : 

6 

17 

Black:  1 

Oriental:  1 

Applied : 
Accepted: 
Planned  to 

13 

4 

Enroll  3 
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APPENDIX  G 


Total  Number  of  Faculty* 

Ranks  Full  Time  Part  Time 


Professorial  4  2 

Associate  Professorial  9  8 

Assistant  Professorial  17  20 

Associates  13  35 

Instructors  3  3 

Lecturers  1 

Associate  Research  Scientist 

Senior  Staff  Associate  _1  _ 

47  69 

*  as  of  July  1,  1984 
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APPENDIX  H 


Student  Enrollment  Figures  for 


Fall 

1983 

Spring 

1984 

Summer 

1984 

Full 

Part 

Full 

Part 

Full 

Part 

Undergraduate 

Entering: 

Time 

Time 

Time 

Time 

Time 

Time 

Basic 

82 

14 

16 

7 

0 

0 

RN 

Returning: 

1 

3 

4 

0 

0 

0 

Basic 

70 

4 

131 

20 

73 

13 

RN 

1 

2 

5 

5 

0 

0 

11 

Total 

Graduate 

153 

23 

156 

32 

73 

13 

Entering: 

38 

43 

3 

18 

0 

3 

Returning : 

58 

50 

73 

89 

18 

66 

Total 

96 

93 

76 

107 

18 

69 
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